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ODA launches new website with members in mind

By Claire Kudika
Whiteboard Marketing
and ODA Staff

The Ohio Dental Association has recently
launched a new website. Our new site is de-
signed with our members in mind and has a
strong focus on making it easier for members
to find what they are looking for.

“I'was thrilled to see the new website come
to life! The ODA has done a tremendous job
of putting their ‘why’ first in their new brand
and website,” said Dr. George Williams Jr.,, a
member of the ODA Website Working Group
that oversaw the design of the new website.
“Perhaps, my favorite part of the website is
the ‘Check out our new look’ page. It was
enlightening and empowering to see all of
the thought that went into modernizing our
logo while honoring and building on the
strong traditions of our past.”

When creating our new website, we
thought a lot about how we could best serve
our members: how can we make it faster?
How can we make it easier for you to find
what you're looking for? Optimizing our effi-
ciency and incorporating our refreshed brand
identity (if you haven't heard all about our
brand, go check it out at www.oda.org) was
absolutely crucial when building this website.

“The colors of the website POP! The four
colored tabs found on the first page are a
great touch and allow you to quickly ac-
cess pertinent information,” said Dr. Lori
Fitzgerald, chair of the ODA Website Work-
ing Group. “New members should have no
problem navigating all our website has to
offer, and joining is just a click away from
the top header.”

We focused heavily on our navigation lay-

out to help achieve our goals of efficiency.
Now, you'll be able to find anything and
everything with ease so you can spend less
time on the web.

Additionally, we dug into our past website’s
information to see what pages were receiv-
ing the most web traffic. Once we were able
to determine the most popular pages, we
put those in a prominent spot to make them
easier for you to find.

One of our most popular pages on the site
was our online classified ads section. We
have updated this section as our new “Jobs
and Ads Board” and made it easier to find
and navigate.

Along with efficiency and saving time, we
wanted all of our members to know just how
important they are to us here at the Ohio Den-
tal Association. All of your member benefits
are now highlighted in big ways so that you'll
be able to see just how many things the ODA
can help you with.

No new website is complete without some
cool new additions! The member portal has
been updated so that you'll now be able to
see your past payments and even take care

of your bills all within one website.

Finally, a fresh look and updated aes-
thetic were something we took heavily into
consideration when building the website.
In combination with our refreshed logo, the
ODA is once again on the cutting edge of
design to reflect that dentists are always one
step ahead.

This new website is completely mobile
optimized and secure. Your time is valuable,
and we hope that our website design is able
to help you save more of your time.

The website continues to include the fea-
tures that ODA members love, such as dues
renewal, information about events, resources
for dental practices, employment posters, the
ODA's regulatory compliance guide, a free
opioid CE course for member dentists and
an online version of the ODA Today.

Check out our new website at www.oda.
org.

The new website was created by White-
board Marketing and overseen by the ODA's
Website Working Group, which was ap-
pointed by the ODA Council on Membership
Services in 2018.

ODA members can obtain required opioid CE for free

By ODA Staff

The Ohio State Dental Board is now re-
quiring all dentists to complete two hours of
continuing education on opioid prescribing
and related issues in order to renew their
license. This requirement applies to all Ohio
licensed dentists, whether or not they write
prescriptions.

To help ODA members meet this re-
quirement, the Ohio Dental Association is
continuing to offer a free online CE course
specifically for dentists, “A Dentist's Guide to
Recognizing and Understanding Addiction
and Engaging in Responsible Prescribing
Practices.” The two-hour course on opioid
prescribing and other addiction-related
information is available exclusively to ODA
member dentists as a benefit of membership.

The course features Dr. Sharon Parsons,
who is a general dentist from Bexley and
was the 2019-2020 president of the ODA.
Parsons has a compelling story of how the
opioid crisis and addiction affected her and
her family directly.

Dr. David Kimberly, an oral surgeon in
private practice in Akron and the 2020-21

See OPIOID, page 3

ODA Staff

The Ohio Dental Association created a free online opioid CE course to help dentists meet a new
dental board requirement. The course features ODA Past President Dr. Sharon Parsons, who has
a compelling story of how the opioid crisis and addiction has affected her and her family. Photo

taken at CE recording in 2019.

Take our free opioid CE

course at www.oda.org
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David J. Owsiany, JD
ODA Executive Director

Last month’s column discussed the
Electoral College’s role in the election
of American presidents. As | wrote last
month, in creating the Electoral College,
the American Founders viewed the new
nation as a union of states under a federal
system and, as such, wanted to preserve
a primary role for the states in America’s
governance. The Electoral College was
one way they did so by ensuring the
states had a significant role in electing the
nation’s chief executive. This idea of fed-
eralism, which ensures a prominent role
for the states in our nation’s governance,
has long been an important Constitutional
value in our system, and the Electoral Col-
lege embodies that value in our process
for electing the president. Interestingly
enough, this idea of federalism has also
played a significant role in how dentistry
is practiced in America as well.

As | discussed last month, the concept
of federalism refers to the division of
power between levels of government. In
the American system, power is divided
between the national government and
the states.

As you may recall from your high
school American History class, in 1787-
88, Founding Fathers James Madison,
Alexander Hamilton and John Jay wrote
a series of essays now known as the “Fed-
eralist Papers” arguing in favor of ratifica-
tion of the Constitution. Madison wrote
in Federalist No. 45 that “The powers
delegated by the proposed Constitution
to the federal government are few and
defined. Those which are to remain in
the State governments are numerous and
indefinite.” This is sometimes called the
doctrine of “enumerated powers” — that
the federal government possesses only
the powers enumerated or delegated
to it by the U.S. Constitution. Closely
associated with this limitation of the fed-
eral government’s authority is the 10th
Amendment which provides that “The
powers not delegated to the United States
by the Constitution, nor prohibited by it
to the States, are reserved to the States
respectively, or to the people.”

This complex division of authority be-
tween state governments and the federal
government has been on clear display
during the recent coronavirus pandemic.
As you all know, it wasn't the federal gov-
ernment that placed restrictions on Ohio

Dentistry offers a lesson in federalism

dental offices in March. It was the state
of Ohio that issued the order to all health
care providers — including dentists — to
delay elective procedures and surgeries.
And it was the state of Ohio that lifted that
order thereby allowing dental practices
to reopen and provide the full range of
dental services beginning on May 1. The
Ohio State Dental Board provided guide-
lines related to patient protections, social
distancing and PPE for dentists to follow
in reopening their practices.

The closure and reopening of dental of-
fices played out differently in each state —
and rightfully so. The pandemic hit harder
and sooner in some areas, like New York,
than other areas. Each state designed its
own response to the pandemic based on
its own situation and the preferences of
the government officials in each jurisdic-
tion. This is exactly what the framers of
the Constitution intended.

Nonetheless, there was still confusion
over who has authority over what. For
example, on May 1, while the state of Ohio
allowed dentists to provide the full range
of dental services to Ohio patients, the
CDC's guidelines still recommended that
dentists only provide emergency care.
Dentists were confused over which guid-
ance to follow (the CDC guidelines have
since been updated). As we explained
at the time, the CDC's “Interim Infection
Prevention and Control Guidance for
Dental Settings During the COVID-19
Response” specifically stated that dentists
“should regularly consult their state dental
boards or other regulating agencies for
requirements specific to their jurisdic-
tions.” The CDC, a federal government
agency, acknowledged that while it was
trying to provide useful guidance, state
dental boards largely control the practice
of dentistry in each state.

While the states have directed much of
the response related to the coronavirus
pandemic, including issuing stay-in-place
orders to “flatten the curve” and then later
phased-in approaches to reopening busi-
nesses, the federal government did play a
role as well. For example, under the U.S.
Constitution, the federal government has
jurisdiction over immigration and regulat-
ing foreign travel and, accordingly, it acted
to limit travel from China at the outset of
the pandemic. The federal government
also provided economic relief packages
for small businesses and resources to
support unemployed workers.

While the federal government has ex-
panded its authority and reach over the
last century, in many important areas, the
states still retain policymaking authority
that impacts our daily lives. This is espe-
cially true in dentistry.

Most of the laws impacting on dentistry

are adopted at the state level, not the
federal level. Chapter 4715 of the Ohio
Revised Code is known as the Ohio Dental
Practice Act. This chapter is the set of laws
that were passed by the Ohio General As-
sembly and signed by the governor. The
first dental practice act was enacted more
than 150 years ago. These laws are con-
stantly updated and revised through the
legislative process. This statute defines
the requirements for licensure of dentists
and dental hygienists, including required
licensing fees and continuing education.
The Dental Practice Act establishes the
supervision requirements for dentists
overseeing their staff, including dental
hygienists, dental assistants and EFDAs.
It defines the scope of practice for each
dental provider in the office and how tele-
dentistry may be utilized in Ohio.

The Dental Practice Act establishes the
role of the Ohio State Dental Board, which
issues licenses to dentists and dental hy-
gienists and oversees and regulates the
practice of dentistry in Ohio. The Ohio
State Dental Board promulgates rules and
regulations that also define the practice
of dentistry in Ohio, including establishing
standards for specialty recognition, adver-
tising, patient and personnel protections,
sterilization and disinfection.

Other state agencies that impact the
practice of dentistry in Ohio include the
Ohio Department of Health, Ohio Med-
icaid, Ohio Board of Pharmacy and Ohio
Department of Insurance. State insurance
laws impact on issues related to insurance
company practices, including prompt pay-
ment of claims, provider credentialing,
overpayment recovery and other issues.

In fact, the vast majority of laws and
regulations that affect the practice of
dentistry are set at the state level. And as
the Electoral College and the recent coro-
navirus pandemic remind us, the states’
primary role in the area of policymaking
was by design in the U.S. Constitution.

Because the laws and regulations im-
pacting dentistry are established at the
state level, it is important for the dental
profession to have strong state dental
associations, like the ODA in Ohio, to
make sure the interests of dentists and
their patients are of paramount concern
during the lawmaking process.

While you may not think of it in terms
of the doctrine of “federalism,” ODA
member dentists seem to understand
that dentistry is mostly regulated at the
state level. For example, according to
the recent ODA membership survey,
“lobbying on behalf of the dental profes-
sion” is rated as the members’ number
one priority for the ODA. And member

See FEDERALISM, page 3

President’s
Message

David Kimberly, DDS, MD
ODA President

Giving thanks for
our profession of
dentistry

As the leaves begin to fall, the after-
noon shadows begin to lengthen and
the daylight hours shorten, one becomes
painfully aware that the winter months are

rapidly approaching the Buckeye State.
Given that inevitability, the silver lining is
2020 will be drawing to a close. It is safe
to say few if any will miss this past year. But
before Jack Frost gets his icy grip on Ohio,
and we gratefully ring in a “fresh start” we
will all bask in the bounty of Thanksgiving.

Each family has their own holiday tradi-
tions. For the Kimberly household, it is a
day filled with family, food and football,
pretty much in that order. We all gather
early in the day for the feast preparation.
The house buzzes with activity and is
quickly filled with the aroma of roasted
turkeys and sweet potato casserole. The
parade of pies soon arrives from both of
my sisters’ homes. It is a yearly competi-
tion, pecan vs. pumpkin. One quickly
learns there can be no winner, ensur-
ing the battle will continue for years to
come. Weather permitting, the younger
generations are outside playing games
of tag football while we old timers sip our

beverages and watch professionals play
the game we all love. We are blessed to
have four generations together on this day
to celebrate and give thanks.

After grace, the time comes for a toast.
The hosting family will say a few words of
thanks, chief among them health, fam-
ily and friends. But for us, we also give
thanks for our profession, dentistry. It has
fed, clothed and educated our family for
three of the present four generations, all
while giving us a certain stature in the
community. We give thanks because we
are part of a profession that can quickly
alleviate pain, cure disease and elevate
a patient’s self esteem for less cost than
a cell phone. We do it not because of a
government mandate, or an executive fiat,
but rather because we can ... and THAT
is worthy of our gratitude.

From all of us in the Kimberly house-
hold, we wish you and yours a happy and
healthy Thanksgiving.
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Legal
Briefs

Eric S. Richmond , Esq.
ODA Director of Legal &

Legislative Services

In the world that we are currently living
in there are very few people, if any, that
can say they do not know someone who
has COVID-19 or has had COVID-19. The
virus has spread throughout the country
and likely has had an impact on each of
us. Having said that, and with the current
spread of the virus, we have been receiv-
ing phone calls about patients, employees
and dentists who have contracted the
virus. Even with these positive tests, at
the time of print we have still not heard
of any contraction of the virus within a
dental office and there have not been
any cases of an outbreak coming from
a dental office. So the good takeaways
from this are that dental offices across the

How to respond to COVID-19 positive cases in your office

state are taking the precautions necessary
to prevent the spread of this virus, and if
someone in your office tests positive for
COVID-19, there are other cases to look
to as examples of how to respond to that
situation.

Hearing that a staff member or a patient
in your office has tested positive for CO-
VID-19 can be alarming. However, if you
receive that news, the best thing to do is
take a deep breath and think before you
react. In any scenario where you have a
positive test in your office you will need
to contact the local health department
for guidance. There is a chance that the
local health department has contacted
you at this point if they are doing contact
tracing for the patient or employee. Either
way, the conversation with the health de-
partment should be an encouraging one
because of the steps you have already
taken to ensure that the virus is not spread
in your office.

Yes, you read that correctly. The conver-
sation with the health department should
be an encouraging one. If they reached
out to you or if you are reaching out to

them, it is an opportunity to explain the
steps you are taking in your office to en-
sure safety of all patients and staff. Your
local health department is fielding plenty
of inquiries from all types of businesses.
This is your opportunity to let them know
that your dental office is taking the right
steps to fight the virus. Inform them about
the guidelines put in place by the Ohio
State Dental Board and specifically what
you are doing in your office to follow them.
Inform them about what your waiting room
polices are, about the survey you are giv-
ing to patients to screen for symptoms or
possible exposures to the virus, that you
are taking temperatures and monitoring
any symptoms of every person that enters
your office. Tell them all of that and then
tell them about the Personal Protective
Equipment (PPE) you and your staff are
wearing.

Over the past few months and through
all of the phone calls on this subject, it
has been apparent that dental offices are
prepared to fight against the spread of
this virus. The phone calls that we have
received after a dentist has had a conver-

CHOICE
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Dental practice transitions
An NPT Company

We can

help.

We are here to help you during
these uncertain times.

Our team of experts are
monitoring the constantly
changing guidelines in order to
help you prepare and market
your practice in addition to
meeting your transition goals.

(877) 365-6786 x229

sation with the health department have
been very positive. The health depart-
ments realize that dental offices are taking
the right precautions. So having a patient
or a staff member test positive does not
automatically mean that the office must
close. Wearing PPE and following the
Dental Board guidelines are working.
However, a question that has raised
concern from the health departments are
regarding lunch breaks. It is important
to have a policy for your office for cases
where they are not wearing PPE. The only
situation that | have heard consistently
where an employee could have exposure
to another without PPE is during a lunch
break. The health department may have
questions regarding lunchroom policies.
They are asking these questions to un-
derstand if other employees could be
exposed in close contact for more than
15 minutes without PPE. Having said this,
offices should have lunch room policies
that minimize the risk of spread.
Learning of someone testing positive
that has been in your office is alarming.
However, each office is doing everything
they can to follow guidelines and minimize
the risk of spread. By understanding the
policies and procedures your office is
implementing, you can take steps to stop
the spread and speak with authorities
about why your practice is safe. If you
encounter any of these issues in your
practice and would like to discuss, please
call the ODA at (800) 282-1526 and also
discuss with your personal attorney.

OPIOID, from page 1

president of the ODA, explains how the
addiction crisis has impacted his ap-
proach to prescribing pain medication in
his practice.

Dr. Kumar Subramanian, an endodontist
in Pickerington and a part-time educator
at Nationwide Children’s Hospital, also
speaks in the CE course. He is currently
serving as the president of the Ohio State
Dental Board (OSDB) and worked closely
with the Opioid Committee in drafting
prescribing rules for the state of Ohio.

The ODA has seen a positive response
to the course, with over 1,000 members
taking the course so far.

ODA members can access the free
online CE course to fulfill the OSDB's
requirement at www.oda.org.

Staff members who need to receive
opioid CE can do so through the ODA
Virtual Annual Session, which is available
online through Dec. 31. Learn more and
register at www.oda.org.

FEDERALISM, from page 2

dentists give the ODA high marks for its
advocacy at the Statehouse. For example,
the membership survey reveals that 89%
of the respondents report being “very
satisfied” (57%) or “somewhat satisfied”
(32%) with the ODA's efforts related to
“lobbying on behalf of the dental profes-
sion.” The main reason for our advocacy
successes is that dentistry continues to
be a united profession.

So as you renew your membership for
2021, remember that the ODA continues
to work on your behalf — including in our
advocacy at the Statehouse as envisioned
by the U.S. Constitution — to protect the
dental profession and promote the oral
health of all Ohioans.

www.oda.org
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In Other News

ODA offers

several ways for
members to
pay their dues

ODA Staff

Membership dues statements and
electronic renewal notices were recently
sent out to ODA members. Members
who indicated previously that they prefer
to receive membership communications
electronically will not receive a paper
statement in the mail and will only receive
e-notifications.

Dues are due Jan. 1, 2021, for the 2021
membership year.

Renew your membership

Members can renew online at www.oda.
org/joinandrenew/, by mail to Ohio Dental
Association, P.O. Box 734508 Chicago, IL
60673-4508, by fax at (614) 486-0381 or
by phone at (800) 282-1526.

Pay your dues using the
installment payment program

The ODA will be offering an installment
payment program, where dentists can
pay their 2021 membership dues over
the course of several months. Payments
will begin in December 2020 and will be
divided into five payments concluding in
April 2021. To utilize this payment option,
dentists need to complete an in-year dues
installment payment program form, which
is included with dues statement mailings.

Recently retired? Update your
membership status

Ohio Dental Association members who
have retired from the practice of dentistry
can receive ODA benefits at a fraction of
the cost of active membership.

ODA members with Retired Member-
ship status pay 25 percent of ODA active
dues but receive 100 percent of the ben-
efits. To qualify for Retired Membership,
dentists must no longer earn an income of
any kind by means of their dental license.
Dentists must also submit an Affidavit for
Retired Membership, which is then re-
viewed by the dentist’s local component
society, the ODA and the American Dental
Association.

Dentists who are interested in obtaining
Retired Membership status should con-
tact the ODA Membership Department
at (800) 282-1526 or membership@
oda.org.

Update your contact information

Any members who have moved,
changed their email address or changed
any other contact information should con-
tact the ODA by calling (800) 282-1526 or
emailing membership@oda.org to ensure
they receive their dues statements.

Renew your membership

at www.oda.org/renew

Change of address?

Contact the ODA Membership
Department if you have moved your
home or practice, changed your
phone number, changed your name
or changed your email address.

Via email: membership@oda.org
By phone: (800) 282-1526

Watch your inbox for ‘ODA Today’ readership survey

By ODA Staff

The ODA is currently conducting an
“ODA Today” readership survey. An
email was recently sent to ODA mem-
bers from the Ohio Dental Association
with a link to the readership survey.

The ODA regularly surveys mem-
bers about all of the ODA's activities,
events and programs so we can
continually evaluate our performance
and better meet our member dentists’
expectations.

Our surveys typically rate the provi-

Visit our new

website at
www.oda.org!

sion of information as one of the most
valued benefits of belonging to the ODA.
One of our primary vehicles for providing
information is the “ODA Today,” so we
regularly conduct a readership survey
to gauge our members’ attitudes toward
various aspects of our flagship publication.

The ODA values your feedback, so
please take the time to complete this
important survey. The information we gain
is absolutely critical to allowing the “ODA
Today” to remain a valuable resource for
members.

We will utilize your feedback to deter-

mine what topics to focus on and how to
improve the publication.

Members who complete the survey will
have an option to be entered into a draw-
ing to win one of three $50 Amazon gift
cards for completing the survey. The dead-
line to complete the survey is Nov. 30.

If you did not receive an email with a link
to the survey and would like to complete
the survey, please contact ODA Managing
Editor Jackie Crowe by emailing Jackie@
oda.org or calling (800) 282-1526 to
make sure we have your correct informa-
tion on file.

TRUSTED. PROFESSIONAL.

In-Office Anesthesia Services « Pedo/Adults
Medicaid Provider - Twenty Years Experience
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PRACTICE TRANSITIONS
& ASSOCIATE PLACEMENT

Practices for Sale

NE Cleveland Suburb: Collecting $380K/-
year. Mix of FFS/PPO patients. Low
overhead. 3 ops. Eaglesoft. Seller retiring.
N. Central Ohio: Small but profitable
practice in great downtown area. Grossing
S150K. Motivated seller.

Columbus: 100% FFS practice. Operating
part-time, collecting $180K per vyear.
Desirable location on west side. 6 ops.

NE Cleveland Suburb: Grossing $220K/-
year. Mix of FFS/PPO patients. Paperless.
Digital PAN. CBCT. Recently remodeled.
NE Cincinnati Suburb: Collecting $S530K+
per year. Mix of FFS/PPO. 1200 pts, 15
new pts./month. Paperless & digital.
Dayton Area: General practice with 2
locations. Mix of FFS and PPO with collec-
tions over $750K. 4 ops per location.
North Central Ohio Orthodontic: Started
from scratch in 2015. Revenue over $300K
on 10 days a month. 100% FFS. 4 chairs.
Butler County: Primarily FFS with over
1000 active pts. $185K in collections.
Digital Pano. Real estate available.

Cincinnati: Over $430K in revenue. 2500

800-516-4640 | www.bridgewaytransitions.com | info@bridgewaytransitions.com

active patients; 40 new patients a month.
5 ops, room to expand. Building for sale.

NE Cleveland Suburb: Grossing $400K. 4
ops. Mix of FFS, PPO & Medicaid. 2500+
active patients, 40 new patients monthly.

Stark County: Grossing over $S600K. Mix
of FFS and PPO. Digital with 7 ops, room to
expand. 1400 active patients.

Clermont County: Grossing $480k. 3 ops
with room for expansion. Paperless with
digital x-ray and digital PAN.

NW Ohio: Collecting $325K per year on 3
days/week. Paperless and digital. Refers
many procedures out. Very low overhead.
Columbus: Grossing $325K/year on 3 days
a week. Mix of FFS & PPO. 4 ops with
room to expand.

SE Ohio: Mostly FFS. $188K in revenue.
2200 active pts, 20 new patients a month.
Located on busy street.

Dayton: Grossing S360K on 2 days/week.
Mix of FFS, PPO and Medicaid. 3 ops,
room for expansion. 1400 active pts.
North of Columbus: $300K/year in
revenue. 1500 active patients, 28 new
patients/month. 3 ops, room to expand.

vt "

NE of Akron: All FFS. $350K in revenue. 4
ops with room to expand. Real estate
available. Located on busy road.

SE of Toledo: Revenue of $700K. Free
standing building, high visibility. 3100+
active pts, 50 new pts/month. 5 ops.
Stark County: Collecting $480K/year. Mix

of FFS and PPO. Eaglesoft. 4 ops. Digital
xray & PAN. Great visibility. Seller retiring.

Dr. Charles Moorehead
has acquired the practice of
Dr. Varsha Desai
Lebanon, OH
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Nominations sought for Ohio State Dental Board
positions

A call for nominations is now extended for dentist board member positions on the
Ohio State Dental Board.

The Ohio Dental Association has the opportunity to recommend nominees to the
governor of Ohio for a possible dentist board member opening on the Ohio State
Dental Board (OSDB), which may be vacant in April 2021. The board member position
is for a general dentist.

The ODA Executive Committee is seeking potential candidates who are interested in
serving on the Ohio State Dental Board. The term of office for Ohio State Dental Board
members is four years and the board meets on average eight to nine times per year.

Criteria that the ODA Executive Committee is seeking in candidates to the Ohio
State Dental Board includes:

* Being in practice at least five years.

* Being familiar with Ohio’s Dental Practice Act.

» Having knowledge about regulatory issues related to dentistry.

» Having a history of support/involvement with ODA governmental affairs and
activities such as ODPAC membership, grassroots efforts, etc.

Nominations for the Ohio State Dental Board member positions are due by Dec. 31,
2020 and should include a letter of nomination and the nominee’s curriculum vitae.
Please submit nominations to: Ohio Dental Association, Attention: David Owsiany,
Executive Director, 1370 Dublin Road, Columbus, OH 43215, or to david@oda.org.

Dental societies: Apply for a 2021 recruitment
grant

The ODA Council on Membership Services is excited to announce that a rolling ap-
plication cycle is available for the 2021 recruitment grant program.

Applications will be reviewed on a quarterly basis until funds run out to allow dental
societies more flexibility to target recruitment efforts in specific market segments as they
are identified in membership data throughout the year. The first deadline for receipt of
2021 recruitment grant applications is Dec. 31, 2020. The 2021 grant program will be
a reimbursement program with funds being distributed after completion of the program.

The proposed program must be a recruitment initiative with the goal of gaining new
members, and 25 percent of the total cost of the program must be funded by the
component dental society. Events cannot be purely social and must have designated
time to present the benefits of membership. A maximum of $2,000 will be awarded
per grant.

Events must be held by Dec. 31, 2021, and societies receiving grants are required to
report the results of their efforts to the ODA Council on Membership Services quarterly.

For more information and to apply, visit oda.org and under “Member Center” click
on “Component Dental Society Resources.”

OF THE SAME FREE!

Any SimpliShade Unidose or Syringe
now through December 31, 2020

@OhioDDS

DISCOUNT DENTAL SUPPLIES

Kerr

Questions? Contact Us!

www.oda.org

ODA MEMBER
BENEFIT

=

odasc@oda.org

614-486-2700

ODA Meeting & Event Calendar

Nov.

4 Dental Education and Licensure Committee
6 Executive Committee
6 ODASC Shareholders
9 ODPAC Board
13 ODA Foundation Board
13 Council on Membership Services
20 Council on Access to Care and Public Service
ODA closed for holiday

Annual Session Committee

7
DeC o 2425 ODA closed for holiday

31 ODA closed for holiday

In order to limit personal contact, these meetings are tentative and will likely be
conference calls if they are held.

Looking to hire a new staff member? Post an ad on
our new Jobs & Ads Board

The Ohio Dental Association is excited to announce a new section of our website to
place job postings for dental staff members. We recently updated our online classified
ads section as our new Jobs & Ads Board and made it easier to find and navigate.
Along with this change, we will be launching a new section on Dec. 1 for dentists to
post ads for staff member positions.

This new section of our site will be available for dental staff members to search for
job postings. Staff job postings will be available online only.

Members can place a 40-word job posting on the site for one month for a discounted
rate of $55 (compared to $88 for non-members), with each additional word costing $1.

Once the staff job positions launch on Dec. 1, the ODA plans to market the postings
on Facebook and to Ohio dental hygiene and assisting schools.

To place a text ad on our Jobs & Ads Board, visit www.oda.org/jobs-ads/place-an-
advertisement/text-ads/ or contact Amy Szmania at (800) 282-1526 or email amy@
oda.org.

FRANK R. RECKER & ASSOCIATES, CO., LPA
ATTORNEYS AT LAW
FRANK R. RECKER, DDS, JD AND THOMAS J. PERRINO, DDS, JD
BROOK MULLINS, JD

Susan Cronan

Paralegl The Firm for Dental Professionals.

Dr. Frank R. Recker practiced
general dentistry for 13 years and
served as a member of the Ohio
state dental Board before entering
the legal profession, where he has
been serving dentists exclusively for
over 25 years.

Areas of practice include:

e  Administrative Law before State
Dental Boards

Dental Malpractice Defense

Practice-related Business
Transactions
Individual dentists and dental
organizations are also represented in
various matters including First
Amendment litigation
(1.e. advertising), judicial appeals of
state board proceedings, civil rights
actions against state agencies, and
disputes with PPOs and DSOs.

Dr. Thomas J. Perrino has been a
practicing dentist for over 30 years
and was admitted to the Ohio Bar
in 2014. Actively involved in
organized dentistry, Dr. Perrino
assists in the representation and
defense of dentists in all practice
related matters.

FRANK R. RECKER & ASSOCIATES, CO., LPA
4th and Vine Tower

One W. 4th St.
Suite 2606
Cincinnati, Ohio 45202

Of Counsel

Flannery/Georgalis
1375 E. 9th St.
Cleveland, Ohio 44114
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IS Your Practice
Growing by at Least 7%
Each Year, Every Year?

WORTHINGTON, OH BLACKLICK, OH
Client Since 2008 Client Since 2004

Over the years, Paragon We've pretty much grown
has helped me fo stay ever since we starfed with
focused to build a successful Paragon. | like the fact that they
practice and continue to elevate come in and become an outside
it, as well as, myself.” voice to help our practice in terms
of growth. Not only do | learn from
Ken and all the consultants, but we
also learn from each other, the other
members of Paragon. It's a great

successful network of doctors.”

THE PARAGON PROGRAM™

DENTAL PRACTICE MANAGEMENT SINCE 1986

GROWTH, PROFITABILITY
and FINANCIAL INDEPENDENCE.

I'T"S WHAT WE DO.

800-448-2523 | theparagonprogram.com
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Specializing in 75 Practice Transitions QVaIuations

PRACTICE GROUP

A DENTAL TEAM
THAT GIVES YOU
THE MOST

Contact us for a free consultation.

@ Real Estate

Q Associate Placement (©) Consulting

Focused on honesty, integrity and trust.

Experienced and successful with over
150 years in the dental industry and over
500 practices transitioned.

A team of dentists, dental managers, dental
consultants, CPAs, financial executives, and
commercial real estate brokers.

Local brokerage offering customized and
personalized service.

Licensed commercial real estate brokers
to negotiate leases or sell your real estate.

Certified Valuation Analysts to value your
practice right.

Marketing Experts—\We advertise your practice
in more places.

Orchestrating a win-win-win-win for 1. you the
seller, 2. the buyer, 3. your staff, and 4. your
patients in which you achieve a lasting and
positive legacy.

Corey Young,

DDS, MBA, CVA, ABI
corey@omni-pg.com
614-450-0993 | omni-pg.com

Malpractice Insurance:
it’s not just a price, it's a promise.

MedPro Group is committed to protecting your reputation so you can

stay committed to protecting your patients. It's a promise we don’t take lightly.

Our promise to never settle a lawsuit without your written consent

Our promise to offer you options that fit your needs

Our promise to provide unmatched defense success if a claim goes to trial  »
Our promise to be there on your first day of practice and every day after

Our promise to have the financial strength to protect you and your future

Contact us today for a quote.

800.4MEDPRO x119660 | DENTAL@MEDPRO.COM

medpro.com/PromiseOH

. MedPro Group

a Berkshire Hathaway company

A.M. Best rating as of 7/10/2019. All data is MedPro Group data; claims data range is 2009-2018 unless
otherwise indicated. MedPro Group is the marketing name used to refer to the insurance operations of The Medical
Protective Company, Princeton Insurance Company, PLICO, Inc. and MedPro RRG Risk Retention Group. All
insurance products are administered by MedPro Group and underwritten by these and other Berkshire Hathaway
affiliates, including National Fire & Marine Insurance Company. Product availability is based upon business and/or
regulatory approval and may differ among companies. © 2019 MedPro Group Inc. All Rights Reserved.

PURE CONSENT PROVISION

OCCURRENCE AND CLAIMS-MADE POLICIES

95% DENTAL TRIAL WIN RATE

120+ YEARS OF EXPERIENCE

A++ FINANCIAL RATING BY A.M. BEST

Earn up to 28
CE credits

through Dec. 31
at ODA Virtual

Annual Session

By ODA Staff

Dentists and team members can log in
to the ODA Virtual Annual Session at their
convenience until Dec. 31 to earn up to
28 hours of CE through 13 courses and
visit the Virtual Exhibit Hall.

The five most popular ODA Annual
Session Courses of 2020 are:

+ “A Dental Team Guide to Recogniz-
ing and Understanding Addiction and
Supporting Responsible Prescribing
Practices,” which meets the new
OSDB requirement for mandatory
opioid CE for dental hygienist license
renewal (2 hours per biennium).

* “Practical Regulatory Compliance for
the Ohio Dental Office,” which fulfills
the annual exposure control training
requirement mandated by the OSHA
Bloodborne Pathogens Standard.

* “"Antibiotic Prophylaxis, Appropriate
Antibiotic Use for Dental Infections
and Antibiotic Stewardship,” pre-
sented by Dr. Thomas Paumier.

* “Medical Emergencies in the Dental
Office,” which meets the Ohio State
Dental Board’s criteria for dental
hygienists, expanded function dental
auxiliaries and dental assistants to
practice under general supervision.

» “Best Practices for Digital Intra-Oral,
Panoramic and CBCT Imaging,” which
meets the two-hour radiography re-
view required by the OSDB for dental
assistant radiographers.

Register for a full access pass to view
all courses for one low price:

* $125 for ODA and ADA member
dentists.

* $99 for new dentist members (10
years or less).

 $75 for staff members.

Once you purchase a full access pass,
you'll have unlimited access to watch all of
our courses and access the virtual Exhibit
Hall through Dec. 31. Or, purchase the just
classes you want to watch.

If you've already registered for the
2020 Virtual Annual Session, make sure
you access all of your courses and com-
plete your training by Dec. 31.

Don’t miss this opportunity for safe,
convenient and affordable CE before the
end of the year! Learn more and register
at www.oda.org.

SANNUAL
EESESSION

CONNECT. LEARN. EXCEL

Register at

www.oda.org!

Download and print
employment posters

ODA members can download and print
employment posters from the ODA's web-
site for free. All employers are required
to post numerous employment posters
in their offices.

To download the posters, visit www.
oda.org/member-center/resources/
employment-posters/. These posters are
only available to ODA members.
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Dental Insurance Corner

Dental Insurance Corner

ODA disputes Aetna Dental PPO fee cuts

By Christopher A. Moore, MA
ODA Director of Dental Services

The Ohio Dental Association has
written Aetna Dental PPO to express
its concerns with a recent decision by
Aetna to substantially reduce network
dentists’ reimbursement.

The ODA's action is in response to a
number of ODA member dentists who
contacted the ODA after receiving a let-
ter from Aetna Dental PPO that it would
be utilizing a new fee schedule effective
Dec. 16, 2020. All of the dentists who
contacted the ODA reported the new
fee schedule would result in an ap-
proximately 20% fee reduction to the
discounted PPO fees that were already
in place. Aetna’'s communication con-
stituted the 90 day notice that changes
were to be made to the contract as
prescribed by the terms of its current
participating provider agreement.

Aetna justified its position to the den-
tists who received the letter by stating
it had “conducted a thorough analysis
of the dental costs in your area. With
employers demanding lower costs for
all their benefits including dental ben-
efits and to remain competitive in the
industry, we must balance the needs of
all stakeholders. For this reason, we are
changing our Fee Schedule to lower the
payment for certain providers in your
geographic area for certain services.”
Aetna did not mention COVID-19
anywhere in its correspondence as a
specific reason for its actions.

Itis unclear the scope of Aetna'’s actions
relative to number and/or geographic
area of dentists involved, general dentists
vs. specialists, etc. The letter also did not
provide any insight to any other actions
Aetna was taking to “balance the needs
of all stakeholders” and only spoke to the
fee cuts that affected dentists would take
in order to remain in the PPO network.

The Aetna letter went on to offer den-
tists a lump sum payment “for choosing to
accept the revised Fee Schedule.” In order
to receive the payment, however, the
dentist must agree to remain in the PPO
for three years or risk having to refund the
payment for leaving the plan early. If the
dentist revokes their agreement to accept
the new fee schedule or terminates their
participation in the PPO, then the dentist
will have to repay Aetna the full lump
sum payment if the termination comes
within less than 12 months, two-thirds of
the lump sum if the termination comes
between 12 to less than 24 months and
one-third of the payment if the termina-
tion comes between 24 to less than 36
months.

Aetna also required the dentist to ac-
knowledge that the agreement and fee
schedule are “proprietary information”
under the terms of the dentist's partici-
pating provider agreement and therefore
must be held confidential.

Based on the calls to the ODA, Aetna
did not offer the same lump sum payment
amount to all of the dentists who received
Aetna’s letter. While terms of the payment
were the same, the lump sum amount

Aetna offered to pay the dentists varied
very widely from dentist to dentist.

Aetna requested the dentists to sign
and return the letter and the accompa-
nying fee schedule within 10 business
days of receipt. The insurance company
indicated the new fees would go into ef-
fect on Dec. 16, 2020 and that it will issue
the dentist's lump sum payment within 14
days after that. The new fee schedule will
still take effect on Dec. 16 whether the
dentist agrees to accept the lump sum
and its terms or not. It is also slated to
take effect if the dentist does not respond
to Aetna in any way.

While stating it “must balance the needs
of all stakeholders,” Aetna’s letter did not
provide details relative to how the other
stakeholders’ (e.g., Aetna itself, employ-
ers, subscribers, patients, insurance bro-
kers, etc) needs were being balanced,
including whether any were being asked
to make sacrifices comparable to what
Aetna was imposing upon its network
dentists.

“Whether COVID-19 is part of the
reason for Aetna’s actions or it's simply
employers wanting to pay less for their
dental benefit, the ODA believes it is
inappropriate for dentists to solely bear

the burden of the costs that are neces-
sary to provide responsible and safe
dental care,” said Dr. Manny Chopra,
chairman of the Ohio Dental Associa-
tion Council on Dental Care Programs
and Dental Practice. “We recognize
that all sectors of the economy have
been impacted by many factors and
are willing to work with those affected
to develop equitable ways to address
cost of care issues.”

Chopra added, “Aetna’s current
actions are both unfortunate and trou-
bling. We are concerned that Aetna’s
actions will make it increasingly dif-
ficult for network dentists to make the
economics work within their practices
to provide optimal oral health care to
Aetna Dental PPO covered patients. We
are also concerned that while many in-
surance companies have already done
something to assist dentists, we've seen
no indication or report that Aetna has
provided financial assistance to dental
practices or positively addressed dental
fees in light of the higher cost of pro-
viding care due to COVID-19. Aetna’s
actions do not appear to be those of a

See PPO, page 11

ODA members who would like to submit a dental insurance related question,
problem or concern may do so by sending the appropriate information to the
ODA Dental Insurance Working Group, 1370 Dublin Road, Columbus, OH

43215, or 614-486-0381 FAX, or chrism@oda.org. To see past issues of the
Dental Insurance Corner, visit www.oda.org/news and choose the category
“ODA Today” and subcategory “Dental Insurance Corner.”

as when you began your practice, and you
Transition Consultant at Henry Schei

Transitions will guide you along the

Contact us at: 1-800-
or email: ppt@henrysch

VAHENRY SCHEIN®

PROFESSIONAL PRACTICE TRANSITIONS

Dentistry has changed
over the years.

Our commitment hasnt. g

Transitions are hard.

Even though dentistry has changed dramatically over the
years, easing dentists into retirement has always remained

our focus. The transition ahead seems as new and uncertain

www.henryscheinppt.com

1-800-988-5674

[

WORLD’S MOST

= ETHICAL
a1/ COMPANIES®

WWW.ETHISPHERE.COM

= PRACTICE SALES = VALUATIONS

© 2020 Henry Schein, Inc. No copying without permission. Not responsible for typographical errors.
“World’s Most Ethical Companies” and “Ethisphere” names and marks are registered trademarks of Ethisphere LLC.

= TRANSITION CONSULTING/PLANNING
= ASSOCIATESHIPS
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Rising Star Award: Dr. Brian Gallagher

By Jackie Best Crowe
ODA Managing Editor

Dr. Brian Gallagher is dedicated to
giving back to his community and the
profession of dentistry. In recognition of
his efforts, he will receive the 2020 Ohio
Dental Association N. Wayne Hiatt Rising
Star Award.

“Establishing yourself in a private den-
tal practice setting right out of school is
challenging enough on its own,” wrote
Dr. Michael Gallagher in is nomination
letter. “It takes a certain individual to go
beyond patient care to reach out into the
community and volunteer your skills, time
and leadership.”

Dr. Brian Gallagher said he was honored
and surprised to receive the award.

“Any time there’s an honor like that, it
means a lot, especially coming from the
ODA — the organization for dentists in all
of Ohio,” he said.

Gallagher was exposed to dentistry
from a young age because his father is a
dentist. Growing up, he spent time at the
office helping out and doing yard work,
but he never thought he would become
a dentist. In college he started out on a
pre-med track and had the opportunity to
shadow a few other dentists, and he liked
the patient interaction and being able to
help people almost immediately.

“l always knew what my dad did and
that he helped people, but seeing it from
a second perspective solidified it for me,
that dentistry was something | want to do
and be a part of,” Gallagher said.

Gallagher attended dental school at
the Case Western Reserve University
School of Dental Medicine and graduated
in 2016. After graduation, he went into
practice with his dad in Cleveland.

“I love working with him every day,”
Gallagher said. “He's a great resource
clinically, I'll ask him anything, and we'll
bounce ideas off of each other.”

Gallagher said his dad has been a role
model because he is very involved with
the community through volunteering,
coaching and serving on boards.

“Dentistry doesn’t have to just be that
you're with patients in a chair in your of-
fice, you can do a lot more with what you
have to give,” Gallagher said.

Gallagher said his favorite part of being
a dentist is the relationships he forms with
his patients and other dentists. He said he
enjoys getting to know his patients and
their families, and seeing patients grow
up in his practice.

In 2018, Gallagher co-founded a study
club for young dentists in Cleveland.

“I wanted to have a forum where young
dentists could ask questions they would
not likely ask in larger setting,” Gallagher
said. “We talk about cases and bring in
presentations, and it provides an easier,
more laid back format to learn.”

Gallagher said one goal of the study
club is for dentists to grow together

Access articles from
current and past issues of
“ODA Today” by visiting
www.oda.org.

Dr. Brian Gallagher is the 2020 recipient of
the Ohio Dental Association N. Wayne Hiatt
Rising Star Award.

and help each other out rather than be
competitive.

He also serves on the St. Joseph Acad-
emy Health Sciences Board, which aims
to expose the students to health sciences.
Gallagher said students at the all-girls
school can participate in the program
where they follow a certain curriculum

and hear from health care speakers like
dentists, dermatologists, anesthesiolo-
gists and others, and go on field trips to
learn about different opportunities in
health care. Gallagher said he’s also had
several students come to their office to
shadow them.

Gallagher has also provided custom
fitted mouth guards for the St. Joseph
Academy Rugby team.

“The girls were so appreciative, and
we're happy to help the community,”
Gallagher said.

Gallagher joined the Ohio Dental As-
sociation and Greater Cleveland Dental
Society right out of school. He is a mem-
ber of the Greater Cleveland Dental So-
ciety Board of Trustees, and this year, he
served as a delegate to the ODA House
of Delegates for the first time.

“It's been eye opening in a good way
being part of these meetings with GCDS
and with ODA and seeing what we can do
to help dentists,” he said. “Before | didn't
really know what went into getting stuff
done, but being part of it | realized we can

change things and make a difference.”

Gallagher said he thinks organized
dentistry is important so that dentists can
look out for each other.

“Organized dentistry is about dentists
helping dentists,” he said. “We can all
have a voice. We have to look out for each
other, otherwise who will?”

Outside of dentistry, Gallagher enjoys
running, playing volleyball and basketball
and bike riding. He has also coached
cross country and is a Cleveland sports
fan.

Gallagher practices with his dad, Dr.
Mike Gallagher, and his mom, Cathy Gal-
lagher, serves as their office manager. He
has two sisters, Mary and Kelly.

The Rising Star Award recognizes a
young leader in dentistry with outstanding
leadership and initiative and a strong com-
mitment to volunteerism within the com-
munity and the profession. This person
must demonstrate promise for continued
and future accomplishments within the
dental profession, and must have been
in practice for 10 years or less.

THOMAS LAW
G R O U P

Experience. Dedication. Results.
TN

614-761-7701

www.thomaslawgroup.com

Pictured (L-R): Dean Kadri, Chad Hanke, Cheryl DelVore, Mackenzie Ferguson & T

Thomas Law Group has proudly
provided legal representation to clie
throughout Ohio over the last 30 yea

RO % 171

-y Thomas

5148 Blazer Parkway
Suite A
Dublin, OH 43017

Our attorneys provide legal services and
business advice for dental and medical
professionals in areas including:
— Practice sale and purchase agreements
— Associate and employment agreements
— Dental Board disciplinary action defense
— Complaint resolution/liability protection
— Corporation and limited liability
company formation and management
— General business matters
— Employer/employee contracts and
related matters
— Lease/commercial real estate purchases
— Business succession planning
Estate planning
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“Making Practice Transitions Painless”

Thinking About Retirement?

Appraisals are free when listing your
practice with Practice Impact.

« Free Consultation - Free Listing
» 100% Financing Available - Practice Appraisal
« Confidential - Smooth Practice Transition

1-800-

735-5336

Or visit us online at:

Dr. Jason Stoner recently purchased the Columbus,

Ohio periodontal practice of Dr. Barry Blank
and Dr. Alan Levy. Practice Impact would like to
congratulate all three doctors on a successful

transition.

5071 Forest Drive, Suite A, New Albany, Ohio 43054

www.practiceimpact.com
NIC

Mational Associlation

ofPractice Brokers

Serving Ohio and Pennsylvania
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Opinion & Editorial

The

Explorer

Matthew J. Messina, DDS

Executive Editor

Thanksgiving

We are rapidly approaching my favor-
ite holiday. As a kid, | looked forward to
Christmas and my birthday. As a young
adult, New Year's Eve, Memorial Day,
Labor Day and the 4th of July were prime
holidays. | do have to confess that | have
never warmed to Halloween, but | know
it's become quite the event these days
for many people. Then Denise’s birthday,
Valentine’s Day and our wedding an-
niversary emerged as important events
to celebrate. As parents, our children’s
birthdays were always circled on the
calendar, as well as the return of Christ-
mas as a blessed highlight! We continue
to celebrate Buckeye football Saturdays
and opening day in baseball around our
house. However, the older | get, the more
| appreciate Thanksgiving! Of all the holi-
days, Thanksgiving is exclusively about
two things | cherish, food and family!

| recently saw a mock movie poster
that said:

“2020". Written by Stephen King. Di-
rected by Quentin Tarantino.

That pretty accurately sums up the way
that this year has felt. | wish | wouldn't
have gone to the theater to see this fea-
ture and | certainly hope they don't do a
sequel. But, | can't walk out of the movie.
We have to see it to the end. | still intend

to cook Thanksgiving dinner and plan
for a safe celebration of family together-
ness. Instead of big turkeys, Thanksgiving
2020 could well be the year of individual
roasted Cornish game hens! COVID has
taken many things from us this year, but
I refuse to allow it to rob me of my sense
of gratitude. We will always give thanks
in our house. Even in a crazy year, there
remains so much for which to be thankful!

I've spent a great deal of time thinking
about the value of a culture of gratitude
in life, so | offer you the following reflec-
tions as you prepare for your Thanksgiving
celebrations.

American self-help author Melody
Beattie wrote: “Gratitude unlocks the
fullness of life. It turns what we have into
enough ... and more. It turns denial into
acceptance, chaos to order, confusion
to clarity. It can turn a meal into a feast,
a house into a home, a stranger into a
friend. It turns problems into gifts, failures
into successes, the unexpected into per-
fect timing, and mistakes into important
events. Gratitude makes sense of our
past, peace for today, and creates a vision
for tomorrow.”

Robert Nelson Jacobs, Academy Award
nominated screenwriter for “Chocolat,”
said, “I think that we can’t go around

The views expressed in the monthly
columns of the “ODA Today” are solely
those of the author(s) and do not
necessarily represent the view of the
Ohio Dental Association (ODA). The

columns are intended to offer opinions,

information and general guidance
and should not be construed as legal
advice or as an endorsement by the
ODA. Dentists should always seek
the advice of their own legal counsel
regarding specific circumstances.

measuring our goodness by what we
don't do — by what we deny ourselves,
what we resist and who we exclude. |
think we've got to measure goodness by
what we embrace, what we create, and
who we include.”

Holocaust survivor and author Elie Wi-
esel said, "For me, every hour is grace.
And | feel gratitude in my heart each time
I can meet someone and look at his or
her smile.”

Charles Dickens reminded us to “re-
flect upon your present blessings, of
which everyone has plenty; not on your
past misfortunes, of which all men have
some.” Even singer Willie Nelson agrees,
as he admits “when | started counting my
blessings, my whole life turned around.”

President John F. Kennedy challenged
us that “as we express our gratitude, we
must never forget that the highest ap-
preciation is not to utter words, but to
live by them.”

America’s favorite cartoon loser, Charlie
Brown, put it so simply when he asked,
“What if today, we were just grateful for
everything?”

When you love what you have, you
have everything you need. It is not happy
people who are thankful. It is thankful
people who are happy! Remember, there
is always ... always ... something to be
thankful for! I'm thankful to be on this
journey with you! Happy Thanksgiving!

Dr. Messina may be reached at
docmessina87 @gmail.com.

Visit www.oda.org for current and archived “ODA Today” stories.

Member

Trust a bank that has been there since 1916.

As we navigate these unprecedented times, know that you can count on
usto meet the unigue needs of your dental practice. Contact us today!

Rich Demko
$37-510-5384
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ODA MEMBER BENEFIT

Do Affordable Health
Benefits Exist?

ODA MEMBER BENEFIT

No employer contribution is required
Competitive pricing

Better Plans

Tax Savings

Better Network
New plan options
Wide range of deductibles
Access to a large network of providers

Enroll Today!

Better Service

Receive ODASC administrative support
every step of the way

Questions? Contact Us!

614-486-2700 www.odawt.org

You just need to get started and we do the rest

=

insurance@oda.org
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Find a Dentist Position

Associate Dentist opportunity in busy
Cincinnati office. Full or part time position
available. Salary, incentives and full
benefit package. No evening or weekend
hours. Enthusiastic, quality-oriented
professionals seeking independence,
growth and financial stability may contact
Dr. Michael Fuchs at 513-505-9987
or fdcal.jmf@gmail.com. Ownership
possible. Put a smile under that face mask!

Associate Dentist wanted for a busy, well
established practice in North Canton,
Ohio. This is a full time position with a
well-trained experienced staff. Great
patient base, fully computerized office,
including CAD CAM design. Practice is
FFS only and compensation would be a
guaranteed minimum plus production. To
inquire call (330) 958-6390 or send CV
to NorthCantonDDS@gmail.com.

Associate leading to partnership.
Associate/mentorship/leading
to partnership opportunity near the
Cleveland area in an established state
of the art growing dental practice.
Great compensation. Fabulous staff and
patients. For more information email:
jrsmaj2000@gmail.com.

Associate/mentorship/leading
to partnership opportunity near the
Cleveland area in an established state
of the art growing dental practice.
Great compensation. Fabulous staff and
patients. For more information email:
jrsmaj2000@gmail.com.

Due to tremendous demand and a
remarkable new patient flow, Fixari Family
Dental is growing & hiring. Personal one-
on-one success coaching from Drs. Mark
and Shayne Fixari --who have a track record
of associates earning in excess of $300K
per year--will elevate and accelerate your
potential. Incredible facilities and a team
that's focused on providing a remarkable
patient experience. Check out our reviews
on Facebook and Google. For next steps,
email Jayna at jayna.roberts@fixaridental.
com.

Cincinnati, Ohio. Want to make $150K+ in
your first year! Join our practice and make
great pay and production incentives while
working with our great team! Our rapidly
expanding state of the art dental office is
looking for an exceptional Dentist to add
to our team and want someone looking
for more than just a job. This position
is intended for a dentist with 3+ years
experience seeking partnership with a
path that is laid out. Submit your resume
today to resumes.cvd@gmail.com. Cedar
Village Dentistry, Thomas Dooley DMD.

Fixari Family Dental is seeking Specialists,
including Oral Surgeons, Periodontists,
Endodontists for an Amazing Opportunity
in Central Ohio. With three incredible
facilities and significant new patient
flow, FFD has expanded to 10 doctors
(@and growing! referring internally. This
opportunity has truly unlimited income
potential. Email Dr. Mark Fixari directly at
fixdds@aol.com.

Looking for energetic General and
Pediatric Dentists. Opportunity in Akron/
Canton and Wooster areas. Busy, high
tech, clean, friendly pediatric offices
with EFDAs. Full or part time 1 day/
week) positions available. Generous
compensation: $100-$140/hr guaranteed.
Will provide guidance. All dentists have
exceeded guaranteed salary at the one
year mark. Malpractice provided. New
graduates are welcomed. No evening
or weekend hours. Email resume to
1pedsdds@gmail.com.

Part-Time General Dentist or Pediatric
Dentist. In search of associate to work
with owner doctor between two private
general dentistry practices for children
in Springfield and brand-new start-up
in Xenia, OH. Must love working with
children and be motivated, dependable,
ethical, friendly and positive. Initially
two or three days per week; more days
available with growth. Contact: (614) 638-
0730, (937) 322-5437 or ambernwright@
aol.com.

Wanted: General Dentist. Extremely busy
dental office in the growing community
of Belpre, OH looking for a general
dentist who loves dentistry and wants to
work at a new facility with state-of-the-
art technology, a super staff and great
patients. Infection control has always been
and always will be high priority. Just across
the river from Parkersburg, WV, we have
all the small-town benefits with city perks
just a short drive away - no traffic, low
crime, low cost of living, caring neighbors,
and less competition. Very few COVID
cases. A great place to start a family. Our
patients are like family. Staff is second
to none. City excitement is just a short
drive away and when Monday comes
around, you don't have to fight traffic. Of
course, DMD or DDS required. Nice mix
of private pay and insurance. You have to
see it to believe it. Please send resume
to Smiles on the Boulevard, Attn: Dr. Lori
A. Hawkins, 609 Washington Boulevard,
Belpre, OH 45714 or to contactus@
hawkinsfamilydentistry.com. Call or text
(304) 615-2751. FaceTime and Zoom is
an option.

Purchase Equipment

Intraoral X-Ray Sensor Repair/Sales. We
repair broken sensors. Save thousands in
replacement costs. Specializing in Kodak/
Carestream, and major brands. We also
buy/sell sensors. American SensorTech,
919-229-0483. www.repairsensor.com.

Find Available Space

Searching for a busy, successful office

located in a shopping center in the
Greater Cincinnati area? Our 7 chair
office has been serving our patients
since 1981 and continues to thrive. In
addition, our corporate office is available
as an excellent location to conduct your
administrative business and expand/
grow your existing practice. We have
retired from other locations and have an
extensive selection of Adec operatories
including patient chairs, cabinetry, doctor
& assistant stools and consoles, operatory
lights, Intraoral xrays, Gendex sensors,
compressors, vacuums and reception
room furniture. Instrumentation and
small equipment is also available. In
addition, we have numerous Dell PCs and
monitors. All at very reasonable prices.
Photos available. Please contact us at:
m.themare@gmail.com, (513) 403-4010;
fdcaljmf@gmail.com, (513) 505-9987.
We look forward to speaking with you.

Orthodonic/Dental Space - Mentor,
Ohio. For lease: approx. 2500 sq. ft.
orthodontic/dental office. Great location
22,975 cars daily, near Meijer, Chipotle,
Applebees, Staples, PetSmart. Features 6
ops, lab, private dr. office, customer and
employee bath. Call TR Hach (owner/
agent) for details (440) 479-1607.

Turn key state of the art dental office space
available. Seven (7) operatories in 2,871
square feet. Cabinetry and equipment
negotiable. Incentives available. Tenant
relocating. Please contact: build@
graperandwarmington.com or call Mike
Warmington, (440) 354-6509.

Professional Dental Services

In Office Anesthesia Services. Exceptionally
seasoned medical anesthesiologist,
national expert in transitioning your
Pedo or Adult practice from a hospital/
surgical center to the comfort and ease
of your office and parents and dentists
both love this! Medicaid (CareSource/
Buckeye/Paramount/Molina, etc.) and
most medical insurances accepted.
Twenty years experience. Call now (800)
853-4819 or info@propofolmd.com.

Like the ODA Facebook page!
fb.me/ohiodentalassoc
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good partner to the affected network
dentists.”

Legal review of the Aetna Dental
PPO participating provider agreement
that member dentists provided to the
ODA indicates that Aetna does have
the contractual authority to make the
revisions to the agreement that it an-
nounced in its letter to the dentists.
Participating providers are largely left
with the options of doing nothing and
having the new fee schedule take
effect (with or without the lump sum
payment), terminating their contract
or trying to negotiate more favorable
terms with Aetna.

Chopra noted, “Aetna’s actions have
the potential to put its own participat-
ing providers in a bad spot. While
Aetna may have the legal authority
to act as it has, that does not make it
right for them to do so. We sincerely
hope Aetna will reconsider its actions.”

Separate from this issue with Aetna,
ODA member dentists are also en-
couraged to utilize the free of charge
Contract Analysis Service before enter-
ing into a participating provider agree-
ment with an insurance company, PPO,
dental health maintenance organiza-
tion (DHMO), etc. The Contract Analy-
sis Service assists member dentists in
understanding contractual terms and
contractual obligations before the den-
tist finds himself/herself legally bound
by them. It takes contract legalese and
translates it into easy-to-understand
language that enables dentists to make
informed contracting decisions.

The service identifies potentially
problematic contract provisions and
their possible impact on the dental
practice. This information can help the
dentist either negotiate more favorable
contract terms or at least have a fuller
understanding of what to expect as a
result of entering into the agreement.

To utilize the Contract Analysis
Service, ODA members simply need
to contact the ODA Department of
Dental Services at 1-800-282-1526
and request an analysis for whichever
contract they are considering. If the
contract has already been analyzed,
then its analysis will be sent to the
member as a benefit of membership.
If the contract has not been previously
submitted to the ODA for review, then
the dentist will be asked to send the
ODA an unsigned copy of the contract.
The ODA will then forward it to the
American Dental Association where
the ADA's attorneys will analyze it.
The ADA will return the completed
analysis to the ODA which will then
provide it to the member dentist as a
member benefit

Dentists are also advised that it is
a good idea to review the contract
and its analysis with their professional
liability carrier and, if necessary, legal
counsel.
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Interested in advertising? ODA Today reaches 5,000 dentists and their staff each month.
Contact Amy Szmania at (800) 282-1526 or amy@oda.org for more information.
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ASSOCIATE

Dr. Hung Truong
2017 Graduate

COMMISSION
+Up to 35%

«Full clinical autonomy!

FACILITIES & EQUIPMENT
+Up to 10K in new equipment &

improvements every year

CE/ MENTORSHIP
*Will provide up to $6k a year

in CE courses and travel

BENEFITS

+Simple IRA & personal accounting services
*Medical, dental, vision, life
insurance and Med Mal

ELEVAIE

DENTAL PARTNERS

REPRESENTING INDEPENDENT DENTISTS

BUY

Dr. Lauren Fields
2010 Graduate

THE RIGHT PRACTICE
+Assisting dentists in acquisitions and
goals for maximum growth potential

NO LOAN NEEDED
+By using options such as sweat equity
and in-house financing

MORE PERSONAL INCOME
*Buy a much larger practice with
decreased personal risk

OWN MULTIPLE PRACTICES
*Be part of the change in dentistry
by owning or investing in
multiple practices

Independent
Dentists

MANAGEMENT

Dr. Rob Gardner
20+ Year Dentist

OPERATIONAL SUPPORT
+Business and clinical management
systems for maximum growth

ADMINISTRATIVE SUPPORT
«Build the culture and efficiencies to reduce
the typical challenges of practice ownership

PERSONALIZED MARKETING
+Customized marketing designed to drive
more new patients to your practice

GENERAL ADVISORY & VALUATIONS
+Define your short and long term goals,
ensure the highest income and
practice value potential

Practice
Owners

COMPLIMENTARY CONSULT

LEARN HOW | CAN GROW YOUR

PRACTICE

IN THE FIRST YEAR!

Call or Text Mark
614.656.2077

ELEVATEDENTALPARTNERS.COM

Dentists

first

SELL

Dr. Lytha Miller
30+ Year Dentist

NO BROKER FEES & 0% COMMISSION
*We are not a traditional broker
*We are value added advisors

100% VALUE SALE
+Practices can sell up to 100% of their
collections or more

NO SELLER FEES & ZERO TAX SALE
+Our unique model allows advantages with
all taxes, closing costs and accounting fees!

TRANSITIONAL SALE
+Sell a portion of your practice now, and
divest additional equity at the pace that
makes you comfortable

Multiple

Practice Owners

Mark Alexandrunas, D.M.D.
Lead Dentist & Founding Partner

Elevate Dental Partners is neither a traditional transactional broker nor a traditional corporate DSO.
EDP is a full service dental management company that represents the individual dentist with customized

associateships, buying and selling plans, management services, and entrepreneurship.



