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March 28-29, 2014
	 The Ohio Dental Association Leadership 
Institute will be March 28-29 at the Hilton 
Columbus Polaris hotel. 

2014 ODA Day at the Statehouse 
April 9, 2014
	 Save the date for the Ohio Dental Association 
Day at the Statehouse, held Wednesday, April 9, 
in Columbus at the Sheraton on Capitol Square.

2014 ODA Annual Session
Sept. 11-14, 2014
	 The 148th ODA Annual Session will be Sept. 
11-14 at the Greater Columbus Convention 
Center. 
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Leadership Institute provides dentists with information, 
knowledge to be leaders in private, professional lives

your practice, your profession and your association

Transforming
2014 Leadership Institute
March 28-29, 2014  | Hilton Columbus Polaris | Columbus, Ohio

Ohio Dental Association

www.oda.org/events

By Jackie Best
Managing Editor

The Ohio Dental Association Leadership 
Institute is a unique opportunity for members 
to connect with colleagues, develop leader-
ship skills and earn CE credits at no cost.

“The Leadership Institute presents timely 
topics ranging from practice management is-
sues to the political landscape to motivational 
topics,” said Dr. George Williams, a general 
dentist from Canton and vice chair of the 
Leadership Development Committee. “Dur-
ing a busy, productive day, these are things 
I may think about but do nothing about. The 
Leadership Institute presents the issues in a 
format that is easy to understand and imple-
ment in my daily life.”

This year’s Leadership Institute – “Trans-
forming your practice, your profession and 
your association” – will be March 28-29 at 
the Hilton Columbus Polaris hotel and will 
give dentists the knowledge needed to be 
leaders in all areas of their lives.

“The schedule is set up so that you can 
attend a quality program that will provide 
you with beneficial information to take back 
to your practice, while giving you time to 
share a meal with old friends or mingling at 
the reception after the day’s classes,” said 
Dr. Lauren Czerniak, a general dentist from 
Toledo and member of the ODA’s Subcouncil 
on New Dentists. “Leadership Institute allows 
you to hear members of the ODA, ADA, and 
leaders from the state of Ohio address issues 
facing dentistry today. There are opportuni-
ties for new dentists to meet others and to 
ask questions they’ve been afraid to ask. The 
schedule of events provides every dentist, 
from the new graduate to the seasoned 
veteran, an opportunity to gain information 

or rekindle the fire that makes us love what 
we do.”

Dr. Chris Connell, a general dentist from 
Lyndhurst and vice president of the ODA, 
said the great thought and planning that is 
put into the programming of the event helps 
the ODA foster great leaders.

“I think that the Leadership Institute from its 
inception has brought together past, present, 

and future leaders within our association,” 
Connell said. “These individuals who are 
committed to the importance of organized 
dentistry can share ideas, share and develop 
solutions to challenges on the local society 
level, and can collect new and current infor-
mation from the various breakout sessions 
that occur each year. Our wonderful team 
of devoted staff at the ODA always comes 
through with interesting and important topics 
that attendees can use both in their private 
lives and in their practices.”

This year’s Leadership Institute will feature 
several keynote speakers that will discuss 

ODA Staff
Dr. Erwin Su, a pediatric dentist from North Canton, participates in a discussion at the 2013 
Leadership Institute. The ODA Leadership Institute offers a small environment where attendees 
can interact with colleagues, ODA staff and keynote speakers. This year’s event is March 28-29 
in Columbus. 

See LEADERSHIP, page 10

Inside
For more information, including a full 
schedule and a preview of William 
Prescott’s keynote presentation, see 
pages 4, 10 and 11.

By Jackie Best
Managing Editor

Day at the Statehouse, the Ohio Dental 
Association’s most important legislative ad-
vocacy event, is set for Wednesday, April 9, 
in downtown Columbus.

“According to surveys, our membership 
places a high value on advocacy for the 
dental profession,” said David Owsiany, ODA 
executive director. “ODA’s Day at the State-
house provides a wonderful opportunity for 
all of our members to be effective advocates 
for dentists and their patients.”

Day at the Statehouse gives dentists and 
dental students an opportunity to speak with 
their legislators about issues important to 
dentistry and advocate for issues that impact 
their patients, their dental practices and oral 
health in Ohio.

“I think it is always good to learn how the 
political system works first-hand,” said Dr. 
Mike Schaeffer, chair of the Ohio Dental Po-

litical Action Committee (ODPAC).  “It is fun 
to learn with your colleagues from around the 
state. You will learn many things, both politi-
cal and dental. We find out how to have an 
influence on the present and future practice 
of dentistry.”

This year’s event has a new location – The 
Sheraton on Capitol Square, located at 75 
East State Street.

Day at the Statehouse will include a lun-
cheon for attendees, a briefing from the ODA 
advocacy team on current topics affecting 
dentistry in Ohio and tips on how dentists 
can effectively discuss those issues with 
legislators. Attendees may also participate 
in a conference call prior to Day at the State-

See STATEHOUSE, page 3

ODA Staff
Dr. Kip Beals, 
a general 
dentist from 
Marion, meets 
with state 
Rep. Dorothy 
Pelanda at 
last year’s 
Day at the 
Statehouse. 
This year’s 
event will 
be April 9 in 
Columbus. 
Register at 
www.oda.org/
events.
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Reach 100% of your patients with award-winning automated communications.

For a complete tour of our
award-winning system

call 888-669-4150
or visit

LH360.com/ODA

No contracts

You’re free to 

leave anytime—we 

believe in earning 

your business with 

great value month 

after month.

Automatically mark 

appointments 

“confirmed” in 

your system’s 

schedule—no need 

for manual updates.

Never print another 

recall report—

Lighthouse 360  

automates your 

entire recall system.

AutoConfirmTM

ONLY WITH LIGHTHOUSE 360

Perfect RecallTM
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   The Science 
      of 

   Dental Fear 
 
      Apprehensive Patients = Big Cases 

Advanced Registration Required – Seating is Limited

A Full-Day Dental CE Course with

PARTICIPATION
presented by

Interactive Dental Seminars 
Larry J. Sangrik, DDS, Instructor 

8
HRS CREDIT

Change your patient’s perceptions
Go from this… …to this

         TOPICS COVERED
 The 4 Types of Dental Fear
 The 3 Factors that Influence Patient Behavior
 Treatment Planning for the Fearful Patient
 Communicating with the Fearful Patient
 Tools the Dentist Can Use on Fearful Patients

CLEVELAND
Friday

Feb. 28th

To Enroll
Call

(440) 286-7138
or visit

www.interactivedentalseminars.com

Presented at
ADA Annual Session

Chicago Midwinter Mtg &
Yankee Dental Congress

CINCINNATI
Saturday

March 1st

COLUMBUS
Monday

March 3rd

N2O
Monitoring & Administering

May 17th

Dentists, RDHs & Assts.

Spring Break in Florida?      Need CE for a tax break?*
Medical Emergencies          Dental Fear

 Miami / Ft. Laud.           Tampa
 Orlando             Jacksonville

* Consult your tax professional for IRS deductibility requirements.

Other programs by

Interactive Dental Seminars 

DETROIT
Friday

March 28th

President’s 
Message

Paul S. Casamassimo, DDS, MS, 
FAAPD, FRCSEd, ODA President

President’s Message

The recent move by Ohio’s largest den-
tal insurer to limit periodic cleanings for its 
own employees’ dental plan should be a 
warning to all of us about the dangers and 
risks that science and evidence-based 
dentistry bring along with their obvious 
benefits. We’ve entered an era of “big 
data” where almost any hypothesis or 
question can be answered a thousand 
times over because of the availability of 
huge databases of thousands to millions 
of bits of information, many of which per-
tain to health issues.

Perhaps a less obvious report missed 
your eye or remains in that stack of 
paper journals you will eventually get 
to. This was a report by a select panel 
of the American Dental Association 
related to use of fluorides for managing 
dental caries. Several things caught my 
eye; one was the clear indication that a 
prophylaxis is not needed for a child to 
benefit from a fluoride treatment. This is 
not new information – the first studies on 
this emerged in the early 1980s – but this 
may be the first time that a professional 
group at the level of the ADA has put 
its imprimatur on such a statement. The 
report also questions the data supporting 
certain fluoride regimens and essentially 
relegates all forms of fluoride to second-
class status behind fluoride varnish when 
it comes to caries protection. Finally, the 
concept of harm is used when a therapy 
is presented. Harm not in the sense of 
lesions, pain or other measurable effects, 
but in the “potential for harm” in the minds 
of the experts. While I have simplified the 
report’s findings, the clear message is 
that what we have done for decades and, 
frankly, what our patients have come to 
expect and appreciate as a part of oral 
health care is up for debate. I don’t expect 
any parent of my child patients to say to 
me in the near future, “Can you be sure 
that little Winnie leaves the office with the 
same amount of plaque on her teeth and 
some of that gooey brown stuff?”

The evidence-based care movement  
began with great intentions, and as profes-
sionals we bought into the need to focus 
resources, prevent waste and improve 
safety. I doubt many saw the movement 
as a wolf in sheep’s clothing, but some 
early critics predicted that hidden in the 
laudable goals of EBD were the dangers 
of denial and rationing of care, and license 
to change patterns of care based on some 
assessment of only available evidence.  I 
fear what we are seeing is the beginning 
of a wild west of sorts around the use of 
evidence. Not unlike what we often see 
done in the world in the name of some 
religion’s god that just happens not to be 
someone else’s.

 Lest I get a doomsday moniker among 
the membership, I really wrote this to talk 
about our ODA and its advocacy efforts, 
specifically related to patient protection. 
As we enter a potential legislative season 
with some opportunities to improve oral 
health for Ohioans, we come armed with 
data of our own. Our positions are well-
thought out and we draw from studies and 
reports from other states, associations 

Big data or  
big daddy?

house that will provide an overview 
of the issues dentists will be asked 
to discuss with legislators during the 
event. Before the event, attendees will 
also receive written materials about the 
topics that will be discussed.

Thanks to positive feedback, at-
tendees will again schedule their own 
meetings so they have control over 
their own schedule. ODA staff will 
group together individuals based on 
their state legislators and assign team 
leaders to schedule meetings for the 
group. 

Registration will open at 8:30 a.m. 
April 9, and the event will begin with a 
legislative briefing at 9 a.m. for those 
people with morning meetings. The 
legislative briefing will be repeated 
during lunch at noon. All attendees are 
also invited to attend the ODPAC board 
meeting from 2-4 p.m. 

“It is important that we be leaders 
for our profession and also bring for-
ward our fellow dentists to join in this 
process,” Schaeffer said. “We need to 
advocate for our profession and for 
our patients.”

Schaeffer said new attendees are 

always welcome and encouraged to at-
tend. He suggested that for their first visit 
with a legislator, they could pair up with 
someone who has attended in the past 
and schedule their meetings together.

This year, attendees will discuss legisla-
tion that would prohibit insurance com-
panies from setting fees for non-covered 
services, the ODA’s blueprint on access 
to care and midlevel providers.

Non-covered services legislation, 
House Bill 159, was introduced last year 
thanks to efforts by Day at the Statehouse 
attendees. This year, attendees will con-
tinue to educate legislators about this 
legislation and ask for their support of 
the bill.

The ODA’s blueprint on access to care 
is a comprehensive list of legislative ini-
tiatives developed by the Task Force on 
Access to Care and Auxiliary Utilization 
aimed at improving access to quality, 
comprehensive dental care. The task 
force spent three years researching and 
compiling this list of initiatives, and the 
House of Delegates approved “Access 
to Care: Blueprint for Success” this Sep-
tember. The blueprint focuses on three 
main areas of recommendations: delivery 
system enhancements, workforce devel-
opment and educational outreach. For 

STATEHOUSE, from page 1

See DATA, page 4

more information on this, see the article 
“ODA House of Delegates sets blueprint 
on access to care” from the November 
2013 issue of the “ODA Today,” also avail-
able at www.oda.org.

Attendees have been educating leg-
islators about the dangers of midlevel 
providers for the past couple of years, 
and thanks to their efforts, no legislation 
has been introduced to create such a 
provider. However, several interest groups 
continue to push for midlevel providers, 
so it is important for dentists to remain 
vigilant in their opposition. The proposed 
midlevel provider would receive around 
two years of education after high school 
and would then be able to perform ir-
reversible surgical procedures with little 
or no direct supervision from a dentist. 

More than 140 dentists and dental stu-
dents participated in last year’s Day at the 
Statehouse, where they discussed non-
covered services legislation, adult dental 
Medicaid funding and midlevel providers.

To register for the 2014 Day at the 
Statehouse, visit www.oda.org/events or 
contact Liz Downey, ODPAC and govern-
ment affairs assistant, at (800) 282-1526 
or liz@oda.org. Day at the Statehouse is 
free for ODA members, dental students 
and spouses.
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You became a dentist to care for  
patients, it’s what you do best. 

Our comprehensive support team gives  
you the time to focus on your patients,  

your skills, and lead your team.  

Talk with our doctors about their  
experiences with Midwest Dental and  

you’ll see how well we can fit together.

Contact us at 715-926-5050 or  
development@midwest-dental.com

Helping dentists
focus on dentistry

midwest-dental.com

From the Corner Office

The 
Director’s 

Chair

David J. Owsiany, JD
 ODA Executive Director 

and the literature to support our posi-
tions. Our leadership and legislative team 
know the facts, have researched positions, 
and provide the association the ability to 
take defensible strong positions. House 
Bill 159 – legislation that would prohibit 
dental insurers from setting fees for non-
covered services – isn’t a good example 
of big data gone wrong, because it is sim-
ply about downright fairness.  Yet it was 
our leadership’s refusal to accept blatant 
inaccuracies and to research the facts 
in other states that had passed similar 
legislation that won over some legisla-
tors. Right now, we are working on access 
issues that will positively affect both our 
patients and our practices. I’m pleased 
to inform the membership that our long-
graduated, gray-haired leadership have 
sharpened their pencils and worked their 
keyboards to better understand the issues 
before us! Gone are days when we de-
bated issues solely on personal opinion. 
No data, see ya later!

The challenges we’ll face in organized 
dentistry in the next decade will continue 
to be mediated by data. Sure, personal 
relationships will figure into the mix as 
they always have, but when you can 
leave a decision maker armed with infor-
mation to justify a position taken in the 
public domain, you’ve strengthened that 
relationship. Yes, human interest stories 
will win some over, but factual accounts 
are what ultimately pay dividends when 
the tears dry. I’ve been impressed by the 
pervasiveness of data-driven deciding at 
the ODA on issues from membership to 
communication to the Annual Session. 
We still go with our gut on occasion, but 
rest assured, the numbers have been 
looked at.

I can’t speak with certainty about the 
future except that our acknowledgement 
of EBD, the Affordable Care Act, and a 
state and nation’s declining purse all point 
to more decision making based on data. 
They will have theirs and we need to have 
ours! Rest assured we will.

Dr. Casamassimo may be reached at 
casamassimo.1@osu.edu.

DATA, from page 3

The ODA’s Leadership Institute is an 
award-winning day and a half professional 
development program that is open to all 
ODA member dentists.  The program is 
designed to have something for everyone.  
The event will kick off on Friday, March 
28 at 11 a.m. with a keynote presenta-
tion by William Prescott, an Ohio-based 
lawyer who has represented dentists 
in various legal and business matters 
for more than 20 years. In his keynote 
address – titled “Living your Dreams 
as a Dentist” – Prescott will discuss the 
common attributes of the most success-
ful dentists, including the fact that a key 
to success and happiness is finding the 
right balance in life between personal and 
professional demands.  

Following lunch,  Prescott will also 
conduct two different breakout sessions, 
including one for new dentists just be-
ginning their careers, called “Entering 
Practice – Make the First Choice the Right 
Choice.”  In his other breakout session, 
Prescott will discuss issues related to 
dentists who are at the other end of their 
careers and are considering various exit 
strategies from dental practice.  

ODA’s Leadership Institute is open to all ODA 
member dentists

The Leadership Institute will feature 
other choices for breakout sessions as 
well.  Dr. Kara Morris, a pediatric dentist 
from the Columbus area, will present “The 
Most Dangerous Place in Your office – 
Surprise, It’s Not Your Operatory!” and 
discuss various strategies to ensure your 
patients are always safe in your dental 
office.  ODA’s Director of Dental Services 
Chris Moore will also offer a breakout ses-
sion providing the latest information on 
dental insurance issues in Ohio.  

Following the breakout sessions, Ohio 
Rep. Terry Johnson will provide an update 
on issues pending at the Statehouse re-
lated to dentistry, health care and Ohio’s 
economy.  Dr. Johnson, who is serving 
in his second term in the Ohio House of 
Representatives, is an osteopathic physi-
cian who serves as the medical director of 
Compass Community Health – a primary 
care family practice in Scioto County.  
Johnson is also an assistant dean of the 
Ohio University’s College of Osteopathic 
Medicine.  He served 21 years in the 

Ohio Army National Guard, where he 
was commander of the National Guard 
Medical Detachment. Rep. Johnson’s 
diverse background gives him a unique 
perspective on public policy issues and 
state government. Friday’s session will 
conclude with a reception so attendees 
can interact with their colleagues from 
across the state.

The agenda for Saturday, March 29, 
kicks off with breakfast and an update 
on all the ADA is doing for dentists and 
their patients from the ADA’s Treasurer Dr. 
Ron Lemmo, who is a practicing general 
dentist from Solon, Ohio. Then, ADA’s 
Vice President of the Practice Institute Dr. 
David Preble will provide insight into how 
the ADA can help dentists thrive in today’s 
ever changing health care marketplace.  
Preble, who practiced general dentistry 
for more than 20 years before joining the 
ADA’s staff in 2006, will share insights 
from the ADA’s Center for Professional 
Success, which offers dentists valuable 
information on various practice-related 

subjects, including strategies to minimize 
missed appointments, tips on maintaining 
safe equipment, and advice on maintain-
ing an appropriate balance between per-
sonal and professional demands.     

Also on Saturday, Scott Litch, chief 
operating officer and general counsel of 
the American Academy of Pediatric Den-
tistry, will discuss the implementation of 
health care reform and what it means for 
dentistry.  Litch has been gathering data 
and information from across the country 
on how the Affordable Care Act, including 
Medicaid expansion and the mandated 
pediatric oral benefit, is affecting the 
delivery of dental care and dentists and 
their patients.

To close out the formal agenda of the 
2014 ODA Leadership Institute on Satur-
day, ODA President Dr. Paul Casamassimo 
and I will provide a brief update on what 
we are doing at the state level for the ben-
efit of Ohio dentists, including an update 

See INSTITUTE, page 14



ODA Today | February 2014 | 5QuickBites  

Annual Session Committee Meeting
Dental Insurance Working Group (call)
ODASC Board of Directors
Executive Committee
Ad Interim and Strategic Planning Committees
ODA Leadership Institute
Subcouncil on New Dentists

6-7
11
14
27
28

28-29
29

Mar.

 ODA Meeting & Event Calendar

Give Kids A Smile Day
Dental Insurance Working Group (call)
Ohio Dental Association Foundation (call)
Finance Committee
Dental Education and Licensure Committee
Council on Membership Services

7
11
17
21
26
28

Feb.

ODA recognized for Ohio Good DEED program
The Ohio Dental Association was recently recognized by the Ohio Environmental 

Protection Agency’s Environmental Excellence Program (E3).
The Ohio EPA recognizes the ODA as a bronze level participant for establishing and 

facilitating the Ohio Good DEED (Dedicated to Environmental Excellence in Dentistry) 
program to recognize and encourage dentists to reduce and recycle dental wastes.

The ODA developed the Good DEED program in conjunction with the Ohio EPA to 
recognize dental offices for voluntarily pursuing environmentally friendly practices. 
The Ohio Good DEED program currently has more than 173 dentists, 368 dental 
students, 70 dental graduate students and 279 dental faculty members participating. 

The program has two levels of participation. The first level of participation is the 
Gold Tier, which requires dentists to follow the American Dental Association’s Best 
Management Practices (BMPs) for amalgam waste, which includes ISO 11143 compli-
ant amalgam separators, and to comply with waste disposal laws currently in place.

The second level of participation, the Gold and Green Tier, requires dentists to 
follow all of the components from the Gold Tier, plus implement basic recycling and 
10 other pollution prevention practices. Examples of pollution prevention practices 
include using Star Energy appliances, unplugging appliances, using biodegradable 
disposable cups, using energy efficient low-mercury lighting, or using stainless steel 
endodontic suction tips.

To participate, dentists report their compliance with a checklist to the ODA indicat-
ing they follow all work practices required. Participants then receive a certificate from 
the ODA. A certificate is reissued every two years.

The Ohio EPA’s E3 Program recognizes Ohio businesses and organizations that 
reduce waste and improve efficiency. The program has a three tiered approach, and 
the bronze level recognizes entities that demonstrate significant progress in impact 
to the environment (such as waste reduction) or resource conservation. Participants 
also must demonstrate some level of progress in other environmental areas. 

Dentists interested in participating in the Ohio Good DEED program can find more 
information at http://epa.ohio.gov/ocapp/mercury_reduction_dental.aspx or by calling 
the ODA Department of Dental Services at (800) 282-1526.

FDA proposes rule on antibacterial soaps

The U.S. Food and Drug Administration (FDA) recently issued a proposed rule that 
would require manufacturers to provide evidence demonstrating the safety and ef-
fectiveness of antibacterial soaps. 

The proposed rule only covers those soaps used with water, and does not apply to 
toothpaste, hand sanitizers, hand wipes or antibacterial soaps that are used in health 
care settings, according to the American Dental Association.

The Ohio Dental Association is seeking 
nominations for its Awards of Excellence 
program. The nomination submission 
deadline is April 1.

The ODA’s Awards of Excellence pro-
gram recognizes men and women who 
offer distinguished service to dentistry 
and improve oral health care by offering 
treatment, outreach or education.

Members and local dental societies are 
encouraged to nominate those they know 
who have made extraordinary efforts to 

improve the dental profession.
The Awards of Excellence program 

includes the following five award cat-
egories:

1.	 Distinguished Dentist Award 
– the most prestigious of the ODA’s 
awards, is presented to an ODA mem-
ber who has demonstrated service, 
commitment and dedication to the 
profession throughout his/her career. 
Nominees should display leadership, 
dedication, commitment and out-

standing contributions at the local, 
state and national levels. 
2.	 Achievement Award – is pre-
sented to an ODA member or an 
individual who has made outstanding 
contributions to the dental profession 
and to oral health. Nominees are not 
required to be dentists, but should 
display a personal and professional 
commitment to the profession and the 
public’s oral health. These individuals 
are honored as ambassadors for the 

profession to the community.
3.	 Marvin Fisk Humanitarian 
Award – honors ODA members who 
offer dedication to improving oral 
health care in at-risk communities. 
Nominees may have served overseas 
or closer to home, spending time and 
often their own finances and other 
personal resources to help improve 
oral health care and fight illnesses.

Ohio Dental Association seeking nominations for awards of excellence program

The Bureau of Workers’ Compensation’s discount reductions and constant 
workers’ compensation changes can impact your bottom line, even if you 
have a stable claim history. 

ODASC makes it happen.

Reduce your workers’ compensation premiums through an exclusive 
member benefit. The Frank Gates Services Company offers members the 
highest savings and best protection against changes that could increase 
costs.

Reach your highest 
possible discount on 

Worker’s 
Compensation 

premiums! 

Save up to the BWC’s current maximum off premiums
through multiple savings tiers offered by Frank Gates.

Call ODASC today to request a free, no-obligation savings estimate and 
find out how to reach your highest possible discount.

(800) 282-1526  I  www.odasc.com

www.BerningAffiliates.biz
800-999-8121

Completely Revised
and Updated!

The Expert Series for Dentists    has been published since 1988 in 
response to a need for concise expert level information on timely legal, 
financal and practice transition questions which confront dentists 
and dental specialists www.BerningAffiliates.biz. 

www.BerningAffiliates.biz. Enter coupon code
Prescott to receive a 20% discount.

Considering joining a practice or 
planning to retire? Then this is the 
resource for you! The completely 
revised and updated Joining And 
Leaving the Dental Practice 

(Second Edition) is now available and can be ordered and downloaded 
on line at www.BerningAffiliates.biz. This publication will answer your 
questions about how to undertake some of the most important steps in 
any dentist’s career without missteps. Regarding entering practice, an 
entire chapter is devoted to “Make the First Choice the Right Choice”. 
For those doctors thinking about retirement, read “Exit Choices”. This 
material is appropriate not only for doctors but also a worthwhile 
resource for spouses, advisors and consultants serving dentists. 
Author William P. Prescott, MBA, JD, is a well known practice transition 
attorney with the Cleveland firm of Wickens, Herzer, Panza, Cook & 
Batista Co. Topics range from planning options, associateship, solo 
group, valuation, restrictive covenants and much more. Author bio, 
Table of Contents and Excerpt available on the webstore.

The 164 page publication is supported by 49 figures including example 
agreements, decision matrixes, and an invaluable due diligence 
checklist. Joining And Leaving the Dental Practice (Second Edition) 
provides pertinent, easy to follow information and specific examples for 
the dentist to consider. Price $49.95 and downloadable 24/7 from 

See AWARD, page 14
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Legal
Briefs

Keith Kerns, Esq. ODA Director of 
Legal & Legislative Services

Frank R. Recker has practiced general dentistry for 13 
years and served as a member of the Ohio State Dental 
Board before entering the legal profession. Areas of 
practice include:

• Administrative Law before State Dental Boards
• Dental Malpractice Defense
• Practice-related Business Transactions

Dr. Recker also represents multiple national dental 
organizations and individual dentists in various matters, 
including First amendment litigation (i.e. advertising), 
judicial appeals of state board proceedings, civil rights 
actions against state agencies, and disputes with PPOs 
and DMSOs.

A sampling of various cases can be obtained online. 
Questions regarding representation can also be 
addressed to Dr. Recker via e-mail at recker@ddslaw.com.

Law & Finance Bldg.
85 E Gay Street, Suite #910
Columbus, OH 43215

Frank R. Recker & Associates Co., LPA

291 S. Collier Boulevard, #105
Marco Island, FL 34145

800.224.3529 (p)
888.469.0151 (f)
recker@ddslaw.com (e)

Our philosophy is simple; we take care of the day to day details of running a 
practice so you can focus on the health of your patients. 

Join Bright Now! Dental, a Smile Brands affiliated practice, and discover how we’re 
creating Smiles for Everyone. That includes keeping dentists smiling too, by being the 
preferred place for providers to practice, prosper & grow. 
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Closing a dental practice many times is 
much more complicated than turning off 
the lights and locking the door. As dentists 
contemplate the closure of an office, there 
are several key points to consider. 

Announcing the closure of a practice 
is a critical step in the process that could 
cause difficulty for the dentist if not 
handled appropriately. From a treatment 
perspective, the dentist must avoid claims 
of “abandonment.” A dentist may be held 
liable for “abandonment” when he or she 
does not provide adequate notice to the 
patient that the dentist will no longer pro-
vide services and that lack of notice and 
refusal or inability to provide treatment 
caused injury to the patient. 

The American Dental Association’s 
“Principles of Ethics and Code of Profes-
sional Responsibility” outlines that a den-
tist has an obligation to a patient of record 
to do no harm and that “once a dentist 
has undertaken a course of treatment, the 
dentist should not discontinue that treat-
ment without giving the patient adequate 
notice and the opportunity to obtain the 
services of another dentist. Care should 
be taken that the patient’s oral health is 
not jeopardized in the process.”

Furthermore, the Ohio State Dental 
Board has issued a policy statement on 
terminating a relationship with a patient 
and considers abandonment of a patient 
a potential violation of the standard of 
care. The board recommends that the 
dentist make all efforts to give the patient 
sufficient notice of termination of the rela-
tionship, stabilize the patient’s condition 
and cooperate in transferring the patient’s 
records to a new dentist. 

The dentist should also announce the 
closing of an office and retirement from 
the profession, if applicable, to other 
professional entities. Referral sources 
should be notified to facilitate proper 
patient care. Dentists should also inform 
the board and the DEA of his or her retire-
ment from practice and contact the Ohio 
Dental Association to inform organized 
dentistry of the status change. This could 
result in a savings in annual dues. Finally, 
the dentist should contact his or her insur-
ance agent to make changes to the gen-
eral office liability policy, disability income 
policies and weigh options for continuing 
coverage for malpractice claims. 

Records retention is another key area 
of consideration for dentists. The ODA 
successfully advocated for the instal-
lation of a four year statute of repose, 
which has helped create some certainty 
in the area of malpractice actions, but 
several other factors come into play when 
considering how long to maintain patient 
records. Some third-party payer contracts 
require retention for a specified period of 
time, Medicaid requires that records be 
retained for at least six years and HIPAA 

Dental offices 
seeking to 
close up shop 
should seek 
guidance

See CLOSING, page 7
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Helping dentists buy & sell practices for over 40 years. WWW.AFTCO.NET

AFTCO is the oldest and largest dental practice transition consulting firm in 
the United States.  AFTCO assists dentists with associateships, purchasing 
and selling of practices, and retirement plans.  We are there to serve you 
through all stages of your career.

Call 1-800-232-3826 for a 
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In Other News

By Mercer Global Advisors Inc.

Did you know that there are still a num-
ber of actions you can take – yes, in 2014 
– that can positively impact your 2013 tax 
liability? Read on for details and talk to 
your CPA about which methods may help 
to reduce your personal and practice tax 
obligations for 2013, and beyond.

Retroactive options for 2013 filings
1. Retirement plans
You can still make contributions as both 

an employee and employer to certain 
retirement plans, thereby reducing your 
2013 income. 

As an employee, if you qualify for 
deductible contributions, you can still 
make an IRA contribution – until April 
15, 2014 – and have it attributed to 2013. 
The 2013 contribution limit was $5,500 
for a traditional or Roth IRA ($6,500 if 

Year-end tax planning … it’s still possible for 2013
you’re age 50 or older). NOTE: If you 
have both traditional and Roth IRAs, your 
combined overall contributions are limited 
to $5,500/$6,500 or 100% of your com-
pensation, whichever is less. 

Employer contributions can be made 
on behalf of employees to SIMPLE and 
conventional 401(k) plans, and owner 
contributions to Keogh plans up until 
your tax filing date, including extensions. 
The only caveat – the Keogh, SIMPLE, or 
401(k) plan must have been established 
before the end of 2013 (Sept. 30 for a 
SIMPLE plan) in order for contributions 
to be designated toward your 2013 plan 
limit. 

Finally, Simplified Employee Pension 
(SEP) plans can be opened in 2014 – up 
until your tax return filing date, including 
extensions – and/or funding delayed until 
then for the contributions to be credited 
toward the 2013 plan and the deduction 

allowed.
2. Trusts, Estates and Foundations
Distributions from trusts and estates 

that are made within the first 65 days 
of 2014 can be attributed to 2013 – just 
be sure to check the appropriate box on 
Form 1041.

3. Business Matters
If your plan permits it, your flexible 

spending account can make payments 
and reimbursements for 2013 salary-
reduction amounts or applicable ex-
penses incurred and paid through March 
15, 2014.

Contributions to a health spending ac-
count (HSA) will reduce your Adjusted 
Gross Income (AGI), thus decreasing 
overall return limitations resulting in in-
creased deductions. Funding for 2013 can 
be made on or before April 15, 2014. An 
HSA behaves like an IRA that enjoys tax-
deferred growth. Distributions must be for 
qualified medical expenses; unqualified 
distributions are taxable. 

Some types of employer payments for 
deferred compensation plans are deduct-
ible in 2013 even if they are not paid 
until 2014 – they must be paid by March 
15, 2014. In this instance, the employee 
would report the income on his/her 2014 
income tax return.

Business credit card charges incurred 
in 2013 are deductible on your 2013 tax 
return even though they are not paid 
until 2014.

Take advantage of the NEW simplified 
home office deduction – $5 per square 
foot, up to a maximum of 300 square 
feet. The maximum deduction is $1,500. 
Remember that the basic rule still applies, 
the office space must be used regularly 

and exclusively for business.

Proactive options for 2014 filings 
and beyond

Maximize contributions to retirement 
plans

Make the most of these tax-advantaged 
savings vehicles. Traditional IRAs (if you 
qualify for deductible contributions) re-
duce your AGI, and employer-sponsored 
retirement plans such as a 401(k) plan al-
low you to contribute pretax funds; either 
option helps to reduce your 2014 income. 
Contributions to Roth IRAs (if you meet 
the income requirements) or Roth 401(k) 
plans are made with after-tax dollars, but 
qualified Roth distributions are free from 
federal income tax.

2014 elective employee contribution 
limits remain unchanged from 2013: 
$17,500 for a 401(k) plan ($23,000 if 
you’re age 50 or older), $12,000 for a 
SIMPLE plan ($14,500 if you’re age 50 or 
older), and up to $5,500 for a traditional 
or Roth IRA ($6,500 if you’re age 50 or 
older). 

And remember, the earlier you fund 
your elective contributions through payroll 
deferral, the more tax-advantaged com-
pound growth you’ll accumulate.

Roth IRAs for Dependent Minors
If you have minor children, according to 

the IRS, each is allowed to earn $6,200 
in 2014 without being subject to federal 
income tax. Consider establishing a Roth 
IRA in each child’s name and contribute 
the maximum allowed ($5,500) through 
payroll. These contributions to a Roth IRA 
will enjoy tax-favored growth and your 

regulations require covered entities to be 
able to provide a six year accounting of 
any releases of health information upon 
the request of a patient. Consequently, 
many dental consultants recommend that 
patient records be retained for at least 10 
years. Dentists should seek out their tax 
professional for assistance with a reten-
tion schedule for financial records. 

If a practice is forced to close sooner 
than expected due to the death of the 
owner dentist, there are some special 
factors that must be considered. Ohio law 

requires that a dental practice be owned 
by a licensed dentist, which many times 
may leave the surviving spouse or family 
member in a difficult situation. For a short 
period of time, usually 90 days, the board 
will allow the office with some flexibility 
to continue to operate without an owner 
dentist. However, during this period, the 
office must be taking steps to wind up and 
close the practice or seeking a buyer to 
take over the operations. 

The surviving spouse or family member 
must be cognizant of state law require-
ments and ensure that a licensed dentist 
is overseeing any patient care that oc-
curs. Many component dental societies 
operate volunteer programs to assist in 
these cases. If possible, patients should 
be brought to a natural stopping point in 
their treatment or be referred to another 
practitioner for continued care. The office 
should not accept new patients during 
this period. 

Closing a dental practice can create 
many difficulties. For that reason, the 
ADA has developed a “Guide to Clos-
ing a Dental Practice” available free for 
ADA/ODA members in the professional 
resources section of www.ada.org. As the 
current generation of dentists ages and 
new dentists continue in greater numbers 
toward corporate structures for careers, 
the guide may become increasingly useful 
to Ohio’s dentists.

The guide includes helpful tips on a 
variety of issues, including how to inform 
the staff of the transition, end of life details 
and updating your insurance portfolio. It 
also provides useful letter templates to in-
form patients of the closing or a transition 
to a new dentist and insurers of the busi-
ness closing and use of a volunteer dentist 
as the practice winds down. Though the 
guide provides critical advice, dentists 
should always consult with profession-
als, such as an attorney and accountant, 
before moving forward.

CLOSING, from page 6

See PLANNING, page 8
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Ohio’s electronic claims submission and payment law

ODA members who would like to submit a dental insurance related question, 
problem or concern may do so by sending the appropriate information to the 
ODA Dental Insurance Working Group, 1370 Dublin Road, Columbus, OH 
43215, or 614-486-0381 FAX, or chrism@oda.org. To see past issues of the 
Dental Insurance Corner, visit www.oda.org/news and choose the category 
“ODA Today” and subcategory “Dental Insurance Corner.”
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Rehmann Dental Management Advisors can help.

Our knowledgeable advisors have more than 30 years of experience 
serving the dental profession. We offer an array of services, including 
tax & accounting, practice management consulting, practice 
transitions, valuations & assessments, and financial planning.

To find out how Rehmann Dental Management Advisors can 
contribute to your practice’s success, contact me.

rehmann.com   |  866.799.9580

Curt G. Nurenberg, CHBC
Principal 
Rehmann Dental Management Advisors
517.316.2400 
curt.nurenberg@rehmann.com

Christopher A. Moore, MA
ODA Director of Dental Services

The Ohio Dental Association is again 
receiving calls from dental offices con-
cerning the Ohio law that governs the 
submission and payment of electronic 
claims. The calls have been prompted 
by language used in various third-party 
payers’ explanations of benefits.

In 2010, the Ohio General Assembly 
adopted a state operating budget con-
taining a provision (Ohio Revised Code 
3901.381(F)) requiring third-party pay-
ers that receive electronic claims from 
contracted providers, including dentists, 
to electronically pay those providers for 
those claims. It also prohibits providers 
from refusing to accept these payments 
because the payment was transmitted 
electronically. The law went into effect 
Oct. 16, 2010. 

The Ohio Department of Insurance 
(ODI) subsequently provided regula-
tory guidance to the insurance industry 
relative to this law. In a Sept. 27, 2010 
letter, ODI stated insurers are required 
to make a good faith effort to obtain a 
provider’s account information in order 
to make electronic payments. 

The letter further stated if an insurer is 
unable to obtain that information either 
because the provider refuses to provide 
it or for any other reason, the insurer 
must continue to make timely payments 
to the provider in the same manner it 
had prior to the Oct. 16 effective date 
of the law. 

ODI also informed insurers of con-
cerns providers were expressing after 

the law was adopted relative to overpay-
ment recovery and reconciliation of pay-
ments and instructed insurers to work with 
providers to address those issues. 

Notably, ODI indicated that it would be a 
direct violation of Ohio law for an insurer to 
make a direct withdrawal from a provider’s 
bank account. 

Many insurance companies have uti-
lized this ODI guidance to allow contract-
ing dentists who electronically submit 
claims to them to opt out of receiving 
electronic payments by asking the dentist 
to sign documentation effectively request-
ing to opt out of receiving electronic pay-
ments. Once these carriers receive the 
opt-out documentation from the dentist, 
the insurers then reimburse the dentist 
with a paper check.

“We have seen a handful of third-party 
administrators (TPAs) cite this law as jus-
tification for their efforts to get dentists to 
accept their reimbursement of dentists 
via credit card numbers. We believe these 
TPA actions are a misapplication of Ohio 
law,” said Dr. Manny Chopra, chairman 
of Council on Dental Care Programs and 
Dental Practice. “The calls the ODA is now 
receiving are not prompted by TPAs but 
rather insurance companies that are ap-
parently trying to inform dentists about the 
2010 law but are not calling upon dentists 

to take any particular action.”
Dentists needing additional informa-

tion on this issue should contact the 
ODA Department of Dental Services at 
(800) 282-1526.

Electronic health records
Ohio’s electronic claim submission 

and payment statute should not be 
confused with the federal law that ad-
dresses electronic health records (EHR).

The American Recovery and Rein-
vestment Act (ARRA) of 2009, com-
monly referred to as the “stimulus bill,” 
sought to boost the nation’s economy 
by funding infrastructure projects and 
other initiatives. It also authorized the 
federal government to create an incen-
tive program to promote the use of EHR. 
Through the Center for Medicaid and 
Medicare Services (CMS), the federal 
government has issued the rules to 
govern the EHR incentive program for 
Medicaid and Medicare providers.

Incomplete or misinformation about 
this rule and the standards surrounding 
it has caused confusion for many dental 
offices and has led many to incorrectly 
believe that they must implement elec-
tronic records by 2014. Nothing in the 

See CLAIMS, page 11

child(ren) will be able to withdraw funds 
tax free in the future. 

Roth IRA Conversion
While you may be precluded by income 

limits to contribute to a Roth IRA, you are 
able to make a Roth Conversion using 
eligible funds from a traditional IRA or 
an employer-sponsored plan. When you 
make the conversion, you will be subject 
to ordinary income tax rates on the con-
verted amount for the year the conversion 
is made. This option is beneficial in years 
where income levels are reduced and 
also for those who would prefer to enter 
retirement with a greater amount of tax-
free income.

Gift appreciated stock
Gifting appreciated stock to an estab-

lished non-profit organization allows you 
to take an itemized deduction for the fair 
market value of the donated stock. The tax 
advantage here is that by donating directly 
to the non-profit, you are able to bypass 
capital gains obligations altogether.

Are you and your practice positioned 
optimally – from a tax-planning perspec-
tive – to close out 2013 and plan ahead 
for 2014 and beyond? To learn more 
about tax planning strategy options avail-
able to you as a taxpayer and a practice 
owner, contact Michael Shea at Mercer 
Advisors’ Columbus branch office at (800) 
335-1404 or michael.shea@merceradvi-
sors.com.

Sources: IRS, Accounting Today, Finan-
cial Planning, Morgan Stanley.

Mercer Global Advisors Inc. is regis-
tered with the Securities and Exchange 
Commission and delivers all investment-
related services. Mercer Advisors Inc. is 
the parent company of Mercer Global 
Advisors Inc. and is not involved with in-
vestment services. Mercer Global Advisors 
Inc. is endorsed by ODASC.

PLANNING, from page 7
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By Dr. Daniel Ward
2014 ODA Annual Session  

General Chairman

The Ohio Dental Association’s 148th 
Annual Session, “ODA Live,” is slated 
for Sept. 11-14, and it promises to be 
a lively meeting. The convention is the 
opportunity for dentists and their teams 
throughout the region to gather together 
to learn, share experiences and have a 
good time. Attending the meeting every 
year is an easy way to fulfill the continuing 
dental education requirements for dentist 
and dental hygiene license renewal, and 
the meeting is designed to have courses 
and events that appeal to each member 
of the team.

Each day, courses are presented to 
meet the individual needs of all attendees. 
Informal tracks have been developed for 
traditional restorative, new products, spe-
cialties, hygienists, team members, front 
desk managers, hands-on workshops for 
dentists and EFDAs, motivation, and gen-
eral health and wellness topics. Programs 
are selected based on input gained from 
previous meeting attendees.

Thursday, September 11, 2014
The meeting begins Thursday with Dr. 

Gordon Christensen, who covers new 
products, new treatment concepts and 
discusses what works and what does not. 
He knows what is being used through-
out the world and provides a universal 
perspective. Dr. Ron Kaminer will speak 
about new high-tech products with which 
attendees may not be familiar. Dr. Joe 
Maggio will be our specialist who will 
speak about endodontics. Dr. Lou Gra-
ham will speak about topics of interest to 
hygienists. Nancy Andrews, RDH, will be 
presenting four half-day courses on Thurs-
day and Friday on varying topics such as 
ergonomics, emergency preparedness, 
lesions and lifestyles and standing up to 
emerging diseases. Dr. Scott Parker will 
be presenting a half-day lecture and half-
day hands-on covering effective direct 
composite placement. Dr. Udell Webb will 
be covering proper insurance coding for 
front desk staff. Lisa Philp will be speaking 
about social networking and understand-
ing generational differences in learning 
and interacting. Finally Lisa Harper Mal-
lonee will be speaking about “Bugs, Drugs 
& Food Fads.”

Friday, September 12, 2014
Friday, Dr. Ron Jackson, a well known 

authority on restorative dentistry, will pres-
ent on the excellence in restorative. Dr. 
Thomas Dudney will show comprehensive 
treatment planning cases to restore the 
worn dentition. Dr. Howard Glazer will 
update everyone on the latest products, 
many of which are probably not familiar 
to you. Dr. Mark Canon will be our pedo-
dontic specialist for Friday. Dr. Brian Novy 
is guaranteed to shake up our hygienists 
with his unique concepts. Judy Kay Mau-
solf will motivate teamwork and inspire the 
staff to communicate effectively. There will 
be three hands-on courses for dentists 
and staff. Dr. Sam Simos will be teaching 
effective composite techniques, Dr. Joe 
Maggio will be hosting the endodontic 
hands-on portion of his presentation and 
Dr. Keith Norwalk will acquaint assistants 
and EFDAs with implant components. 
Bruce Christopher will use humor to 
motivate team members to understand 
each other. A bonus program on Friday 
afternoon will feature our ODA executive 
staff presenting updates on regulatory and 
other dental practice issues.

Saturday, September 13, 2014
On Saturday, Dr. Jack Griffin will cover 

traditional restorative as well as high-tech 

solutions for dentists. Dr. 
Scott DeRossi will update 
attendees on oral manifes-
tations of systemic drugs. 
The Ohio Academy of Peri-
odontics will host a panel 
of specialists of interest 
to dentists and hygien-
ists alike. Team members 
will enjoy another fun and 
motivational presentation 
by Judy Kay Mausolf. Dr. 
Damon Adams, editor of 
“Dentistry Today,” will pres-
ent a lecture about effective 
crown and bridge tech-
nique and how to com-
municate with the dental laboratory. Dr. 
Thomas Dudney will present a hands-on 
presentation on proper cementation pro-
tocol with the new all-ceramic crowns. 

Sunday, September 14, 2014
The conference concludes on Sunday 

with an all day presentation by Dr. John 
Comisi on restorative dentistry featuring 
glass ionomers. We will hear from ODA 

staff members updating us on the Afford-
able Care Act and its impact on dental 
offices as well as infection control. In ad-
dition the Nitrous Oxide monitoring course 
will be presented. 

There will be additional courses 
throughout the conference on important 
topics such as radiography updates and 
certification, the new products roundtable, 
CPR certification and recertification, and 

the ever-popular preventative products 
roundtables designed especially for hy-
gienists. 

Reserve the days Sept. 11-14 to attend 
the ODA Annual Session in Columbus; 
registration opens May 1. 

Be sure to check www.oda.org/events 
and the ODA Annual Session Facebook 
page for regular updates including hotel 
information. 

ODA Annual Session offers courses for dentists, specialists, entire team

Dr. Gordon Christensen Dr. Ron Jackson Dr. Howard Glazer
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Our team of experts can help you make informed 
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Leadership Institute

By William P. Prescott, E.M.B.A., J.D.

For the past 40 years, I have served 
dentists and dental specialists as a prac-
tice transition and tax attorney for over 24 
years almost exclusively 
and as a dental equip-
ment supply representa-
tive, equipment specialist 
and dental and company 
general manager for 16½ 
years.  During this time, 
I have observed dentists 
and dental specialists who generally seem 
happy and passionate about their work 
and at the top of their professions.  Many 
have accumulated substantial wealth in 
the process.  I have also observed the op-
posite; dentists and dental specialists with 
high stress and adverse practice situations 
and those who cannot afford to retire but 
desire to leave their professions.  I have 
also known dentists and dental specialists 
who died or became disabled and could 
no longer practice, including 10 dentists 
who sadly have committed suicide.

In attempting to determine what dis-

Change is good – you go first!
tinguishes happy, healthy and productive 
dentists and dental specialists from those 
who are not, the ability to embrace change 
may be one major factor.  While change 
requires continual effort and takes you out 
of your comfort zone, without change you 
cannot grow or do anything differently.

Below are my observations of charac-
teristics for those dentists and dental spe-
cialists who I consider successful and who 
have become leaders of their profession:

•	Work hard and possess a passion/ 
”calling” to practice their profession 
and treat patients;
•	Aspire to excellence in both clinical 
and management skills;
•	Maintain a balanced personal/spiri-
tual life;
•	Participate in organized dentistry;
•	Preferably have a high level of com-
munity involvement;
•	Understand how to minimize 
STRESS;
•	Usually own, owned or will own their 
practice;
•	Regularly contribute to their retire-
ment plans and understand the con-
cept of compounding interest;
•	Prepare and update a strategic plan 
and yearly budget;
•	Regularly communicate with their 
advisory team.

	 The hurdles that I see for three differ-

ent age groups are the following:
•	New doctors — Locating the right 
practice opportunity.  Also, school 
debt and limited opportunities.
•	Ten years out — Burnout/stress.  
Also, insufficient patients, weak prac-
tice systems, poor staff management, 
problems with co-owners, reduced 
fees, insufficient savings, death or 
illness, or hiring an unnecessary as-
sociate.
•	Five years out or less to retirement 
— Insufficient savings.  Also, your prac-
tice is what it is at this point.  Retire 
when you are ready and not before.

In short, try to avoid big mistakes that 

Leadership Institute
William Prescott, E.M.B.A., J.D., will 
be a keynote speaker and will pres-
ent two breakout sessions at the 
ODA Leadership Institute, March 
28-29 in Columbus. His keynote 
presentation “Living Your Dreams 
as a Dentist,” will be March 28 and 
will focus on achieving balance 
professionally and personally. His 
breakout sessions will be later that 
afternoon. The first session will 
focus on preparing for retirement, 
and the second session will focus 
on entering practice. 

topics including how dentists can 
achieve balance in their professional 
and personal lives, an update on is-
sues at the Statehouse, information 
on the ADA’s Center for Professional 
Excellence and the implementation 
of the Affordable Care Act.

“I am continually impressed by 
the quality of keynote speakers that 
have participated in the Leadership 
Institute over the years,” Connell 
said. “The opportunity to interact 
and ask questions of these impor-
tant individuals has always been a 
highlight of the two day event.”

This year’s presenters include 
William Prescott, an Ohio lawyer 
who specializes in representing 
dentists in various business matters 
and transactions; Ohio Rep. Terry 
Johnson (R-McDermott); Dr. Dave 
Preble, vice president of the ADA 
Practice Institute; Scott Litch, chief 
operating officer and general coun-
sel for the American Academy of 
Pediatric Dentistry; Dr. Kara Morris, 
clinical adjunct assistant professor 
within The Ohio State University De-
partment of Pediatric Dentistry and 
clinical attending pediatric dentist at 
Nationwide Children’s Hospital; Dr. 
Paul Casamassimo, president of the 
ODA; David Owsiany, ODA execu-
tive director; and Chris Moore, ODA 
director of dental services.

In addition to keynote presenta-
tions, Leadership Institute will also 
include breakout sessions where 
dentists can gain information on 
particular topics of interest. This 
year’s breakout session topics 
include: preparing for retirement, 
making decisions about entering 
practice, third party payer issues and 
safety considerations when treating 
children. 

“I attended the ODA Leadership 
Institute for the first time in 2013 due 
to my recent position on the ODA 
Council on Membership Services,” 
said Dr. Ruchika Khetarpal, a general 
dentist from Cincinnati. “I thought it 
was a great learning experience in 
a very intimate environment. There 
was opportunity to speak with ODA 
staff, members of your local dental 
society and an openness to speak 
to members of other dental society 
constituents. This is a feeling that 
you don’t normally get at bigger 
meetings.”

The event will feature many op-
portunities for members to catch 
up with old friends and network 
with colleagues from across the 
state and discuss issues important 
to organized dentistry.

“I have always realized the im-
portance of organized dentistry,” 
said Dr. Brent Paulus, an orthodon-
tist from Maumee. “It will be even 
more important to have the ODA/
ADA protect our profession with 
the changes in health care that are 
coming. The Leadership Institute 
provides an opportunity to ensure 
that future leaders will continue to 
lead and protect our profession.”

In addition to learning about vari-
ous leadership skills, attendees also 
will have the opportunity to earn up 
to five CE credits. 

“This is a wonderful program that 
the ODA gives back to its members,” 
Williams said.

This year’s event is sponsored by 
Superior Dental Care.

For more information about Lead-
ership Institute and to register, visit 
www.oda.org/events. 

LEADERSHIP, from page 1

See CHANGE, page 11

Register!
To register, visit www.oda.org/events, 
call (800) 282-1526 or watch your 
mailbox for a paper registration form.
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Friday, March 28
10:30 a.m.

Registration opens
11 a.m.-noon

“Living your Dreams as a Dentist,” 
presented by William Prescott, Esq 

Noon-1 p.m.
Lunch

1-2 p.m.
Breakout Session Round 1: 

•	 “Exit Strategies – The Rat Race is 
Over and the Rats Didn’t Win”
•	 “Update on Third-Party Payer Is-
sues” 
•	 “The Most Dangerous Place in 
Your Office – Surprise, it’s Not Your 
Operatory!”

2:15-3:15 p.m.
Breakout Session Round 2: 

•	 “Entering Practice – Make the 
First Choice the Right Choice” 
•	 “Update on Third-Party Payer Is-
sues” 
•	 “The Most Dangerous Place in 
Your Office – Surprise, it’s Not Your 
Operatory!”

3:30-4:30 p.m.
“Report from Ohio’s Capitol,” pre-
sented by State Rep. Terry Johnson

4:30-6 p.m.
Reception

Saturday, March 29
7:45-8:30 a.m.

Breakfast
8:30-9 a.m.

“ADA Update,” presented by Dr. Ron-
ald Lemmo, ADA treasurer

9-10 a.m.
“The ADA Practice Institute: A Dentist’s 
Guide to Navigating Today’s Changing 
Health Care Environment,”presented 
by Dr. David Preble, vice president of 
the ADA Practice Institute

10-11 a.m.
“Implementation of Health Care 
Reform: What Every Dentist Should 
Know About the Pediatric Oral Health 
Benefit,” presented by Scott Litch, 
chief operating officer and general 
counsel at the American Academy 
of Pediatric Dentistry

11 a.m.-noon
“What is the ODA Doing for You?” 
presented by ODA President Dr. Paul 
Casamassimo and ODA Executive 
Director David Owsiany

Noon-1 p.m.
New Dentist Roundtable Luncheon

2014 ODA Leadership Institute Schedule

To register, visit www.oda.org/events, 
call (800) 282-1526 or watch your 
mailbox for a paper registration form.

 Never Underestimate The Value
 Of A Good Night’s Sleep.

 MDH Investment Management, Inc.
 1216 Forsyth Place, East Liverpool, Ohio 43920
 (330) 386-4452

 An independent subsidiary of Tri-State 1st Banc, Inc.
 mdhinv.com     800.697.6341

 MDH Investment Management, Inc.

 Risk versus reward. The eternal struggle. 
 The team at MDH Investment 
 Management, Inc. has successfully 
 balanced levels of risk and reward for the 
 past 30 years. Through equity and fixed 
 income investments, we’ve helped our 
 clients profit, and sleep soundly.

 For management of portfolios of $250,000 or more Marc D. Hoffrichter

can cost you significant money and years 
of time to correct.

Here are five steps that may help.
First, find the right practice situation 

then mold your vision and dreams into 

CHANGE, from page 10 it, irrespective of your age or number of 
years in practice.  If you can dream it, you 
can do it.

Second, reduce STRESS by remaining 
passionate about your profession and 
treating patients by aspiring to both clini-
cal and managerial excellence.  A friend 

once said that if you spend 10 percent 
more time on the treatment than other-
wise, you will achieve great results.  Yes, 
practice management can also help.

Third, save!  Consider living on 90 per-
cent of your income from the beginning 
or from now on.  Sooner than later, you 
should be working because you want to, 
not because you have to.  You cannot 
make enough money from the sale of your 
practice to retire.

Fourth, stay solo.  Of course, there 
are many exceptions here, particularly 
for specialty, large and family practices.  
Staying solo allows you to fund your retire-
ment plan by maximizing your earnings.  
Many practices that hire associates do so 
for the wrong reasons without sufficient 
patient demand.  This means you incur a 
reduction in pay, at least for some period 
of time.

Finally, and maybe the most important, 
do your best to maintain a balanced and 
happy personal/spiritual life.

When you think about it, if you are 
healthy, happy and have a job, you are 
fortunate.  Better yet, you are in a profes-
sion.  It is our choice to make the most 
of our professions and, to a large extent, 
this choice is within our control.  Making 
the most of your profession on your terms 
requires continued change.

William P. Prescott, E.M.B.A., J.D., of 
WHP in Avon, Ohio, is a practice tran-
sition and tax attorney, former dental 
equipment and supply representative, 
and author of “Joining And Leaving the 
Dental Practice,” Second Edition.  For this 
and Mr. Prescott’s other publications, see 
www.PrescottDentalLaw.com. Mr. Prescott 
can be contacted at (440) 695 8067 or 
WPrescott@WickensLaw.com.

ImmediaDent is seeking dentists with a passion to provide comprehensive dental 
care. We are open 7 days/week, 9am to 9pm allowing for 3 & 4 day work weeks! 

Dentists Needed
in Ohio, Indiana & Kentucky

3 or 4 Day Work Week  |  Competitive Benefits

Terry Lynn Herr at 716-901-5972 or
email your CV to terrylynnherr@immediadent.com. 

CALL TODAY!

Enjoy dentistry without the stress of practice management  
Benefits include medical, paid time off, retirement and investment plans

Build and maintain a recurring patient base, allowing for long term success
Income potential of $200K+

To learn more, visit us at www.ImmediaDent.com/careers

Hotel Accommodations
The ODA has a block of rooms available at the Hilton Columbus Polaris Hotel for 
$139 per night. Reservations can be made by calling 1-800-HILTONS or (614) 
885-1600 and asking for the Ohio Dental Association rate.

ARRA, CMS incentive program or any other section of the law requires dental offices 
to implement electronic health records in the office by 2014 or any other date.

Additional information concerning the Ohio’s Medicaid Provider Incentive Program 
for Electronic Health Records may be obtained from Ohio Medicaid at http://medicaid.
ohio.gov/PROVIDERS/MedicaidProviderIncentiveProgram.aspx or the Ohio Health 
Information Partnership at http://www.clinisync.org/.

CLAIMS, from page 8

The 2014 ODA Leadership Institute is sponsored by Superior Dental Care.
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The Ohio Dental Association, although 
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reports of committees and the essays 

read before it, holds itself wholly free 

from responsibility for the opinions, 

theories or criticisms therein expressed, 
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The views expressed in the monthly 
columns of the “ODA Today” are solely 
those of the author(s) and do not 
necessarily represent the view of the 
Ohio Dental Association (ODA).  The 
columns are intended to offer opinions, 
information and general guidance 
and should not be construed as legal 
advice or as an endorsement by the 
ODA.  Dentists should always seek 
the advice of their own legal counsel 
regarding specific circumstances.    

Resolve to be 
surprised	

I was talking with a patient today about 
her thoughts for 2014.  I asked if she had 
made any resolutions for the New Year.  
She said that she had no plans, but hoped 
that something would happen to surprise 
her.  I told her the chances of that coming 
true were excellent!  There is no doubt 
in my mind that something will occur 
that she didn’t expect and that 2014 will 
contain a number of surprises.

I have to confess that I don’t like sur-
prises. I never have enjoyed surprise 
birthday parties and I’m not a big fan of 
sudden changes in my plans.  I’ve learned 
to adapt and not be so inflexible, but I’m 
too much of a planner to be very spur-of-
the-moment.  I guess after more than 50 
years, I shouldn’t expect to change much 
in the future.

Almost no one is making New Year’s 
resolutions anymore – or at least they 
aren’t telling anyone about them.  Most 
resolutions are really more of a wish than 
a goal.  Without a plan to make something 
happen, simply resolving to lose weight or 
exercise more is unlikely to come to pass.

A resolution to be surprised is another 
thing entirely.  That’s almost a certainty!

When we worry about the future, we’re 
really wasting energy.  Will Rogers said 
that, “worrying is like paying on a debt 

that may never come due.”  Worrying is 
also highly inefficient.  Most of the things 
we worry about never come true.  Bad 
things do happen, but seldom are they 
things we were actually worrying about.  

It seems then, that the key is to be 
prepared – and to react positively when 
the surprise happens.  

I saw on the news that it is the fifth an-
niversary of the crash landing of the U.S. 
Airways jet in the Hudson River.  I’m willing 
to bet that pilot Chelsey Sullenberger was 
certainly surprised when his plane struck 
a flight of birds and lost power in both 
engines.  How he reacted defined him 
and his future.  He embraced the event 
and allowed his training to take over.  
With professional calm born of years of 
practice, he and his crew safely guided 
the stricken airplane to a safe landing in 
the icy waters of the Hudson River.

Captain Sullenberger had been pre-
pared to manage the crisis and make the 
most of the opportunity to show the world 
his skills, reminding everyone of the ca-
pabilities of the thousands of professional 
pilots and aircrew that make sure we all 
arrive safely at our destinations when we 
fly.  When the chance occurs, we need 
to be ready to show what we can do – to 
tell our story.

I have enjoyed the process of writing 
and publishing my first two novels.  I like 
the opportunity to tell a story, getting my 
message out without any external interfer-
ence.  When writing fiction, I can have my 
characters resolve their challenges with 
grace and skill, since I control the flow of 
events.  Because everything is scripted, 
they are never really surprised.  However, 
if the entire plot were too transparent 
and predictable, the novel would be 
boring.  In order to have excitement and 
suspense, there needs to be a perception 
of uncertainty, of stress or worry.  That’s 
what makes for good fiction, as well as a 

life worth living.
As much as we seek predictability and 

control of the future, if there were no 
surprises, life would be drab and boring.  
Success and joy are wonderful emo-
tions because we have failure and pain 
to contrast with them.  We don’t sense 
one without having the other for com-
parison.  I would prefer to have nothing 
but a year of joy; however, I know that is 
not possible.  Besides, it is only through 
adversity that we find out how good we 
can be.  Character is forged in the fire of 
hardship.  We are tempered for strength 
and honed to a fine edge.  As valuable as 
stress can be to make me better, I do still 
pray that I won’t be tested to find out just 
how tough I can be.

But I won’t be afraid of being tested – 
of the hardship and strife.  As my friend, 
leadership speaker Mark Sanborn asserts, 
“Fear nothing, but to waste the present 
moment!”  That’s the challenge we face.  
To excel in the here and now, savoring 
each day and the opportunity it offers.

The more I think about it, my patient 
accidentally found the right answer.  As 
I look forward to 2014, I will resolve to 
hope for surprises!  Being surprised offers 
me the opportunity to show my abilities.  
I can triumph over adversity and enjoy 
the fruits of my success.  I’ll prepare for 
what I expect to happen during the year, 
but I know that events will still catch me 
off guard.  That’s OK.  It’s what I do next 
that defines me.  That’s what will be 
memorable.  

At the end of the year, I won’t be able 
to remember what I was worrying about 
now, since it probably didn’t happen.  I will 
be able to point to the surprises – proud 
of how I handled the situation.  I’ll be able 
to tell my story – and smile!  For 2014, I’ll 
just resolve to be surprised!

	Dr. Messina may be reached at 
docmessina@cox.net.

The  
Happy  
Dentist

Najia Usman, DDS
Guest Columnist

What makes  
you tick?

When I think back to my dental school 
interview, I remember being an enthu-
siastic bright-eyed, possibly idealistic 
20-year-old. “Why do you want to become 
a dentist,” I was asked. In a very rehearsed 
fashion, I listed what I thought was a 
very politically correct, intelligent, broad 
answer, sure to resonate with anyone 
sitting across from me, be it a dentist or 
otherwise. As I am raising college level 
kids now, it seems crazy to think that you 
could even have any semblance of life 
and career goals, when you haven’t even 
lived and experienced much of this crazy 
world. “I am artistic … I love to interact 
with people … as a woman, I feel that a 
career in dentistry would afford me the 
ability to have a customized lifestyle that 
will provide balance … I want to be a 
respected professional that is a leader 
in my community.” The male interviewer 
nodded as if approving of my answer, and 
well, the rest is history.

That was almost 23 years ago, and I 
often reflect about those expectations of 
a profession, about which I actually knew 
very little. I remember absolutely loving 
dental school. I know I am a rare bird. I 
imbibed every aspect of it, from the dental 
fraternity life to the late night lab club in 
sophomore clinic, yearbook editor, etc. 

I walked away four years later with an 
education that would serve as a founda-
tion for who I am today. I loved school 
so much, that I even took my two small 
children across the country, by myself, to 
pursue a two year endodontic residency. 

Where does this attitude stem from? 
Perhaps it was shaped by my parents. 
Could it be that I have “happy” DNA? 
Maybe dentistry is the world’s best pro-
fession that gelled with every fiber of my 
being and I had found my calling. I actually 
think it is a combination of all of those 
things. Today I sit in a very happy place at 
the age of 43. I am a wife. I am a mother. 
I am a caregiver. I am a business owner. I 
am a community leader. I could not have 
had this dynamic, fulfilling life without the 
noble profession of dentistry. There are 
times when I feel tired, overwhelmed and 
depleted by the pressures of real life, but 
my career is my therapy. Through convo-
luted medical histories, I realize how lucky 
I am to be in health and have a healthy 
family. Through the relief of a patient’s 
six month headache, I feel like a hero. 
When I interact with my staff, I feel like a 
leader. When I lecture to dental students 
and residents, I feel like a mentor. When 
I sit in a House of Delegates, surrounded 
by bright passionate like-minded profes-
sionals, I feel like a superhero. When she 
relays a story of personal loss or abuse, 
I hug my patient, holding back my own 
tears, and I feel human.

Dentistry is not easy. We have heard it 
many times before. Though we are very 
well compensated, there are certainly 
easier ways to make a buck. Imagine the 
pressure we face. We have to be state-
of-the-art craftsmen. We must have an 
honorary MBA. We must be behavioral 
psychologists. We must be office manag-
ers, mechanics, decorators, comedians, 
tech experts, social networking gurus … 

and the list goes on. The hardest part is 
we have to do all these things on a stage, 
without any anxiety, because our patients 
pick up on it, we become transparent and 
everything goes downhill from there. 

Many feel that the key to being a suc-
cessful dentist is having the best office, 
the best staff, or the latest and greatest 
Web page. After 40 years on this planet, I 
think very differently. Everyone should re-
visit what motivates them from their core. 
Whether it is a penchant for business, an 
artistic eye, a desire to serve humanity, I 
bet you can satisfy it with our profession. 
Dentistry is one of the coolest careers 
on the planet. It is a rare profession 
that provides opportunities for personal 
growth across many different aspects, 
depending on one’s own personal thrust. 
I have one friend who is an uber talented 
prosthodontist with a cool boutique prac-
tice. He practices for three months and 
then flies off to exotic locations for two 
months to take photos and participate in 
philanthropic projects all over the world. 
He truly works to live, not the other way 
around. Dentistry allows him to do that. 

So I challenge you my dental col-
leagues, to search within yourself and 
ask “what makes you tick?” When you 

See TICK, page 14
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Call 1-800-864-8026, ext. 4690
www.profsolutions.com

www.profsolutions.com/dentalquote

Scan or Visit 

FIND OUT WITH AN 
INSTANT RATE QUOTE 

FROM PSIC.

Malpractice insurance is underwritten by  
Professional Solutions Insurance Company.  

14001 University Avenue | Clive, Iowa 50325-8258  ©2013 PSIC  NFL 9663

Appraisals are free when listing your 
practice with Practice Impact.

• Free Consultation • Free Listing
• 100% Financing Available  • Practice Appraisal

• Confidential • Smooth Practice Transition

5071 Forest Drive, Suite A, New Albany, Ohio 43054

Or visit us online at:

1-800-735-5336

www.practiceimpact.com

“Making Practice Transitions Painless”
Practice Impact

Serving Ohio and Pennsylvania

Thinking About 
Retirement?

100% Financing Available Through

Dr. Robert Davidson and Dr. James Leon recently 
merged their Mount Vernon dental practices.  PI would 

like to congratulate both doctors on a successful 
transition!

answer authentically, you will realize 
what’s sitting at your fingertips, and 
I promise it will change the way you 
practice forever. The second part of 
the dental interview question is often 
“What makes you different … what 
will you bring to dentistry?” I realize 
now that I have brought my heart.

Dr. Usman may be reached at us-
man@zoominternet.net.

TICK, from page 12

of the ODA’s advocacy agenda related 
to insurance reforms, access to care, 
and support for the existing dental team-
approach to the delivery of care in Ohio.       

Following the formal close of the 
Leadership Institute, new dentists (i.e. 
those who graduated from dental school 
within the last 10 years) will be invited to 
a special roundtable discussion of issues 
related to challenges that new practitio-
ners are facing.

As you can see, the 2014 Leadership 
Institute has something for everyone and 
is open to all ODA member dentists.  Best 
of all, it is free!  You can recharge your bat-
teries, earn up to five CE credits, engage 
in fellowship with colleagues and learn 
strategies to help you become a better 
leader, businessperson and health care 
practitioner.  

If you have attended the ODA’s Leader-
ship Institute in the past, you know what a 
high quality program and positive experi-
ence it is for member dentists. Attendee 
surveys are always off the charts with 
testimonials calling it “the best leadership 
development weekend anywhere.”  If you 
have never attended an ODA Leadership 
Institute, this is the year to do so.  You 
won’t be disappointed. 

I would like to thank Superior Dental 
Care for their sponsorship of the 2014 
ODA Leadership Institute.  Without Su-
perior Dental Care’s support, this high 
quality leadership development program 
would not be possible.

I look forward to seeing you on March 
28-29 in Columbus for a truly amazing 
experience at the ODA’s Leadership 
Institute.     

INSTITUTE, from page 4

4.	 N. Wayne Hiatt Rising Star 
Award – is presented to an ODA 
member in practice 10 years or less 
who has demonstrated outstanding 
leadership and commitment to orga-
nized dentistry. ODA members who 
began to practice Jan. 1, 2004 or later 
are eligible. Past award honorees have 
shown outstanding initiative, a strong 
commitment to volunteerism and 
promise for continued accomplish-
ment within the profession.
5.	 Access to Dental Care Program 
Award – honors an outstanding pro-
gram (not an individual) that helps 
reduce the access to care problem in 
Ohio by offering free or reduced fee 
dental care to underserved popula-
tions.

Nominations for the 2014 Awards of 
Excellence are now being accepted. 
Submission deadline for all nominations 
is April 1.  To make a nomination, please 
review the entry guidelines and submit 
all required documentation along with an 
Awards of Excellence nomination form, 
which can be found at oda.org/member-
resources/call-for-nominations/ or you 
may contact Michelle Blackman at the 
ODA at 800-282-1526 or at michelle@
oda.org. 

The ODA will present the awards dur-
ing the ODA’s 148th Annual Session in 
September 2014 in Columbus. 

AWARD, from page 5
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Which Brokerage Firm is Truly Looking Out 
for YOUR Interests When Selling Your Practice?

◆

◆

◆

Is it the �rm that has successfully represented sellers for over a decade?  YES  
NATIONAL PRACTICE TRANSITIONS has represented hundreds of sellers over the past ten years 
in the sale of their dental practices.  We work diligently for our clients to maximize practice value 
while structuring the sale to minimize tax liabilities, but at the same time creating a fair and equitable 
transition for the buyers.  In fact, we have a 100% success rate post-closing; meaning that we have 
never had a buyer default or fail.  We emphasize to buyers the importance of having separate 
representation and we work hand-in-hand with their advisors to successfully complete the transaction.

Is it your accounting �rm that also owns a practice brokerage company?  NO  �is could be the
biggest con�ict of interest that exists.  Sellers look to their accountants for advice asking, “Is the price or tax
structure acceptable?”  Will the accountant advise their client against a “bad” deal if a large commission is on 
the line to their �rm, or to a brokerage company they are partners with or are pro�ting from?

Your Accounting Firm Who
O�ers Brokerage Services?

Is it the equipment/supply companies who are also brokering practices?  NO  In most cases, the owner 
is selling and retiring. �e supply companies want to please the buyer in order to gain or retain their business 
post-closing.  Whatever the terms, their priority is to get the deal done in order to pick up the buyer as a new 
client, at whatever cost to the seller.

Dental Supply Companies
Who Also Act As Brokers?

Is it a dual-rep brokerage �rm?  NO  You cannot serve two masters.  Dual-rep �rms charge buyers he�y fees, 
and as a result, their strategies usually negatively a�ect the �nal selling price and/or terms the owners agree to 
when selling.  In addition, if a buyer has to choose between two similar practices- where one requires a substantial 
fee to a dual-rep �rm, and the other does not- which practice and brokerage �rm will they choose?

Dual-Representation
Brokerage Firms?

www.NPTdental .com
INFO@NPTdental .com
P:  877.365.6786
F:  877.641.0808

We are NOT a dual-rep company.

We may not be the biggest, but
              we are committed to being the BEST!

Jason Gamble, MBA
Regional Representative
j.gamble@NPTdental.com
877.365.6786, ext 229
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A small private office with large group 
benefits. We have fourteen fee-for-service 
practices. Emphasis on complete treat-
ment. In-house ortho, surgery, endo, 
implants. Our doctors range in ages from 
26 to 72. Full and part time positions are 
available in Columbus, Mansfield and 
NE Ohio. Call me for more information. 
Dr. Sam Jaffe (888) 764-5320 or sam@
americandentalcenters.com.

An associate dentist needed for an excep-
tional opportunity who is quality-oriented 
and personable for a newly expanded 
office. Immediate opening in our well-
established, busy and growing family 
practice. Dependable staff. Excellent sal-
ary, incentives and benefits. Please call 
(216) 661-2422 or fax (216) 661-2837.

An excellent opportunity, Cincinnati. We 
are currently seeking general dentists, 
periodontists, oral surgeons and pedi-
atric dentists to become an integral part 
of our growing group practice. Income 
typically consists of a salary with bonuses 
based upon net production plus benefits 
including major medical and malpractice. 
This is not an independent contractor 
arrangement. No Saturdays or Sundays. 
Your quality of care and attention to 
patient satisfaction will determine your 
ultimate compensation. We are a group 
of highly spirited individuals with a sense 
of humor. I look forward to meeting you. 
Dr. Michael Fuchs (513) 697-2653; cell 
(513) 505-9987.

Associate/buy-in opportunity. Associate 
position in Westlake, Ohio with defined 
track to ownership in as little as two years. 
Prominent General Practice established 
in 1989. Located in free standing build-
ing, 8 operatories, modern equipment, 
long term hard working staff. Currently 
not able to meet flow of new patients, 
great opportunity for future growth. Email: 
MHM17672@aol.com.

Associate dentist opportunity available 
in well-established, high-tech Dayton/
Kettering practice. A few years of experi-
ence preferred. Please inquire by email 
to shari@dayton-dentistry.com.

Associate opportunities in Northwest 
Ohio, Northeast Ohio and Western 
Pennsylvania. Excellent opportunities for 
general dentists with an expanding multi-
location dental practice. Competitive 
compensation package including the fol-
lowing benefits: 401(K) + company match; 
paid lab fees; paid malpractice insurance; 
paid license renewals, membership dues 
and continuing education; health insur-
ance; disability, life, vision and dependent 
care account. We invest in state of the 
art clinical and information technology. 

New graduates and experienced dentists 
welcome! Please call Dana Wherley at 
(724) 698-2551 or email at wherleyd@
gorefreshdental.com.

Associate opportunity, Cincinnati, Colum-
bus & Dayton. One to four days per week 
available. Contact Thomas Niederhelman, 
(614) 235-3411 or (740) 404-5677; e-
mail niederhelman@gmail.com.

Associate position available in Kettering, 
Ohio 2 days per week. Opportunity to 
increase to 3-4 days per week. Please call 
Mr. Sullivan @ (937) 430-4317.

Associate wanted. Full time position in the 
Cincinnati/Clifton area. Quality oriented, 
expanding practice, no Medicaid. Cur-
rently open three days a week, looking to 
expand to four days a week. Pay based on 
production, we pay lab bills. Partnership 
potential in the future. Contact Marc Lewis 
at (614) 581-7260 or email at Niederhel-
man@gmail.com.

Busy fee-for-service general dentistry 
practice in northern Cincinnati, Ohio is 
seeking a motivated, highly-skilled dentist 
for Associate position.  Guaranteed in-
come available depending on experience.  
Limited insurance contracting and no 
Medicaid.  For consideration please send 
resume with cover letter to greatdentist@
live.com or call Dan at (937) 376-9975.

Cincinnati Dental Services, a multi-
disciplinary group practice in the greater 
Cincinnati, OH area, is looking for General 
Dentists to join our team.  Our doctors 
enjoy a professional practice experience 
and comprehensive compensation and 
benefit package that includes medical, 
malpractice, disability and life insurances, 
flexible spending account, and a 401K 
program with employer matching contri-
bution.  Cincinnati Dental Services offers 
a complete range of routine, cosmetic and 
specialized dental health services includ-
ing preventative care, whitening, crowns, 
dental implants, oral surgery, endodon-
tics, pediatric dentistry and Invisalign.  
Please contact Dr. Steven Jones at (513) 
721-2444 ext.115, or email at stjones@
amdpi.com.  

Cincinnati Ohio - Associate Dentist, Full 
Time, needed in our very busy, fast grow-
ing, and multiple-locationGeneral Prac-
tice. Qualifications must include either a 
year of General Practice experience or a 
GPR/AEGD residency. Please inquire by 
calling (513) 454-1800 or send resume 
to mimeister@aol.com.

Currently seeking an amazing dentist to 
join our family. We are offering an associ-
ate opportunity in our well established, 
fee for service dental practice. We provide 
quality comprehensive dental services 
that include endodontics, implant place-

ment and restoration, limited orthodon-
tics, periodontal surgeries, fixed and 
removable prosthodontics, extractions 
including 3rd molars, and occlusal thera-
pies. We boast a beautiful nine operatory 
facility with a pleasant and experienced, 
staff. We are located in Maumee, Ohio 
which is a suburb of Toledo, Ohio. 
Qualifications would include a year of 
experience, or a GPR/AEGD residency. 
Please call if you are interested at (419) 
350-8182, and ask for Kris. 

Dental Dreams desires motivated, quality 
oriented associate dentists for its offices 
in Illinois (Chicago & suburbs), Louisiana, 
Michigan, Maryland, Massachusetts, New 
Mexico, Pennsylvania, South Carolina, 
Texas and Virginia.  We provide quality 
general FAMILY dentistry in a technologi-
cally advanced setting. Our valued den-
tists earn on average $230,000/yr plus 
benefits. New graduates encouraged! 
Call (312) 274-4524 or email dtharp@
kosservices.com.  

Dentist Associate, General Practice, 
Reynoldsburg, OH. Full time and eventual 
practice purchase. Established practice. 
Salary based on production. Contact 
needajob2757@gmail.com.

Dental Associate needed. Are you sincere 
and caring? Would you like working in a 
positive, enjoyable atmosphere where you 
can feel proud of the work you do and 
recognized for your efforts? If so, look 
no further. We have a beautiful modern 
office, a wonderful patient population, an 
enthusiastic team, and sincere dentists 
dedicated to quality care. We would love 
to have you join us in Kettering, OH - 2 to 
3 days per week. Please send a resume 
and a paragraph about yourself to mari-
anne.absolutesmile@gmail.com. We look 
forward to meeting you!

Dentist associate opportunity, full or part 
time. Generous compensation for the 
right candidate. Future partnership/own-
ership possible. Residential suite adjacent 
to office is available. Practice located east 
of Cincinnati. Call Mr. Sullivan at (937) 
430-4317.

Dentist needed in Dayton office.  Great 
opportunity for a motivated dentist. 
Please email CV to adamron.smiles@
yahoo.com.

Dentist wanted for growing practices for 
the Dayton area. Please call (937) 890-
0023 or fax (937) 890-5122.

Endodontist: Large general practice 
looking for an Endodontist on a part time 
basis. Please send resumes or inquiries 
to: Dentalresumes 2@gmail.com. 

Full time associate needed to work in 
General office just north of Dayton. Endo, 

Dentures, Extraction, Restorative, etc. 
Excellent pay, 401K, Please email JPHIN-
MAN@yahoo.com.

Geriatric dentistry. Full-time/part-time 
general dentists needed for nursing home 
and homebound patients, throughout the 
state of Ohio. All transportation, equip-
ment, supplies, auxiliary and administra-
tive staff provided. Daily minimum rate 
$500+production+benefits. Join our 
team providing care for over 20 years. 
Please fax resume to (440) 888-8763.

Looking for an experienced dentist to 
work 2 to 3 days per week in Kenton OH 
dental practice. There is a possibility to 
purchase for right person in 2-3 years. 
Days needed to work M, R and F. Working 
hours are 6 hours per day. This is a 30 
min drive from Lima, Findlay, Marysville, 
and Marion. It is about 45-55 mins from 
Powell/Dublin. Please email tamcoa@
hotmail.com.

Merit Dental is seeking dental candidates 
for a practice opportunity in Wooster.  
We offer the opportunity to lead your 
own clinical team while shedding the 
administrative and financial burdens.  Our 
philosophy of preserving and supporting 
the traditional private practice setting 
provides a great work-life balance, ex-
cellent compensation and benefits, and 
unlimited opportunity for professional 
development.  If you possess a passion 
for providing quality care and are looking 
for a rewarding practice opportunity in 
Wooster, please contact Laura Anderson 
Laehn by phone at (715) 225-9126 or 
email at landerson@midwest-dental.com.  
Visit our website or apply online at: www.
mymeritdental.com.

Michigan Community Dental Clinics, Inc. 
is seeking dentists to join our elite group 
of 60 quality oriented dental practitio-
ners. We have experienced exponential 
growth throughout Michigan over a five 
year period.  Our growth continues, and 
we have several more offices opening in 
the coming years. We welcome talking to 
dentists and dental specialists who have 
a mindset of continuous quality improve-
ment.  Our culture is one which places 
“patients first.” Due to recently increased 
capacity, we have outstanding full and 
part-time opportunities. Our facilities fully 
utilize an electronic patient record, state-
of-the-art equipment and the finest sun-
dries available in dentistry. Our facilities 
are operated utilizing a private-practice 
model with policies and procedures 
that encourages efficiency, productivity, 
improving quality, and cost control. We 
operate Monday through Friday with no 
evening or weekend hours. Our full-time 
positions offer very competitive remuner-
ation and a comprehensive benefits pack-
age that includes paid holidays, medical, 
dental, vision, retirement, disability, paid 
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Evans, Applebee’s, K-Mart etc.  Features 6 
ops, lab, private Dr. office w/ private bath, 
customer and employee bath. Renovated 
approx 5 years ago, great condition. Call 
TR Hach (owner/agent) for details (440) 
479-1607.

Newly renovated 1750 sq. ft., four chair 
dental care office next to oral surgeon 
in professional building. Ready for your 
choice of colors for walls and floors. Ex-
ceptional location in high-density traffic 
area in Stow, Ohio. Please call Victor at 
(330) 388-9814. www.stowprofessional-
center.com. 

Attention: Oral Surgeons/Periodontists/
Endodontists. Beautiful 1500 square foot 
modern dental office available in first 
class medical building in fast-growing 
Twinsburg, Ohio. Private entrance, fully 
plumbed, gorgeous cabinetry, perfect for 
both primary and satellite office. Immedi-
ate, guaranteed referral base from nearby 
large, established general, pedodontic 
and orthodontic practices. Great opportu-
nity with no risk. Contact Dr Larry Harlan 
at (216) 409-1189.

Whitehall, Ohio. 1300 sq. ft. 3 chair dental 
office for lease, lab, waiting room, recep-
tion area, private office. Close to I-270. 
Excellent condition. Available January 
1st or after. Please call (614) 915-5805 
for information.

Columbus – West – Near Casino. 1500 s.f. 
office with 4 plumbed operatories, cabi-
nets, lab/business area, nitrous equipped. 
Was dental practice for over 50 years. 
50,000 cars /day pass by this location on 
Broad Street. Place your equipment and 
produce. Affordable rent or even more 
affordable purchase price for building. 
Call (614) 638-8782 for details.
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Equipment for Sale

Practice for Sale
Space Available

Miscellaneous

Continuing Education, professional liability 
insurance, and a wellness program. For 
more information on specific clinic open-
ings contact Dr. David Murphy, Director 
of Provider Relations, dmurphy@midental.
org; Dr. Gregory Heintschel, Chief Dental 
Officer, gheintschel@midental.org; Jamie 
Caroffino, Director of Human Resources, 
humanresources@midental.org; or call 
(231) 437-4830, or visit our web site at 
www.midental.org to learn more.

Midwest Dental is seeking a dentist to 
join a long standing, fee for service, two 
doctor practice.  We offer the opportu-
nity to lead your own clinical team while 
shedding the administrative and financial 
burdens.  Our philosophy of preserving 
and supporting the traditional private 
practice setting provides a great work-
life balance, excellent compensation 
and benefits, and unlimited opportunity 
for professional growth.  If you possess 
a passion for providing quality care and 
are looking for a rewarding practice op-
portunity in Lorain, please contact Laura 
Anderson Laehn at (715) 225-9126 or 
landerson@midwest-dental.com. Visit us 
online at www.midwest-dental.com.

Partners wanted. We are a group practice 
where each doctor owns an equal share 
of the partnership. We practice on our 
own patients setting individual treatment 
plans. Retail locations give great visibility 
and we have availability six days per week. 
We are looking for motivated doctors who 
want to own their practice while practicing 
in a relaxed manner as part of the team. 
Practices are managed by the partners 
keeping overheads well below average. 
Please call Dr Morrison (614) 404-8565 
or email emorrison@comfortdental.biz.
 
Seeking pediatric dentist for a part-time 
associate position in a thriving solo pe-
diatric dental practice - Cincinnati area. 
Position available 1-2 days per week 
with potential growth into full-time and 
eventual partnership (sooner rather than 
later). Established, responsible staff and 
practice management systems. Looking 
for a caring, patient-oriented individual 
who can help us expand our services and 
keep up with demand. Mail resume/CV to: 
Pedo, PO Box 484, Mason, OH 45040.

Unique 2-3 dentist legacy practice in 
Northwest Ohio seeking an associate to 
take over or transition senior partner’s 
practice. Very profitable. Loyal staff. Coun-
ty has lowest unemployment in the state. 
Excellent school system. General practice 
residency, outstanding new graduate, or 
experience preferred. Send resume with 
references to P.O. Box 650, Celina, OH 
45822 or email to schleucher.4@osu.edu.

Wanted: Full-time Dental Associate for 

a large and established state-of-the-art 
practice in a highly desirable location in 
Beavercreek, Ohio. Partnership option 
within 6 to 12 months. GPR or AEGD and 
at least 3 years experience desired. Send 
resume to: info@charlesdeandds.com or 
fax to (937) 429-2174. Visit our website at 
www.beavercreekdentalgrp.com.  

We are looking for a full-time dentist to 
work our Coshocton location.  Partner-
ship potential.  Great staff with excellent 
work environment.  Unlimited earning 
potential.  Don’t miss out on this opportu-
nity!  Contact Priscilla via email priscilla@
priscillaworld.com.

We are a busy general dental office, re-
quiring an experienced Periodontist two 
days per month on a commission basis. 
We are located on the west side of Co-
lumbus, Ohio. Please contact Bea Binsky 
(614) 870-3337.

We are looking for an Associate Dentist 
to complete our treatment team!  Our 
patients expect high quality treatment and 
superior service.  We need an individual 
with excellent presentation skills.  Our 
patients are great and our staff is caring 
and friendly.  This is an opportunity to 
earn an excellent salary and to directly 
impact your future earning potential.  We 
are located in Cincinnati, Ohio.  Interested 
candidates should call (513) 882-2792.

Ready to start your office. Quick, easy and 
simple. 4 Op equipped for sale and ready 
for use with office space (rental). In Dublin 
OH, right off Sawmill and 270. Great loca-
tion. Email: drcheung@brightsmilepowell.
com.

Tulsa rotary system for sale.  Used only 
once on a patient.  Model number AEU-
25 with hand piece.  Also have 45+ new 
packs of Protaper files.  Asking $2500 for 
all.  Please call or text (740) 391-3227.

Excellent opportunity to own a very 
profitable dental practice with only 3 
working days a week producing over 
$650,000.00.The practice performs all 
phases of dentistry for all ages. There is a 
great potential for growth. Doctor is mov-
ing out of state. There are 5 operatories. 
Located 50 minutes east of Columbus. 
Price: $420,000.00. Call (614) 560-9590 
or email solereski@yahoo.com for more 
information.

North central Ohio small town practice 
for sale. Very productive (7 figures) on 

513-DENTIST: For Sale/Rent. Attn: Cincin-
nati Area Dentists - Dental Vanity Phone 
# 513-DENTIST For Sale/Rent. EXCLU-
SIVE use of the MOST desired DENTIST 
phone can be yours. Piggyback off of 
the 800-DENTIST Universal Marketing: 
Contact 800-970-2879.

In Office Anesthesia Services-Exception-
ally seasoned medical anesthesiologist, 
national expert in transitioning your Pedo 
or Adult practice from a hospital/surgical 
center to the comfort and ease of your 
office and parents and dentists both love 
this!  Medicaid (CareSource/Buckeye/
Paramount/Molina, etc.) and most medi-
cal insurances accepted. Twenty years 
experience. Call now (800) 853-4819 or 
info@propofolmd.com.
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Dublin, Ohio dental office. 1644 square 
feet, with all leaseholds in place for a den-
tal office. Professional building in a prime 
location in Dublin, with two orthodontists, 
an oral/maxillofacial surgeon, and a four 
doctor medical practice. Available Janu-
ary 1, 2014 or later. Please contact Louann 
at (614) 582-5451.

For lease: approx. 2600 sq ft. dental 
office; Mentor, Ohio.  Great location - 
18,000 cars daily, near Wal-mart, Bob 

four days and moreso profitable (<40% 
overhead). Dr will stay as needed for 
transition period. Building negotiable. 
(419) 989-0126.

PARAGON Dental Practice Transitions 
currently has in Ohio (17) practices for 
sale as well as (2) associate to ownership 
opportunities, (2) co-ownership opportu-
nities and (3) perio and (1) oral surgery 
practices. Please visit us at www.paragon.
us.com for details of all current listings or 
contact Jennifer Bruner at (614) 588-3519 
and jbruner@paragon.us.com. 

Periodontal practice for sale. Turn key 
opportunity for a Periodontist in a very 
desirable location in Columbus. The of-
fice has 3 ops with additional ops and 
space to expand. Collection $1M plus. 
Growth potential is tremendous. Email at 
yourpractice@hotmail.com.

Practice for sale with 5 year buy out or 
associate/partnership, office sharing 
available East side of Cleveland. Excellent 
opportunity for a dentist who is relocat-
ing or who wants to grow a practice with 
minimum attrition. Interested parties call 
Dr. Nancy Arndt (440) 449- 0069.

Practices for Sale – Ohio. Please call 
Steve Jordan, (888) 302-3975 or visit 
pmagroup.net.

This is your opportunity! To own a grow-
ing, highly successful, established, pri-
vate practice, with an outstanding team 
in place. Eastern suburbs of Cleveland. 
Dentist is available to facilitate and assure 
a satisfactory transition. Please fax resume 
or C.V. to or contact us at phone: (440) 
646-1330, fax: (440) 646-1354. For more 
information: www.Highland-Dental.com.

Well established general dental practice 
for sale in one of southeastern Ohio’s 
most beautiful towns. Turn key ready. 
Beautiful office, four operatories, all digi-
tal. Great opportunity. Serious inquiries 
only. For more information email: team-
dentist@gmail.com. 

ODA Today Classified Advertising
Classified ads appear in each issue of ODA Today. The cost is $55 for members ($88 for 
non-members) for the first 40 words. Each additional word is $1. Ads may be submitted 
via mail or fax to the attention of Amy Szmania, advertising manager, or by email to amy@
oda.org. The deadline to place, cancel or modify classified ads is the 1st of the month prior 
to the month of publication.

ODA Classifieds can also be found online at http://www.oda.org.

Want updates on the latest 
dental news in Ohio?

Sign up for

NewsBytes!

To register for this informative e-newsletter, 
or to update your email address, send an 
email to dentist@oda.org. 
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