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Annual Session pre-registration deadline approaching

The 2015 ODA Annual Session pre-
registration deadline is Aug. 3. After Aug. 3,
registration prices increase.

Attendees who register before Aug. 3 will
be entered into a drawing to win four tickets
to the Taylor Swift concert on Sept. 17.

This year’s Annual Session — Excellence in
Collaboration — is Sept. 17-20 in Columbus
and will feature about 80 CE courses, an
Exhibit Hall with more than 230 booths and
special events.

Visit www.oda.org/events to find:

» CE track lists to help attendees choose
courses based on interest or audience
* A full schedule of events

QuickBites

Breaking News: Gov. John
Kasich vetoes dental
Medicaid pilot project, access
to dental care initiative

On June 30, Gov. John Kasich signed the
state budget bill into law for fiscal years 2016-
17. He exercised his line item veto authority
on 44 items in the state budget, including two
significant access to dental care provisions:

« funding for a demonstration pilot project
in 16 rural Appalachian Ohio counties

whereby Medicaid would reimburse den-
tists at 65 percent of dentists’ regular fees
as determined by the most recent ADA fee
survey

+ a provision that would have created the

“Hope for a Smile” program
For more information, see page 2.

Recent changes to Ohio laws allow
dentists greater flexibility with
auxiliaries
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employee status
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 Course descriptions

+ Exhibit Hall interactive floor plan and
search feature

* Registration

* Hotel information

* Information on related programs

* Special event details

* And more!

Above: Two Annual Session attendees share
a laugh in a CE course together. Left: Annual
Session attendees enjoy an ice cream break in
the Exhibit Hall. This year's Annual Session will
be Sept. 17-20. Visit oda.org/events for details.

Inside

This year, the ODA Annual Session is
offering two courses aimed at help-
ing offices be able to make better
use of their practice management
software - one for Dentrix users and
one for Eaglesoft users. For more
details, see page 7.

Ohio House passes non-covered services legislation

By ODA Staff

On June 10, the Ohio House of Represen-
tatives passed House Bill 95 by a 61-33 vote.
The legislation, introduced at the behest of
the ODA, would prohibit dental insurance
companies from setting fees for services that
the insurers do not even cover.

During debate over House Bill 95 on the
floor of the Ohio House of Representatives,
the bill's sponsor Rep. Anthony DeVitis (R-
Green) argued that the legislation addresses
a “disturbing trend” in the dental insurance
industry whereby insurers are setting fees
for services they don't cover. He said the
insurance companies’ mandates come under
contracts that are “non-negotiable.” DeVitis
pointed out that dentists cannot band togeth-
er to leverage better deals due to anti-trust
laws. DeVitis concluded that House Bill 95
would serve to protect the dentist-patient re-
lationship and rein in overreaching insurance
company practices. He also noted that 35
other states have passed similar legislation.

Opponents claimed that House Bill 95

amounted to government intrusion into the
free market and expressed concerns that
the legislation could lead to higher costs for
consumers. Rep. Barbara Sears (R-Maumee),
speaking against the bill, argued that the free
market and not state intervention should drive
choices for consumers. Rep Nickie Antonio
(D-Lakewood) argued that if dental insurers
weren't allowed to continue to set the fees
for non-covered services, consumers could
be forced to pay more. She called the bill
“unwarranted government interference into
private contracts” and noted that opponents
included both labor and business groups.

Responding to the opponents’ claims, Rep.
Ann Gonzales (R-Westerville), chair of the
House Health Committee, noted that states
with similar laws have not experienced any
increases in costs or disruptions to the dental
insurance marketplace.

This past spring, ODA Executive Director
David Owsiany and Dr. Steve Moore, a general
dentist from West Chester, testified before
the Ohio House Health Committee in favor
of House Bill 95. On May 13 the Health Com-

mittee passed House Bill 95 by a 12-7 vote,
despite opposition from Delta Dental, Ohio
Chamber of Commerce, Ohio Education As-
sociation, Ohio AFL-CIO, Westfield Insurance
Company, America’s Health Insurance Plans
(AHIP), AFSCME Ohio, Ohio Association of
Health Plans and United Concordia.

The Ohio Senate will now take up House
Bill 95 with Senate committee hearings likely
to be held this fall. ODA president Dr. Tom
Paumier, a general dentist from Canton,
expressed gratitude for all of the efforts
supporting passage of House Bill 95 in the
House. He thanked the ODA's advocacy team
and ODA member dentists who advocated at
the ODA's Day at the Statehouse on March
4 and through phone calls, email messages
and letters urging their legislators to vote for
House Bill 95.

“Now, we have to do it all over again in
the Senate in order to secure passage of
this important legislation,” Paumier said. The
“ODA Today” will provide updates throughout
the fall as the Senate begins consideration of
House Bill 95.

Ohio Dental Association Annual Session | Excellence in Collaboration

Register now at oda.org!

Sept. 17-20, 2015 | Columbus | Greater Columbus Convention Center | www.oda.org/events
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The
Director’s

Chair

David J. Owsiany, JD
ODA Executive Director

Recent changes
to Ohio laws
allow dentists
greater flexibility
with auxiliaries

The Ohio Dental Association initiated
legislation (House Bill 463) last year that
modernized Ohio’s dental laws. The legis-
lation unanimously passed both the Ohio
House of Representatives and the Ohio
Senate and was signed into law by Gov.
John Kasich in December 2014. The law
went into effect this past March. Among
other things, the new law:

» Doubles the capacity of the Ohio
Dentist Loan Repayment Program,

» Makes dental education eligible for
Choose Ohio First Scholarships,

» Allows an alternative pathway to
dental licensure in Ohio by allowing
dental school graduates to complete
an accredited dental residency pro-
gram (PGY 1 in lieu of taking a regional
clinical exam, and

+ Creates the Ohio Medicaid Payment
Rates for Dental Services Workgroup
to study Medicaid payment rates for
dental services and make recommen-
dations for reform.

In addition, the new law made several
changes to the supervision requirements
for dental hygienists, EFDAs and certified
dental assistants. This column will answer
commonly asked questions related to the
supervision of dental hygienists.

Q: Under direct supervision (.e.,
when the dentist is physically present
in the office), a dentist traditionally can
supervise only three dental hygienists
at a time. Is that still the case?

A: No. The new law allows a dentist
to supervise up to four dental hygienists
when the dentist is physically present in
the office.

Q: In order for a dental hygienist to
see patients in a dental office when
the employer dentist is not physically
present, there are several requirements
that must be fulfilled. Have any of those
requirements changed?

A: Most of the requirements have re-
mained the same. For example, the dental
hygienist may only provide services to
patients for not more than 15 consecu-
tive business days when the dentist is not
physically present. The supervising dentist
must have previously evaluated the dental
hygienist's skills and also determined that
the patient is in a medically stable condi-
tion after reviewing the patient’s medical
and dental history.

Moreover, in order to see a patient
when the dentist is not physically pres-
ent, the law still provides that the dental
hygienist must:

+ Successfully complete a course ap-
proved by the Ohio State Dental Board
in the identification and prevention of
potential medical emergencies.

« Comply with written protocols for
emergencies as established by the
supervising dentist.

« Comply with written office protocols
and standing orders established by
the supervising dentist.

* Not perform procedures while the
patient is anesthetized, definitive

subgingival curettage, definitive
root planning, or other procedures
identified by the Ohio State Dental
Board.

In advance of the hygiene appoint-
ment, the patient must be notified that
the supervising dentist will be absent
from the office and that the dental hy-
gienist cannot diagnose the patient’s
dental health care status.

House Bill 463, however, made a
few changes to the general supervision
requirements for dental hygienists.
The new law reduced the experience
requirements for dental hygienists to
practice when the dentist is not physi-
cally present to one year (previously,
it was two years) and 1,500 hours of
clinical experience (previously, it was
3,000 hours).

Previously, a dental hygienist could
not be permitted to see a patient
unless the supervising dentist had
examined the patient not more than
seven months prior to the hygiene
appointment. The new law extends
that period to one year. Moreover, the
new law makes clear that the dental

See HYGIENISTS, page 5

Gov. Kasich vetoes dental
Medicaid pilot project, access
to dental care initiative

By ODA Staff

On June 30, Gov. John Kasich signed
the state budget bill into law for fiscal
years 2016-17. He exercised his line item
veto authority on 44 items in the state
budget, including two significant access
to dental care provisions.

This past spring, during ODA’s Day at
the Statehouse and through testimony
in the Ohio House of Representatives
Finance Subcommittee on Health and
Human Services and the Ohio Senate
Medicaid Committee, the ODA, its advo-
cacy team and member dentists made the
case for increased funding in the state’s
Medicaid program for dental services.
The ODA explained that dental Medicaid
rates have not been raised since 2000
and that currently Medicaid reimburses
dentists at less than 40 percent of their
regular fees. A recent ADA study shows

that Ohio’s dental Medicaid rates are 41st
out of 50 states (10th from the bottom).

On June 26, the General Assembly
passed the final version of the budget bill,
which included funding for a demonstra-
tion pilot project in 16 rural Appalachian
Ohio counties whereby Medicaid would
reimburse dentists at 65 percent of den-
tists’ regular fees as determined by the
most recent ADA fee survey. The intent
of the pilot project was to determine the
impact of Medicaid paying at rates closer
to market fees. Other states that have
raised fees to this level have experienced
a significant improvement in Medicaid
participation and utilization and in ac-
cess to dental care for the underserved.
Unfortunately, on June 30, 2015, Kasich
exercised his line item veto to nix the
pilot project.

See KASICH, page 3
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Legal
Briefs

Nathan E. DeLong, Esq.
ODA Director of Legal &

Legislative Services

Dental offices are often tempted to
classify temporary workers such as
dental hygienists, associate dentists and
in-house lab technicians as independent
contractors rather than employees as a
way to reduce costs. For example, em-
ployers must generally withhold federal
income taxes, withhold and pay over
social security and Medicare taxes, and
pay unemployment tax on wages paid
to employees, but not on wages paid to
independent contractors. Furthermore,
employers may exclude independent
contractors from practice benefits that are
available to employees such as workers’
compensation insurance, vacation pay,

'I'] Pr

Independent contractor vs. employee status

sick leave and health insurance. Lastly,
classifying workers as independent con-
tractors reduces employers’ potential
exposure to certain lawsuits, such as age
discrimination. These incentives, however,
do not justify misclassifying a worker as
an independent contractor.

There can be major legal and tax risks
for employers who misclassify the status
of their workers. Employers who misclas-
sify their workers risk getting audited
by one or more government agencies,
including the Department of Labor, Social
Security Administration, Workers” Com-
pensation Offices, Department of Job
and Family Services, and Internal Revenue
Service (IRS). If the IRS finds a company
guilty of misclassifying its workers, the IRS
may require the company to pay all back
withholding taxes plus interest. The IRS
may also levy huge fines and press crimi-
nal charges against company owners.
In addition, misclassified or disgruntled
independent contractors may later allege
that an employer-employee relationship
existed in an attempt to hold the employer

liable for withholding and payroll taxes.
They have successfully sued employers
for unemployment insurance, stock op-
tions, overtime pay, retirement benefits,
profit sharing, disability payment, workers’
compensation and more. Therefore, it is
critical that employer dentists correctly
determine whether the individuals provid-
ing services in their office are employees
or independent contractors.

There are specific guidelines for de-
termining the status of a worker. The IRS
previously used 20 factors to distinguish
independent contractors from employ-
ees but dropped that approach in favor
of a “control” standard. The legal test is
whether there is a right to direct or control
the means and details of the work. It is
not necessary that the employer actually
direct or control the manner in which the
services are performed; it is sufficient if
the employer has the right to do so. The
test divides into three categories: behav-
ioral control, financial control, and the
relationship of the parties.

Behavioral Control: Professional work-

actice Impact
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ers who are engaged in an independent
trade, business, or profession in which
they offer their services to the public
are independent contractors and not
employees. However, most professionals
are not providing services to the public in-
dependently, but on behalf of the practice
where they work. While the instructions
for professional services may be minimal,
nearly all practices have policies covering
operations to which the worker is subject
(e.g., when and where to do the work,
what tools or equipment to use, where
to purchase supplies or services, what
work must be performed by a specified
individual).

Financial Control: In professional prac-
tices, the practice almost always main-
tains control over all financial and busi-
ness aspects of its operation, including
setting fees, billing the clients, collecting
the fees and paying operating expenses.
Although itis possible for the professional
to be an independent contractor if the
worker sets the fees, bills the patients
or clients, and pays rent for use of the
premises and equipment, this in reality
rarely happens.

Relationship of the Parties: A nominal
independent contractor agreement, in
and of itself, is not sufficient evidence for
determining a worker’s status. The sub-
stance of the relationship, rather than the
label, governs the worker’s status.

In a vast majority of cases, dental offices
should classify staff members as employ-
ees rather than independent contractors.
While there are some businesses that
fall into vague areas of employment law,
dental offices generally do not meet the
qualifications to classify anyone as an
independent contractor.

If you have independent contrac-
tor workers, review the arrangements
carefully in consultation with your legal
counsel. The IRS will perform an analysis
for an employer and determine whether
a worker is an independent contractor or
an employee. In order to obtain this deter-
mination, file IRS Form SS-8 with the IRS.

KASICH, from page 2

Kasich also vetoed a provision that
would have created the “Hope for a
Smile” program. Among other things,
this program would have funded a mobile
dental unit for use statewide in providing
dental care to underserved Ohioans. The
program would have also allowed dentists
who provide free care to underserved
Ohioans to deduct the value of that care
from their state income taxes.

ODA president Dr. Tom Paumier ex-
pressed disappointment in the governor’s
vetoes, noting that the Ohio Department
of Health has branded dental health as
the “number one unmet health care need
in Ohio” and recently recommended
paying higher Medicaid rates for dentists
providing care to Medicaid patients in
Appalachian counties. “Itis surprising that
Governor Kasich would veto the dental
Medicaid pilot project since the idea for
it came from the Ohio Department of
Health’s report,” Paumier said. In 2012,
the Ohio Department of Health published
“Hills and Valleys: The Challenge of Im-
proving Oral Health in Appalachian Ohio,”
which recommended testing fee differen-
tials for primary care dentists practicing
in Appalachia and expanding the use of
mobile dental systems to increase access
in underserved areas.

The final budget included an increase
in the dental Medicaid budget of $1.5 mil-
lion in fiscal year 2016 and $3 million in
fiscal year 2017, which amounts to about
a 1 percent overall increase.
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Graduating dental students sign up for tripartite
membership

This year, more than 140 graduating dental students signed up for organized dentistry
through National Signing Day events at the Case Western Reserve University School
of Dental Medicine and The Ohio State University College of Dentistry.

The ADA's National Signing Day program aims to increase visibility and awareness
of membership in organized dentistry and to encourage new dentists to sign up for
membership in the ADA, Ohio Dental Association and their local component societies.

The Columbus Dental Society supported the 2015 National Signing Day at the
OSU College of Dentistry on March 6 and 27. At the event, 89 students submitted
membership applications, which is about 78 percent of the 2015 graduating class.

At the CWRU School of Dental Medicine, the Greater Cleveland Dental Society sup-
ported the 2015 National Signing Day on May 1. At the event, 53 students submitted
membership applications, which is about 69 percent of the 2015 graduating class.

Once these students receive their licenses, they will be transitioned into active
membership.

These new members will be part of the Reduced Dues Program, which reduces
membership fees by 100 percent during their first year after dental school, 75 percent
during their second year, 50 percent during their third year and 25 percent during
their fourth year.

Important changes to Dental OPTIONS program

The Dental OPTIONS program, offered in partnership by the Ohio Dental Association
and the Ohio Department of Health, assists Ohioans who are uninsured for dental care
and have special health care needs and/or financial barriers to obtaining dental care.
OPTIONS patients are matched with volunteer OPTIONS dentists who have agreed
to reduce fees for dental care. There are currently more than 950 volunteer dentists
in Ohio participating in the program.

Since 1997, the statewide Dental OPTIONS program has been operated through
grants from the ODH to four local agencies to administer the program regionally.

Starting July 1, the Dental OPTIONS is administered through one office rather
than regional offices. Some referral coordinators who provide case management are
transitioning their records to another agency. The agency that is administering the
program statewide will notify participating dentists of the change and will continue to
manage the patients currently in treatment. Once the initial transition has occurred,
the program will continue to operate as in the past, just through one statewide office.

Since the OPTIONS program began, dentists report providing dental care with a
treatment value of greater than $21,300,000. Thanks to the many dentists who have
donated their time and services to help improve the oral health of the most vulnerable
Ohioans through the years. It is our hope that these dedicated dentists will continue
to volunteer for the OPTIONS program for many years to come.

Story submitted by Ohio Department of Health.

Bureau of Workers’ Compensation ready for
ICD-10, dental test partners needed

BWC is preparing for the International Classification of Diseases, 10th revision (ICD-
10) national implementation on Oct. 1.

To ensure a smooth transition to ICD-10, BWC and the managed care organizations
(MCOs) that medically manage Ohio state-fund employers’ work-related injuries and
ilinesses, are implementing measures that allow them to continue processing claims
and bills using ICD-9 codes, if necessary, for 90 days past the Oct. 1 effective date.

Be a test partner

While most dentists do not see many workers’ compensation covered cases, those
that do should know that they may test bill submissions for ICD-10 with the MCOs and
BWC by contacting BWC's HPP systems support unit at HPPSSU@bwc.state.oh.us, or
working with one of its MCO billing contacts to initiate testing.

Additional information may be obtained by going to BWC's ICD-10 Implementa-
tion Guiding Principles fact sheet at https://www.bwc.ohio.gov/downloads/blankpdf/
ICD 10ImplementPrinciples.pdf or emailing BWC's provider relations department at
Feedback Medical@bwc.state.oh.us.

Member-Get-A-Member program: Support
organized dentistry, earn $100 gift card

The American Dental Association’s Member-Get-A-Member campaign can benefit
current tripartite members while helping to grow participation in organized dentistry.

Dentists who recruit any new, active member before Sept. 30 will be rewarded with
a $100 American Express Gift Card for each new eligible member they recruit (up to
five new members and $500).

Tripartite members know first hand the benefits of joining organized dentistry and are
in a strong position to encourage non-members to join and strengthen the organiza-
tion. More members in organized dentistry leads to a stronger voice, more resources
and greater recognition for dentistry.

For more information about the program and complete rules, visit http://www.ada.
org/8185.aspx.

HYGIENISTS, from page 2

hygienist can re-cement temporary crowns and re-cement permanent crowns with
temporary cement when the dentist is not physically present.

These final two changes are designed to create some additional flexibility by allow-
ing a dental office to schedule the follow-up hygiene appointment within one year of
the dentist's examination of the patient and allowing a patient who has had a crown
pop off to come to the office to get it recemented with temporary cement by a dental
hygienist at least until the dentist is available.

In a future column, | will review recent changes to the supervision laws for Expanded
Function Dental Auxiliaries and Certified Dental Assistants.

ODA Meeting & Event Calendar

Jul 3 ODA office closed for holiday

* 10 Council on Access to Care and Public Service
14 Dental Insurance Working Group
14 Annual Session Committee (call)

21-22 Council on Dental Care Program and Dental Practice
29 ODASC Shareholder’'s Meeting

29-31 Executive Committee

5 Dental Education and Licensure Committee
Aug. 7 Council on Membership Services

11 Dental Insurance Working Group (call)
18 Annual Session Committee (call)
24 ODA Foundation Board of Trustees (call)
24 Executive Committee (call)

Purchase raffle tickets to support ODA Foundation

The annual ODA Foundation raffle is one of the primary sources of funding for
grants and scholarships. Raffle tickets are $100 each or six for $500 - and only 700
will be sold.

This year's raffle prizes are:

« First Prize: Winner's choice of a 2 year/12,000 mile lease (Lease terms established
by Crown Mercedes) on a 2015 Mercedes c300 or $20,000 cash

« Second Prize: Piece of fine jewelry or watch valued at $3,000

* Third Prize: $1,000

The drawings will take place Sept. 19 at Annual Session.

Tickets purchased by Aug. 12 will be eligible for an extra prize through the early
bird drawing, with a prize of $500.

For more information about the raffle and how to purchase tickets, visit http://oda.
org/community-involvement/oda-foundation/odaf-raffle/.

s ™
Follow the ODA on Twitter! [81Z5[=

@OhioDentalAssoc Ol
g J

ODASC
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The Bureau of Workers’ Compensation’s discount reductions and constant
workers’ compensation changes can impact your bottom line, even if you

have a stable claim history.

Reduce your workers’ compensation premiums through an exclusive
member benefit. CareWorksComp offers members the highest savings

and best protection against changes that could increase costs.
CareWorksComp helps you reach your highest possible discount - up to
BWC’s current maximum off premiums - through multiple savings tiers

and guarantees to match or beat competitor prices.

Call ODASC today to request a free, no-obligation savings estimate and

find out how to reach your highest possible discount.

www.odasc.com | (800) 282-1526

*Based on maximum discount for an office of six staff.
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We are looking for dentists
to affilitate with us o ms

DentalOne Partners is expanding
its affiliated DentallWorks practice
base and is looking for great dentists!

DentalOne Partners is seeking affiliation with dentists
who share our unwavering commitment to
extraordinary patient care.

Dentists supported by DentalOne Partners:

m  Earn, on average, over $200,000 per year
(significantly more than the average income in
private practice)

m  Enjoy freedom from Medicaid and HMO plans,
unlike many other DSO’s

m  Boost professional and clinical knowledge
with free, easy access to leadership training
and extensive CE programs

m |earn from peer-to-peer sharing in a network
of over 275 dentists

m  Offload the hassles of day-to-day operations
and administrative tasks

= Who do you know? DentalOne Partners offers
an amazing referral bonus program for doctor
positions (General Dentist, Orthodontist or
Specialist) at $7500 for each person that is
successfully placed

To apply or learn more, please contact
Michael.Herman@dentalonepartners.com
or call (972) 755-0806.

Dentalll//orks O DentalOne

The way dental should work™ PARTNERS®
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Course to provide tips and tricks

for Dentrix users

By Jackie Best
Managing Editor

The 2015 Ohio Dental Association
Annual Session will feature a course de-
signed for Dentrix users aimed at provid-
ing tips and tricks to help offices increase
productivity and profitability.

“We've found most practices don't use
a large percentage of the software that's
available to them,” said Cindy Sipe, certi-
fied Dentrix profit-
ability coach and
eServices coach,
who will be pre-
senting the Dentrix
Insight Seminar on
Sept. 17 from 1 to
5 p.m. and Sept.
18 from 9 a.m. to
1 p.m.

Sipe said she
often hears from
course attendees
that they learned
about features of
Dentrix that they had no idea were there.
She said the course can help dental of-
fices understand what they don't know
about the software and how to use some
of the features they may not be aware of.

The course will cover aspects of Den-
trix including finding patients overdue
for recall and treatment, reducing no
shows to keep chairs full, improving and
streamlining the patient billing process,
simplifying and automating insurance
billing and claim tracking, collecting and
managing accurate patient information,
improving and simplifying schedule man-
agement, tracking practice profitability,
streamlining patient payments, finding
and tracking patients with outstanding
balances, preventing collection problems
and automatic insurance eligibility checks.

“The course is designed to teach some
of most important features to boost pro-
ductivity,” she said. She added that the
tips are aimed at helping make attendees’
jobs less stressful.

Additionally, Sipe will talk about the
newest version of the software, G6, that
is currently being released. She'll touch
on some of the new features and why an
office might want to upgrade.

Sipe said an advantage to taking this

Cindy Sipe, certified
Dentrix profitability
coach and eServices
coach at Henry
Schein.

Dentrix Insight Seminar

Speaker: Cindy Sipe*, certified
Dentrix profitability coach and
eServices coach

Time: 1-5 p.m. Thursday, Sept. 17
(Course Code T23); and 9 a.m.

to 1 p.m. Friday, Sept. 18 (Course
Code F40)

CE Hours: 4, OSDB Category C
Fee: $25

Recommended Audience: Den-
tists, hygienists, assistants, office
managers, front desk staff
Learning Objectives: Increase
production through recall and
case acceptance, improve billing
processes and collection pro-
cesses, discover the top features
you're not using

class at Annual Session is attendees can
often learn about how other offices are
using the software through comments and
questions throughout the course.

Attendees will be able to use the
features they learned about as soon as
they're back in the office.

“We really designed it for everyone in
the dental team to come, everyone will
get valuable tips,” Sipe said.

She said many people will attend the
course and learn the information they
need, but other attendees may find they
would like more details on how to use
the software. Those people can look into
a profitability coaching program offered
by Henry Schein after the class.

For more information about this course
and the ODA Annual Session, plus to
register, visit oda.org/events. Annual
Session — Excellence in
Collaboration — is Sept.
17-20 at the Greater
Columbus Convention
Center and will feature a
variety of CE, an Exhibit
Hall and special events.

*Cindy Sipe replaces
previously announced
presenter Jason Mc-
Night.

Excellence in
Collaboration

Ohio Dental Association

Annual Session

Sept. 17-20, 2015

Course to provide info on latest

updates to Eaglesoft

By Jackie Best
Managing Editor

The 2015 Ohio Dental Association
Annual Session will feature a course
aimed at Eaglesoft users to provide
updates on the new features of Eagle-
soft 17. The course will also cover
e-services that can help offices work
more efficiently.

“I'm going to be going over all the
features of Ea-
glesoft 17, which
is a fairly new
software that is
out,” said Amy
Reichert, tech-
nology advisor
Il for Eaglesoft at
Patterson, who
will be present-
ing Get to Know
Eaglesoft 17 on
Sept. 17 from
3 to 5 p.m. and
Sept. 18 from 10 a.m. to noon.

Two new features that will be dis-
cussed in the course are the custom-
ized medical history form and Eaglesoft
Mobile, Reichert said. Additionally,
topics to be covered include online up-
dates through Patterson auto update,
importing 3D images into Eaglesoft
through the 3D viewer by Dolphin,
how to ensure proper exposure for
Schick 33 digital images, the ability to
receive the latest news and technology
updates through Eaglesoft News Feed,
increased security for provider and
patient notes, how to link directly to
CareCredit applications, and integrat-
ing with Emdeon’s Clinician EHR Lite.

Reichert said attending the course
at Annual Session is
beneficial because
attendees will be
able to meet local
advisors and pos-
sibly see a familiar
face, plus they will
be able to learn from
other offices taking
the course.

“It's nice when of-
fices ask questions;
offices learn off of

Amy Reichert,
technology advisor
1l for Eaglesoft at
Patterson.

Seated: Tarnarai’wz Wheryl DeV%
Standing: Chad Hanke, Terry Thomas and"Dean Kadri |

www.thomaslawgroup.com

5148 Blazer Parkway
Suite A
Dublin, OH 43017

Linked &1 L2

Thomas Law Group has over 60 years combined
experience providing legal services and business
advice for dental and medical professionals.

— Practice sale and purchase agreements

— Associate and employment agreements

— Dental board disciplinary action defense

— Malpractice defense

— Corporation and limited liability company
formation and management

— General business matters

— Employer/employee contracts and related matters

— Lease/commercial real estate purchases

THOMAS LAW

Experience. Dedication. Results.

Get to Know Eaglesoft 17

Speaker: Amy Reichert,
technology advisor Il for
EagleSoft at Patterson

Time: 3to 5 p.m. Sept. 17
(Course Code T38) and 10 a.m.
to noon Sept. 18 (Course Code
F54)

CE Hours: 2, OSDB Category C
Fee: $25

Recommended Audience:
Dentists, hygienists, assistants,
office managers, front desk staff
Learning Objectives: Discover
applications you are under-
using, understand new updates
to e-services, improve usage and
understanding of the software.

other offices. My favorite part is the Q and
A,” Reichert said. She added that she finds
offices are able to better implement the
things they're learning when they're able
to receive hands-on attention in a course
compared to taking a webinar.

The course is aimed at existing Eagle-
soft users, but Reichert said she’s had
courses where new users have jumped
in because they want to learn about the
software.

After attending the course, offices will
receive a printout of the lecture that they
can use to implement the things they
learned in the course as soon as they get
back to the office. Additionally, Reichert
said she will provide contact information
for a person to help offices implement
Eaglesoft e-services. These trainings
would be done online so that offices could
begin implementing features whenever
they would like.

“We want to show our support for our
Eaglesoft customers, and let them know
we're always here to help,” Reichert said.

For more information about this course
and the ODA Annual Session, plus to reg-
ister, visit oda.org/events. Annual Session
— Excellence in Collaboration — is Sept.
17-20 at the Greater Columbus Conven-
tion Center and will feature a variety of CE,
an Exhibit Hall and special events.

Does your team
have an ODA Annual
Session tradition?

We'd like to hear from you! An
upcoming issue of the “ODA
Today” will feature teams who have
a tradition of coming to Annual
Session together. Do you go out

to the same restaurant each year?
Do you attend certain courses
together? Do you have another
Annual Session tradition that makes
the event special for your team?
We'd like to hear about it! Email
your team traditions to jackie@
oda.org to be considered for an
upcoming story.

Like the
ODA Annual Session
Facebook page!
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ODA WOI‘kS tO reverse Medica re June 19, 2015 Medicare and Medicaid Services
flatly stated that CMS is not requiring

Adva ntage Plan’S fee WitthId PrimeTime Health Plan PrimeTime or other administrators

P.O. Box 6905
g to take this type of action.
By Christopher A. Moore, MA country that has taken an action similar Canton, Ohio 44706 P
Based on these facts, we request

ODA Director of Dental Services to this MA Plan. Similarly, in researching To Whom It May Concern: that PrimeTime immediately dis-
E A TS [TE PRI FEEiEm. 12 1k i Rariamm continue its withholding practice of
The Ohio Dental Association has re-  has been unable to identify any informa- The Ohio Dental Association is a applying a two percent sequestra-
ceived numerous complaints from ODA  tion to support MA Plan'’s justification for professional membership association < ]): 9 ducti Medi
member dentists in northeastern Ohio its actions representing over 5,400 (or about ton fee reduction to non-Medicare
) o i covered dental claims.
regarding a Canton-based Medicare ~ “The federal sequestration actions oc- 75 percenb of Ohio’s dentists. Our Thank you for promptly address-
Advantage Plan’s (MA Plan) 2 percent curred in 2013,” said Dr. Manny Chopra, members look to us for information

i i ing our concerns. Please contact
withhold or payment reduction. The chair of the ODA Council on Dental Care and assistance in a number of areas, "9 ¢ :
me if you have any questions re-

reduction is explained on the MA Plan’s  Programs and Dental Practice. “We don't including third party payment issues. )

explanation of benefits (EOB) as a “With-  know why this plan decided to apply The ODA has received numerous ~ 9arding them.

hold Amount Sequestration — reduction  them now or why they are apparently the complaints from Ohio dentists regard-  gjncerely,

in federal payment. This amount is not  only one in the nation to have chosen to ing PrimeTime Health Plan’s application .

patient responsibility.” do so. We also cannot find any basis for of a two percent sequestration fee ~ Thomas M. Paumier, DDS
The dentists who have contacted the  the plan’s applying this fee reduction on reduction for non-Medicare covered P"?S'de"t o

ODA have reported that representatives ~ dental services that are not covered by services. QLD [Pl ACS L

of PrimeTime Health Plan stated the 2 Medicare to begin with." IIhe dennstewholiave cantact e e A DMD

percent sequestration fee withhold is ~ During a recent conference call with ODA have reported that PrimeTime o~y irpan

required by the Affordable Care Actand  representatives of the dental profession, representatives have stated the tWo 5 o uncil on Dental Care Pro-

Medicare. They also stated that the den-  officials at the Centers for Medicare and percent sequestration fee reduction oo 0 Dental Practice

tists, none of whom contract with the ~ Medicaid Services (CMS) flatly stated in is required by the Affordable Care Act

MA Plan, are prohibited from balance response to a question that CMS is not and that the dentists, none of whom  cc: Philip H. Dixon, DDS

billing their affected patients for this fee  requiring MA Plans or other administrators contract with PrimeTime, are prohib-  Stephen C. Dowell, DDS

reduction. They additionally reported  to take this type of action. ited from balance billing their affected ~ Keven D. Huff, DDS

that the MA Plan has been unwillingto  In a letter jointly signed by ODA Presi- | Patients for this fee reduction forthese  Caleb A. Robinson, DDS

provide them with any written justifica-  dent Dr. Tom Paumier and Chopra to the non-Medicare covered services. David M. Johnson, DDS

tion for its position beyond the EOB. MA Plan, the ODA expressed its concerns The ODA is not aware of any other  Kelly A. Roth, DDS
The ODA is not aware of any other administrator in Ohio or the rest of Erin Astley, DDS, Subdistrict 6

administrator in Ohio or the rest of the See FEE, page 9 the country that have taken an action Representative, ODA Council on

similar to PrimeTime’s. In research- Dental Care Programs and Dental
ing PrimeTime’s reported position, Practice

ODA members who would like to submit a dental insurance related question, we have been unable to identify any Robert L. Mazzola, DDS, 7th Trustee
problem or concern may do so by sending the appropriate information to the information to support PrimeTime’s District Representative, ADA
ODA Dental Insurance Working Group, 1370 Dublin Road, Columbus, OH justification for its actions. Council on Dental Benefit Pro-
43215, or 614-486-0381 FAX, or chrism@oda.org. To see past issues of the During a recent conference call grams
Dental Insurance Corner, visit www.oda.org/news and choose the category with representatives of the dental Laura deForest, Executive Director,
“ODA Today” and subcategory “Dental Insurance Corner.” profession, officials at the Centers for Stark County Dental Society

Health Insurance
plans that
~ save you money
without
sacrificing benefits?

ODA
& Wellness Trust

ODASC makes it possible.

The Ohio Dental Association Services Corp. (ODASC) offers access to multiple insurance plans for single or family coverage, plus assistance in choosing
and enrolling in a plan. As an exclusive benefit to ODA members and their staff, ODASC provides a one-stop health insurance solution that allows
individuals the ability to control and manage benefits specific to their current needs.

The ODA Wellness Trust is a self-insured plan that allows participants to avoid some of the regulations and requirements of the Affordable Care Act.
The plan went into effect March 1, 2015, and participants in a self-insured plan typically see a 10 percent savings compared to marketplace plans.

ODASC representatives can also provide health insurance quotes from multiple different private insurance companies so you can choose a plan that
best fits you and your family’s needs. These plans do not come from healthcare.gov and are not government plans.

ODASC’s goal is to make your insurance purchase a simple, pressure-free experience. They are licensed insurance agents and are knowledgeable in the
options available. They are salary-based and do not make a commission on sales, so you can be assured they have your best interest at heart. ODASC
representatives can help you find the plan and carrier that best suits your needs.

Call ODASC today to learn how you can save money and ensure your insurance needs are being met.

EisE
s www.odasc.com | (800) 282-1526 ODASC
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Keys to managing your cash flow

By Lynne Leggett
Dental Consultant

One of the biggest complaints | hear
from my clients is the time it takes to get
paid from insurance companies. For the
average practice, insurance payments
represent approximately 50 percent of
their generated income. Therefore, the
length of time it takes to get paid for
claims has a significant impact on your
cash flow. The more time spent process-
ing claims, the longer the negative impact
to your cash flow.

Before | started my own consulting busi-
ness, | worked as a practice administrator
and have used similar systems to get paid
from insurance companies. If your prac-
tice files claims on your patients’ behalf,
please make it a goal to get paid as soon
as possible. This can be accomplished by
using a vendor like ClaimX by ExtraDent.
Utilizing a product like this will enable
you to manage the claims process faster
and more accurately, thereby improving
your cash flow. Look for a vendor that
provides the following capabilities: elec-
tronic eligibility, electronic claims, claim
status, claim tracking, detailed reports,
ERAs, WatchDog and patient statements.

There are several things that you can do
to reduce the time between submitting the
claim and receiving payment. | suggest
a daily review of the upcoming schedule
and running an electronic eligibility report
on every patient that has insurance. De-
pending on the claims vendor, you should
be able to run eligibility from your appoint-
ment book in your practice management
software several days in advance of the
appointment date. This way, your staff is
armed with the knowledge of what insur-
ance will pay and what the patient will owe
for his or her visit. This information will
help your staff have intelligent conversa-
tions about treatment plans and increase

OHIO DENTAL ASSOCIATION VICES CORPORATION, INC

case acceptance.

When the patient checks out, their claim
should be sent electronically. If you are
using a claims vendor that has real time
capability, please use this function so that
you can collect to the penny what the
patient owes at the time of service. If this
is done, then you will not have additional
time or money spent sending a statement.
ClaimX has two levels of claim validation
checking that occurs before the insurance
company receives the claim. This allows
for the majority of claim errors to be cor-
rected before submission. Therefore,
sending your claims correctly on the day
of service, with no errors, will ensure get-
ting paid from the insurance company in
a timely fashion. By shortening this length
of time, you are improving your cash flow.

After you send a claim there may be
times that you need to know the status of
it with the insurance company. It may be
your office policy that you do not send a
statement to the patient until insurance
pays the claim. By using a system like
ClaimX, which has real-time claim status
checking capability, you will be able to
use this function electronically and get
the information that is needed within a
few minutes of submitting the request.

From a cash flow perspective, it is a
great benefit to be able to see when you
can expect payment from an insurance
company. Your practice also has the
ability to have claims that are past their
normal payment date highlighted so that
your staff can spend their time on those
claims instead of calling on all outstand-
ing claims. The ability to spend less time
on outstanding claims will save time and
money for your office. This function is

TRUSTED. PROFESSIONAL.

In-Office Anesthesia Services - Pedo/Adults
Medicaid Provider - Twenty Years Experience

HVM

Harry M. Miller, M.D.

Diplomate, American Board of Anesthesiology

Clearly

Now offering a clear-framed partial that
will truly disappear in the mouth.

* Easy Repairs
Adjustable Clasps
Chair-side relines
Stain & odor resistant
FDA approved

1590Qoff 1

Your first ClearMet partial with Johns I
Dental. Include this coupon to qualify.
Limit one coupon per doctor. I

Tel: 800-853-4819
harry@nitrousmd.com

(learMet Partial |

called claim tracking or watchdog de-
pending on the claims vendor.

Utilizing an ERA (electronic remit-
tance advice) enables your practice
to know which claims have been paid
as well as the amount paid. If you are
sending secondary claims, having this
information from the primary insurance
will help you send your secondary
claims faster, thereby getting paid from
both insurance companies promptly.

I am a big proponent of making tech-
nology work for you and therefore mak-
ing your life easier. Once the insurance
company pays their portion, the next
step is creating a patient statement.
By sending electronic statements, you
are able to just click a button instead
of wasting time stuffing envelopes. Do
not be concerned if you like to write
notes on your statements. You will have
this opportunity at the bottom of your
statement to customize if needed. This
ability also enables your office to send
statements every day if there is a re-
maining balance that the patient owes.
It is a good business practice to post
checks and send statements every day
so that you shorten the payment time
thus improving your cash flow.

Managing your claims process ef-
fectively is one of the keys to improv-
ing your cash flow. Knowing you have
options as a practice owner with a
company that focuses on this segment
of your business is very beneficial. Take
the time to find the right vendor for you
and your business goals.

ClaimX is an endorsed product by
the Ohio Dental Association Services
Corp. (ODASC). ClaimX can be reached
at 866-886-5113, Opt 1.

As the founder of Victory Dental
Management, Lynne has over 20 years
of business experience in several dif-
ferent industries. Her passion is to
help dental practices reach their full
potential, increase their productivity
and profitability while enabling them to
deliver the best patient care and cus-
tomer experience. Lynne is a member
ofthe Academy of Dental Management
Consultants and frequently writes for
Dental Products Report.com, Dentistry
1Q.com, multiple state association
newsletters, and The Observer. Please
contact Lynne Leggett at victorydental
management@verizon.net or www.
victorydentalmanagement.com.
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Frank Gates Services Co
now CareWorksComp

Ohio Dental Association members who
are enrolled in the Ohio Dental Associa-
tion Services Corp. Workers’ Compensa-
tion discount plan should receive renewal
quotes in the mail this summer.

Information will come from CareWorks-
Comp, which is the new name for Frank
Gates. CareWorksComp helps dentists
reach their highest possible discount
on Bureau of Workers” Compensation
premiums through multiple savings tiers.

For more information, call an ODASC
representative at (800) 282-1526.

FEE, from page 8

with the plan’s actions and requested that
itimmediately discontinue its withholding
practice.
In a letter dated June 29, 2015, Prime-
Time indicated the following:
“In addition to the claim delays for
dates of service after January 1, 2015,
your practice is seeing a two percent
reduction on claims paid in 2015. Per
arecent review, the decision has been
made to remove the reduction from
claim payments on specific ancillary
services provided to PrimeTime mem-
bers. These non-medical services
include, dental, vision and hearing.
The removal of the above reduc-
tion will require additional vendor
programming and testing in our
new Claims Management System.
Unfortunately, at this time we are un-
able to specify the date this will be
completed. We do not want to hold
claims pending the system update, so
we will continue to release payments
including the reduction. As soon as
the programming is completed and
implemented, a lump sum refund will
be issued to your practice equaling all
dollars deducted from 2015 claims.”
Paumier said he appreciates PrimeTime
addressing this issue in a timely fashion
and hopes to see the discrepencies
cleared up in the near future.

Numbers to know

American Dental Association
(800) 621-8099 or (312) 440-2500

Dental OPTIONS
(888) 765-6789

Ohio Department of Health
(614) 466-3543

Ohio Dental Association
(800) 282-1526 or (614) 486-2700

Ohio State Dental Board
(614) 466-2580

Staffed Dental Societies:
Akron Dental Society
(330) 376-3551

Cincinnati Dental Society
(513) 984-3443

Cleveland Dental Society
(440) 717-1891

Columbus Dental Society
(614) 895-2371

Corydon Palmer Dental Society
(330) 759-5085

Dayton Dental Society
(937) 294-2808

Stark County Dental Society
(330) 305-6637

Toledo Dental Society
(419) 474-8489
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Awards of Excellence

Distinguished Dentist Award: Dr. Stephen Simpson

By Jackie Best
Managing Editor

Dr. Stephen Simpson has been very
involved with organized dentistry through-
out his career. In recognition of his efforts,
he will receive the Ohio Dental Associa-
tion Distinguished Dentist Award on Fri-
day, Sept. 18, at the Callahan Celebration
of Excellence, held in conjunction with the
149th ODA Annual Session.

“Through his many years of personal
and professional service, he exemplifies
a member of our profession who has
worked in the service of others,” wrote
Dr. Anita Aminoshariae, president of
the Greater Cleveland Dental Society,
in a nomination letter. “As a part of the
Cleveland dental community, he rapidly
became involved in all levels of the tri-
partite.”

Simpson said he’s very honored and
humbled to receive the award.

“Having known a number of people
who've received this award as a mem-
ber of the House of Delegates and the
Executive Committee, I'm very humbled
to be considered in the same company,”
he said.

Simpson said he knew he wanted to
be an orthodontist from a young age.
As a child he required some extensive
orthodontic treatment and wore braces
for about six years. During this time, he
became close to his orthodontist, enjoyed
the office dynamic and saw that being an
orthodontist was a pleasant career that is
both challenging and energizing.

After receiving his DDS from the Uni-
versity of Tennessee, Simpson went on
to earn an M.S. degree in orthodontics
from St. Louis University in 1983. Simpson
practiced in lllinois for a short time after

Dr. Stephen Simpson is the 2015 recipient
of the Ohio Dental Association Distinguished
Dentist Award.

graduation, and then met his soon-to-be
wife and moved back to her home town
of Cleveland. He owned an individual
private practice, and recently sold it to
Refresh Dental.

“l saw it as a transition from full time
ownership and management to being
able to just do orthodontics and con-
tinue making money before retirement,”
Simpson said.

He also served on the faculty in the
Department of Graduate Orthodontics at
Case Western Reserve University and has
served on several hospital staffs.

Simpson said his favorite part about
being an orthodontist is his interaction
with patients.

“It has kept me younger than my chron-

Awards of Excellence
Watch the August and September

issues of the “ODA Today” for
information on all of the Awards of
Excellence winners!

ological age. Dealing with young people
keeps you on your toes,” Simpson said.
He added that he likes that orthodontics
is a cooperative treatment, where the
patient also has to do his or her part for
it to be successful. He likes building a re-
lationship and trust with his patients, and
he also finds it rewarding at the end of a
treatment program to unveil a patient’s
new smile.

Simpson has been very involved with
organized dentistry throughout his career.

With the Greater Cleveland Dental
Society, he has served on and chaired
several councils and committees, includ-
ing the Council on Dental Care/Benefits,
the Direct Reimbursement Committee and
the Finance Committee. He also served
as president in 2001, plus has served as
treasurer and editor.

He has also served on several councils
and committees with the Ohio Dental As-
sociation, including the ODPAC Board of
Directors, and as chair of the Council on
Dental Care Programs and Dental Practice
and as chair of a reference committee. He
served as ODA president in 2009-10 and
continues to serve as a delegate.

With the American Dental Association,
he has served on several task forces,
councils and committees. He has served
as a delegate and as the 7th District rep-
resentative to the ADA Council on Dental
Benefits and chaired the Subcommittee

on Quality Assessment and Improvement
and the Dental Practice Parameters Com-
mittee. He has given several presentations
on peer review and dispute resolution on
behalf of the ADA Council on Dental Ben-
efits across the U.S. He also has served
as president of the Ohio Association of
Orthodontists and the Cleveland Society
of Orthodontists.

Simpson said organized dentistry is
important to him because it gives dentists
a seat at the table with entities that influ-
ence the profession, and allows dentists to
deliver care using several different models
while accentuating the quality of care and
ideals learned in dental school.

“Organized dentistry can help keep our
values high, and deliver a clear message
to the media and those in positions of
power that we stand for our professional
ethics and standards, and we are not
going to usurp or violate or compromise
them for the sake of a dollar,” Simpson
said.

Simpson is a diplomate of the Ameri-
can Board of Orthodontics and fellow of
the American College of Dentists, Inter-
national College of Dentists and Pierre
Fauchard Academy.

Outside of dentistry, Simpson has been
active in activities with his church and
enjoys spending time with his family. He
has been married to his wife for 30 years,
and they have four children and three
grandchildren. He also enjoys traveling
and reading.

The Distinguished Dentist Award is the
ODA's most prestigious award. It is given
to a leader in the profession committed
to the advancement of dentistry who is
dedicated and committed to organized
dentistry at the local, state and national
level.

N. Wayne Hiatt Rising Star Award: Dr. Ruchika Khetarpal

By Jackie Best
Managing Editor

As a young dentist, Dr. Ruchika Khetar-
pal has become very involved in orga-
nized dentistry and taken on active roles
at the local and state level. For her efforts,
she will receive the Ohio Dental Associa-
tion N. Wayne Hiatt Rising Star Award on
Friday, Sept. 18, at the Callahan Celebra-
tion of Excellence, held in conjunction
with the 149th ODA Annual Session.

“Dr. Khetarpal joined the Cincinnati
Dental Society in 2009 and during the
past six years has been very involved both
locally and statewide,” wrote Dr. Michael
Schaeffer, president of the Cincinnati Den-
tal Society in a nomination letter.

Khetarpal said she is honored to be
nominated and receiving the award.

“I know and have met other new
dentists that are just as deserving of this
award,” she said. “I am lucky that | have
a lot of people in and out of dentistry
that | can look up to and learn from. |
will continue to learn from those more
experienced in organized dentistry and
hope to be on the forefront in the future.”

Khetarpal said she was always inter-
ested in science growing up, but wasn't
interested in engineering or business.
She wanted to be able to work directly
with people and help them, and dentistry
allows her to do that.

“l saw that daily interaction and really
liked that aspect,” she said.

While in high school, Khetarpal applied
for and was selected for a six year com-
bined undergraduate and dental school
program at the University of Detroit Mercy
School of Dentistry. Throughout the six-
year program, Khetarpal worked as a

Dr. Ruchika Khetarpal is the 2015 recipient
of the N. Wayne Hiatt Rising Star Award.

dental assistant and hygiene assistant.

After graduating from dental school in
2007, she wanted to expose herself to dif-
ferent experiences, so she moved to New
York City for a general practice residency
program at New York Medical College —
Metropolitan Hospital. The hospital is a
level 2 trauma center, and Khetarpal had
the opportunity to work with oral and
maxillofacial surgeons and three general
practice residents while there.

After her residency, Khetarpal decided
she wanted to move back to the Midwest
to be closer to her family and also for a
more stable job and lifestyle. In 2008, she
became an associate at Colerain Family
Dentistry in Cincinnati and purchased the
practice in 2009. She added a second
office location to her practice in 2010.

Khetarpal said getting to know her pa-
tients and easing their fears is her favorite
part about being a dentist.

“As dentists, we still have the beauty
of spending time with patients,” she said.

Khetarpal is involved with organized
dentistry on the local and state level. She
serves on the Membership Committee
with the Cincinnati Dental Society and
the Council on Membership Services with
the ODA. She also serves as a delegate
to the ODA. Khetarpal is also helping or-
ganize a membership event at the 2015
ODA Annual Session — Bollywood Meets
Columbus.

“Dr. Khetarpal has demonstrated strong
leadership skills on our Council and Mem-
bership Committee,” Schaeffer wrote.
“She was instrumental in the success of
our ‘Get to Know the Cincinnati Dental
Society’ event in 2014 and is on our task
force for developing this year's event. ...
She has been serving on the ODA Council
for Membership Services since 2012, and
has been an advocate for young dentists.”

Khetarpal said organized dentistry is im-
portant to ensure the profession remains
strong into the future.

“l think it's important because we've
made such an investment in our educa-
tion, so much money and time, literally
blood, sweat, tears,” she said. “We need to
really back the profession of dentistry and
make sure we still have the opportunities
we have in our career and field 20 or 30
years for now and for our children.”

In addition to the ODA, ADA and CDS,
Khetarpal is a member of the American
Association of Women Dentists, American
Academy of Facial Esthetics and the Spear
Study Club.

Khetarpal is also very involved in com-
munity service activities. She has partici-
pated in the Cincinnati Dental Society's
“Leave No Vet Behind” program and Give

Kids a Smile events. She also provides free
dental care at the Good Samaritan Free
Health Center.

Khetarpal has also been active with
the Delta Sigma Delta Fraternity and
volunteers with the Queen City Concert
Band providing free concerts for the
community, and the Young Professional
Kitchen Cabinet under Cincinnati Mayor
John Cranley on the Neighborhoods
committee.

Outside of dentistry, she enjoys playing
tennis, participating in a community band
and traveling. She has been married to her
husband, Kaushik Sarkar, for two years.

The Rising Star Award recognizes a
young leader in dentistry with outstanding
leadership and initiative and a strong com-
mitment to volunteerism within the com-
munity and the profession. This person
must demonstrate promise for continued
and future accomplishments within the
dental profession, and must have been
in practice for 10 years or less.

Access articles from

current and past issues of
“ODA Today” by visiting
www.oda.org.




ODA Today | July 2015 | 11

Practice Sales Practice Appraisals
Transition Consultation

We customize a plan FOR YOU to obtain the highest sale price for
your practice, while minimizing your tax consequences, and ensure
a smooth and successful transition. Call us for a free consultation.

NATIONAL
PRACTICE

TRANSITIONS

_( NPT = RESULTS )

Congratulations to another satisfied client who trusted us
with his practice when he was ready to take that next step!

Paul Priesand, DDS -fo- Maemie Chan, DMD

— J

www.NPTdental.com

Jason Gamble, MBA Sara Metzger
614-401-2400, x229 614-401-2400, x234
j.gamble@NPTdental.com s.metzger@NPTdental.com

Trust our Experience. Rely on our Expertise.
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Opinion & Editorial

The
Explorer

Matthew J. Messina, DDS
Executive Editor

Too late smart

| was interviewed this week by a re-
porter for the website buzzfeed.com.
According to their website, “BuzzFeed has
the hottest, most social content on the
web. We feature breaking buzz and the
kinds of things you'd want to pass along
to your friends.” As their slogan, they call
themselves, “the media company for the
social age.”

I'm aware going into the interview that
the target audience for this site is 14- to
30-year-olds. These are the Millenials that
we would like to reach as a profession.
They look extensively to the Internet for
information, often as their first source of
news and opinion. In fact, a new Pew Re-
search poll reported that Millenials get 61
percent of their news from Facebook (as
opposed to 32 percent from ABC News
and 30 percent from Fox, for example).
Therefore, BuzzFeed is an interview that
the American Dental Association and
dentistry need to take.

The topic for the day — bad breath. It's
an old favorite and one that I've done
many times before. We all know the
points to cover here, and | began with dif-

It’s
Your

Choice

Guest Columnist

And justice for
all...?

Every year it seems a “Perfect Storm”
occurs somewhere. The description is al-
ways the same. The forces of “XYZ" come
together to create an apocalyptic mo-
ment. With exception of Mother Nature’s
nuances, North Carolina’s Dental Board
members probably still can’t believe that
the validity of their rulings, concerning
tooth whitening procedures performed
by non-dentists, would ultimately end up
in the hands of the Supreme Court of the
United States (SCOTUS).

The anticipated effects of a negative
United States Supreme Court ruling con-
cerning the North Carolina State Dental
Board’s stance about non-dentists of-
fering bleaching services had all types
of state regulatory agencies across our
country dreading the turmoil that might
be generated by a decision against the
board.

“X" occurred when the FTC claimed that
North Carolina’s Dental Board was violat-
ing antitrust rules. The board’s elected
dentists, nominated and voted into office
by their fellow North Carolinian licensed
dentists, decided that tooth whitening
kiosk employees were violating the state’s
Dental Practice Act. Since the board is
a state agency, the members believed
they had a right to act in the best inter-
ests of the public. Vital tooth bleaching
is performed on live tooth structure and
every state dental board’s mission is to
intercede on behalf of the public’'s oral
health and welfare.

ferentiating between simple “I had garlic
and onions for lunch” bad breath and the
chronic, severe malodor that the reporters
love to call halitosis, because it sounds
so much more medical. | discussed the
possible causes for halitosis and reasons
for a person not to ignore it, suggesting
that people should seek professional
help from their dentist to have bad breath
evaluated as part of a thorough oral exam
and periodontal screening, including the
fact that some causes of bad breath are
symptoms of significant systemic medi-
cal issues.

Then the reporter really ticked me off.

She said, “well, since bad breath doesn’t
hurt and going to the dentist costs money,
most of our readers aren’t going to go, so
—what else are you going to do for them?”

| tried to be nice, suggesting that the
most cost effective treatment is an exami-
nation and diagnosis before the problem
becomes serious, but that prevention
is the cheapest thing going. | discussed
the proper way to brush, floss, rinse and
even some suggestions for brushing the
tongue.

She then said that all that sounded like
a lot of work. Wasn't there a pill or rinse or
something they could do that was easier?

I told her that good health takes effort
and that it was worth the time.

Her response was that her readers
wouldn’t do all that, so | needed to come
up with an easier plan for them. | had given
her the right answers, but they just weren't
sexy enough for the millennial generation.

| have the old fashioned opinion that
my job as an expert was to provide
proper context for the seriousness of the
problem and to give her readers concrete

techniques to deal with the situation. Her
task was to convince her readers that this
was important and to understand that help
was available.

Her view of her audience was that
they weren't interested and therefore we
shouldn't even talk about it. | think that's
selling the Millenials short and that they
do want to know.

lintend to keep teaching and informing
the public, even if they don't want to know.
Time will tell if I'm right, but | hope that |
am. If the reporter is right, then there is
no hope for that generation.

The Millenials have so far been blessed
with excellent dental health. Thanks to
widespread water fluoridation and good
oral hygiene started by their parents,
they have a low rate of decay as they
enter adulthood. Their life choices from
here can either continue that legacy or
squander the positive start. They view
their teeth as something that they can
take for granted. They know the problems
that their parents and grandparents had,
but they believe that those issues are
generational, not age related. They see
no reason to be worried about their teeth
and are likely to skip regular dental care if
it is inconvenient, since they have never
known dental pain.

As a profession, we need to continue to
let them know that we are there for them,
because we know that dental disease has
not been defeated. It will rise up to bite
them, and the Millenials will need us in a
hurry. I only hope that the realization won't
come too late. As my dad used to say,
“Too soon old, Too late smart!”

Dr. Messina may be reached at
docmessina @cox.net.

Or so they and | thought.

Having written at least a couple op-
eds supporting the board’s decision, |
went even further, questioning why they
didn't also include specific Fortune 500
companies’ whitening products that place
the responsibility for the consequences
of their products’ negative outcomes on
licensed practitioners. It has been my ex-
perience that usage of over-the-counter
whitening strips can produce as many
negative complaints and adverse results
as any custom tray containing Proxigel
that | delivered to patients.

Kiosk bleaching entrepreneurs finally
grew weary of cease and desist orders is-
sued by the dental board and complained
to the FTC. The FTC became rankled
because the board was solely responsible
for the cease orders. No other (active)
state representative had input in the
board’s decision and there was a lack of
an additional layer of (judicial) oversight.
The board directed additional Dental
Practice Act violation letters to the mall
owners and also sent notices to North
Carolina’s Cosmetology Board, which
resulted in the disappearance of “spa”
whitening services.

The FTC was well educated about
whitening procedures and materials.
Two of North Carolina’s dental school
academicians, Drs. Van Haywood and
Herald Heymann literally wrote the book
about vital tooth bleaching. Using Block
Drug’'s 10 percent carbamide peroxide
gel named Proxigel, they initially thought
placing the material inside a custom fitting
plastic mouth guard type appliance would
be therapeutic for periodontal infections.
However, an unexpected result of their
experimentation was the consistent, uni-
form lightening of the enamel surfaces
of teeth. If there was ever an example
of the saying “Making lemonade out of
lemons,” their discovery was a prime ex-
ample of such. From the early 90s to the
end of the millennium progressive den-
tists throughout America and the world
were whitening teeth with 10 percent
carbamide peroxide. In 2000, corporate

American companies began introducing
whitening strips and other methods of
delivering 10 percent carbamide peroxide
and not a single dental board interfered
or complained about their introduction
of whitening products that incorporated
the exact same materials members of the
dental profession had been providing for
over a decade.

The FTC, in their complaint against the
North Carolina Dental Board, asked the
board to produce “clinical or empirical
evidence that validated any harmful risks
from the use of the bleaching materials
being sold at mall kiosks.” Other than a
few anecdotal stories, no studies were
introduced into evidence.

So ..."Y” occurred.

The FTC ordered the board to cease
and desist their activities and that led to
the board appealing the FTC's ruling to
the appellate court level. Again the board
was found guilty of antitrust activity by at-
tempting to limit tooth whitening services
to licensed dentists.

Convinced of their righteousness, the
board took their “states’ rights” case to
SCOTUS. Now | can't speak for SCOTUS
as to why they decided to hear the case.
They could have declined to hear the
case and that would have been the end
of this saga.

If only that had been the case.

It takes four of the nine justices voting
in the affirmative to hear a case before it
becomes part of their docket in a session.

See WHITENING, page 15
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columns of the “ODA Today” are solely
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Ohio Dental Association (ODA). The
columns are intended to offer opinions,

information and general guidance
and should not be construed as legal
advice or as an endorsement by the
ODA. Dentists should always seek
the advice of their own legal counsel
regarding specific circumstances.
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Associate Wanted

A small private office with large group
benefits. We have thirteen fee-for-
service practices. Emphasis on complete
treatment. In-house ortho, surgery,
endo, implants. Our doctors range in
ages from 26 to 72. Full and part time
positions are available in Columbus and
NE Ohio. Call me for more information.
Dr. Sam Jaffe (888) 764-5320 or sam@
americandentalcenters.com.

An excellent opportunity, Cincinnati. We
are currently seeking general dentists,
periodontists, oral surgeons and pediatric
dentists to become an integral part of
our growing group practice. Income
typically consists of a salary with bonuses
based upon net production plus benefits
including major medical and malpractice.
This is not an independent contractor
arrangement. No Saturdays or Sundays.
Your quality of care and attention to
patient satisfaction will determine your
ultimate compensation. We are a group
of highly spirited individuals with a sense
of humor. | look forward to meeting you.
Dr. Michael Fuchs (513) 697-2653; cell
(513) 505-9987.

Associate dentist - 1 day a week with
potential to grow. Exceptional opportunity
40 minutes from Canton, Ohio. Join
our private fee-for-service, general,
restorative and cosmetic dental practice.
A patient-centered culture where dental
technology is blended with sound clinical
principals. Enjoy what you do best,
develop your diagnostic and technical
skills and love your journey of dentistry.
Email your resume to shareaton@aol.com.

Associate dentist needed part time for
a busy private practice in north central
Ohio. Well established small town office
with a well managed and experienced
staff. Preference will be given to a
candidate with surgical and endodontic
experience. Please send your CV to
tifdaydental@gmail.com.

Associate dentist position, Dayton, Ohio
Looking for a full time associate to work
in an established dental practice grossing
over 1.5 million. Please fax resume or
contact information to (937) 630-4355.

Associate dentist opportunity available
in well-established, high-tech Dayton/
Kettering practice. A few years of
experience preferred. Great earning
potential with Sign On Bonus. Please
inquire by email to shari@dayton-
dentistry.com.

Associate Dentists. Earn $230,000/yr
plus benefits while providing general
family dentistry in a technologically
advanced setting. Dental Dreams desires
motivated, quality oriented associate
dentists for its BUSY offices in Chicago
and surrounding suburbs, DC, LA, MA,
MD, MI, NM, PA, SC, TX, and VA. We
have FT, PT and Saturday only schedules
available. Call (312) 274-4524, email
hr@dentaldreams.org, or fax CV to (312)
464-9421.

Associate needed in central Columbus.
Associate needed for 2-3 days per week
for general dentistry practice located
in Central Columbus. Practice offers
state-of-the-art technology. Dentists with
experience and/or GPR preferred. Please
send all resumes to kvincer@gmail.com.

Associate dentist needed. Established
Cincinnati General Dentist Practice is
looking for a full time Associate. Our
patients expect high quality treatment and
superior service. We need an individual
with excellent case presentation skills.
Our patients are great and our staff caring
and friendly. The office is chart less and
utilizes digital x-ray. This is an opportunity
to earn an excellent salary and to directly
impact your future earning potential.
Interested candidates should contact
(513) 882-2792 for more information.

Associate dentist needed for a busy, high-
tech private practice in Athens, Ohio.
Fee-for-service practice. Prefer dentist
with experience and/or GPR. Modern
office w/ exceptional team. 3-4 days/
week. E-mail CV to Gindre@aol.com or
call (740)707-3639.

Associate Dentist needed for an
exceptional opportunity with possible
buy-out option. Immediate opening for
a quality-oriented, personable dentist
for a well-established, busy, growing
practice. Dependable staff, excellent
salary, benefits and incentives. Please call
Kay (937) 484-5775, fax (937) 484-5771
or email kaymcowen@yahoo.com.

Advertisers Index

Associate position available in Kettering,
Ohio 2 days per week. Opportunity to
increase to 3-4 days per week. Please call
Mr. Sullivan @ (937) 430-4317.

Cincinnati Dental Services, a multi-
disciplinary group practice in the greater
Cincinnati, OH area, is looking for General
Dentists to join our team. We have
openings in Fairfield, OH, Milford, OH,
or Edgewood, KY. Our doctors enjoy
a professional practice experience
and comprehensive compensation and
benefit package that includes medical,
malpractice, disability and life insurances,
flexible spending account, and a 401K
program with employer matching
contribution. Cincinnati Dental Services
offers a complete range of routine,
cosmetic and specialized dental health
services including preventative care,
whitening, crowns, dental implants, oral
surgery, endodontics, pediatric dentistry
and Invisalign. Please contact David
Sylvestri at (781) 295-1131, or email
dsylvestri@amdpi.com.

Cincinnati Ohio - Associate Dentist,
Full Time, needed in our very busy,
fast growing, and multiple-location
General Practice. Qualifications must

include either a year of General Practice
experience or a GPR/AEGD residency.
Please inquire by calling (513) 454-1800
or send resume to mmeister@meisterdds.
com.

Columbus area. Columbus area Dentist
looking for an associate for Monday
and Thursday 8am -4:30 pm. Starting
July 6th. Please email your resume to
kdesai6058@aol.com. | can be reached
at (614) 946-7001 with any questions.

Dentist associate opportunity, full or
part time. Generous compensation for
the right candidate. Future partnership/
ownership possible. Residential suite
adjacent to office is available. Practice
located east of Cincinnati. Call Mr. Sullivan
at (937) 430-4317.

Dentist needed in Orrville for busy general
practice. Part or full time and/or vacation
coverage for owner dentist. Buy in/
out option available but not necessary.
Please respond via email to info@
orrvilledentistry.com or call (330) 682-
0911 and ask for Linda. Evening phone
for dentist is (330) 828-2091.

Dentists needed. General and Specialists
to join our team at our two locations,
Meadville and Corry, PA. Please view our
ad on Monster.com for more information,
call Jeremy at (814) 616-5044, or email
affsmilesinc@gmail.com.

Do what you do best — practice dentistry,
while we take care of the practice
management for you. ImmediaDent is
seeking Full Time and PRN Dentists with
a passion to provide quality, same day
comprehensive dental care to join our
team in Ohio. With 22 modern offices in
great locations, ImmediaDent offers all
phases of general dentistry to a mix of
new and existing patients on a scheduled
and walk-in basis. Our Full Time Dentists
achieve work life balance by working
only 3 or 4 days per week with unlimited
earning potential from our competitive
base plus bonus compensation program.
Full Time Dentists are additionally
rewarded with a robust benefits package
including medical, dental, vision, PTO,
401(k), paid malpractice insurance, and
more. The ideal dentist for ImmediaDent
enjoys performing a variety of dental
procedures and is experienced in all
phases of general dentistry including oral
surgery and endodontics; new graduates
with great clinical skills are encouraged
to apply. Want to learn more? Contact
Jennifer Pine at 913.428.1691 or via
email at JenniferPine@immediadent.com.
You can also visit us on the web at www.
immediadent.com. EOE

Endodontist — Loveland, OH. Cincinnati
Dental Services has nine locations in the
Greater Cincinnati and Northern Kentucky
area. We offer family and cosmetic
dentistry, oral surgery and endodontics.
Established in 1968, we believe in
delivering high quality, comprehensive

dental care in a friendly, professional
environment. Currently, we are interested
in speaking with Endodontists who would
like to join our team in the Loveland,
Ohio location. This position is three days
a week working alongside a wonderful
support team. DDS/DMD and Certificate
in Endodontics required. Interested
candidates contact Kate Anderson:
kateanderson@amdpi.com or (781) 213-
3312.

Established Pediatric/Orthodontic/Sports
Dentistry Practice in Findlay, Ohio. 2600
square feet, two story, stand-alone dental
office in downtown area. Owner is looking
for associate/associates transitioning to
ownership. To inquire call (419) 348-9555
or E-mail: win58@woh.rr.com.

Exciting opportunities for dentists,
hygienists and assistants to provide
children with quality dental care in schools
in the Cleveland area and throughout
Ohio. No evenings or weekends. Email
resumes to jobs@smileprograms.com.

General Dentist needed. The Miami
County Dental Clinic is seeking a full-time
or part-time dentist for Traveling Smiles,
Miami County Portable Dentistry. Flexible
hours and competitive pay. Traveling
Smiles visits elementary schools in Miami
County and serves the children who are
uninsured or do not have a dental home.
Responsibilities include examinations
and restorative treatment. Please send
resumes to Claire Timmer, claire@
miamicountydental.org,1364 West Main
Street, Troy Ohio 45373. (937) 339-8656.

Geriatric dentistry. Full-time/part-time
general dentists needed for nursing home
and homebound patients, throughout the
state of Ohio. Alltransportation, equipment,
supplies, auxiliary and administrative
staff provided. Daily minimum rate
$500+production+benefits. Join our
team providing care for over 20 years.
Please fax resume to (440) 888-8763.

Immediate Opportunity — Dayton area.
Merit Dental is seeking dental candidates
for a practice opportunity in the Dayton
area. Our philosophy of preserving
and supporting the traditional private
practice setting provides a great work-
life balance, excellent compensation
and benefits, and unlimited opportunity
for professional development. Our
comprehensive support team takes care
of the administrative details, providing
you the freedom to lead your team while
focusing on your patients and skills. If you
possess a passion for providing quality
care and are looking for a rewarding
practice opportunity in the Dayton area,
please contact Brad Smith by phone at
(715) 590-2467 or email at bsmith@
midwest-dental.com. Visit our website or
apply online at: www.mymeritdental.com.

Immediate Opportunity — Cincinnati. Merit
Dental is seeking dental candidates for a
practice opportunity in Cincinnati. Our
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philosophy of preserving and supporting
the traditional private practice setting
provides a great work-life balance,
excellent compensation and benefits,
and unlimited opportunity for professional
development. Our comprehensive
support team takes care of the
administrative details, providing you the
freedom to lead your team while focusing
on your patients and skills. If you possess
a passion for providing quality care and
are looking for a rewarding practice
opportunity in Cincinnati, please contact
Brad Smith by phone at (715) 590-2467
or email at bsmith@midwest-dental.com.
Visit our website or apply online at: www.
mymeritdental.com.

Immediate start for General Dentist. Our
office is looking for an associate to join
our busy, general practice in Westlake,
Ohio. Healthy, new patient flow, quality
staff and facility. Starting 2 days / wk to
expand as the position demands. Please
contact Dr. David LaSalvia at (440) 871-
8588 or lasalviadds@aol.com.

Northwest Ohio Dental office is looking
for Dental Associate to work between two
office locations (Kenton and Mansfield).
Prefer experienced dentist who can
perform molar endo and is comfortable
with extractions. Pretty much a FFS
practice and about a 45-60 minute drive
from Northern Columbus. Can work as
little as 2 days and up to 4. Please email
CV to tamcoa@hotmail.com.

Part time general dentist two/three days
per week. 40 minutes from Columbus -
beautiful office, great staff, busy, good
pay. Email resume to doctorsnet2002@
yahoo.com.

Private Practice in Hillsboro, Ohio -
partner position available. If a full-time
position in a family-oriented community,
with a senior doctor motivated to mentor
a new graduate appeals to you, then
you might be the right leading dentist to
join our practice situated nicely between
Cincinnati and Columbus. Mentorship,
summer and winter retreats, a managed
practice - just some of our benefits. Our
long-established practice is actively
seeking a full time doctor to help bring
complete health dentistry to Ohio!
Contact (734) 507-9086 or jvanittersum@
gmail.com.

If you can make it here, you can make it
anywhere! Immediate openings available
for full and part-time dentists. This is a
unique opportunity for recent graduates
to hone restorative, endodontic and
prosthodontic skills or for experienced
dentists wanting to cut personnel,
administrative and collection worries.
Income potential is $100,000 plus for

full-time, dynamic, highly motivated and
committed individuals. Must be licensed in
the state of Ohio. Student loan repayment
program possible for qualifying applicants.
Benefits include health, life and disability
insurance, retirement program. We are
located in Toledo, Ohio, an All-American
City with first-rate arts and entertainment
offerings, easy accessibility and a great
place for families. For more information
or to apply, email CV to hrdepartment@
dentalcenternwo.org, call (419) 725-2505
or mail CV to Dental Center of Northwest
Ohio, 2138 Madison Ave., Toledo, Ohio
43624.

Locum Tenens/Flexible Opportunity.
Passionate for patient care and want a
flexible schedule? We seek dentists to
fill daily/weekly/monthly locum tenens
needs to cover maternity leaves and
extended vacations. Perfect for dentists
wanting to pick up extra hours. May
involve travel with overnight stays (we
cover expenses). Typically includes
32-36 hours/week when needed with
competitive pay. Opportunities available
with Midwest Dental (WI, MN, 1A, IL,
KS, MO), Mountain Dental (CO, NM)
and Merit Dental (PA, OH, MI). Contact
Laura Anderson Laehn, (715) 225-9126,
landerson@midwest-dental.com. Learn
more about us: www.midwest-dental.
com, www.mountain-dental.com, or www.
mymertidental.com.

The Most Amazing Dental Associate
Position in Ohio. Located in Southeast
Ohio, approximately 80 east of Columbus,
with much to offer. Two beautiful lakes
that are popular for camping, boating
and fishing; a magnificent state park and
city park system; many school choices;
hiking; hunting; and easy access to
Pittsburgh, Cleveland and Columbus.
The cost of living is fantastic and it is a
friendly and scenic community that is on
the cusp of the oil and gas boom that has
expanded from Western Pennsylvania.
The area is growing and the quality of
life has never been better. My name
is Dr. Franklin Maximo of Woodlawn
Dental Center, and | have a 9 chair
private practice. My associate, Dr Greg
Harris and | currently enjoy 120+ new
patients per month (we have quadrupled
over the past 3 years)! Because of our
practice’s growth, we have two amazing
opportunities for great doctors to join
our practice, with the following qualities:
1. A dentist who is open to learning and
wants to be mentored. 2. A dentist who
wants to take CE to constantly improve
their abilities. 3. A good communicator
or someone willing to be taught and
learn. 4. Someone who is enthusiastic,
passionate, caring, kind and gentle. 5.
Someone who loves dentistry and is not
afraid of working comprehensively. This

DeNTAL PRACTICE TRANSITIONS

Jim Wilke, DDS, will guide you

through practice evaluations as well

as strategies to implement to

maximize the value of your practice
when it’s time to sell, current trends,
market trends, baby boomers, and

much more will be discussed.

PAR ~GON

This seminar will walk you through all of your options to transition your practice,
allowing you to make the decision as to what is the best transition plan for you.

— PRESENTS —

Where Do You See
Yourself in 5 Years?

/WHEN: )

Friday, August 7, 2015
8:30am Registration * 9am - 12pm Seminar
WHERE:

Patterson Dental, Columbus Branch
2128 Citygate Drive * Columbus, Ohio

Space is limited. Enroll today! Registration deadline is August 5, 2015. =
Enroll by calling Jennifer Bruner 866.898.1867 or by emailing jbruner@paragon.us.com

Attendance
is FREE!  PATTERSON
courtesy of DENTAL

Call 866.898.1867 or visit paragon.us.com to sign up for our free newsletter.

is a great opportunity for the right people
who want to enter an established practice
and perform the quality of dentistry you
dream about. I'll handle the marketing,
new patient generation and management
hassles. If you are interested, or know
anyone who may be, email me personally
at drfmaximo@gmail.com.

Microscope, Schick Digital Imaging
System, Root ZX I, System B, Sybron
Vitality Scanner, Tulsa Dental Ultrasonic
Units, Endo Mate Rotary System,
Handpieces, Nonsurgical and Surgical
Kits, Ultrasonic Cleaner. Many additional
instruments and supplies. Email: tfogarty@
woh.rr.com.

Tired of the associateship or buyout
that never seems to work out? If yes,
then we have the associateship or fair
buyout for you. Seeking a motivated,
caring and hardworking general dentist
for the Clayton/Englewood area of
Dayton immediately. Please send CVs
to daytondentist@hotmail.com or call
Sharon at (740) 644-0571.

We have an Immediate Opening for an
Associate Dentist in our well established
and rapidly expanding dental practice in
beautiful Cambridge, Ohio. We are located
close to Salt Fork and Seneca Lakes. Our
wonderful and highly trained staff is
committed to excellent patient care and
teamwork. This is a fabulous opportunity
in a fee for service practice. Full time,
part time, evenings and weekends are
available. Please call OhioSmiles, the
office of Dr. Denise Antalis at (740) 630-
0843 for more information or fax resume
and cover letter to (740) 439-2240.

Equipment for Sale

Digital Panorex machine for sale,
Panoramic Corp PC-1000 with digital
conversion. Takes good panorex, 10
years old. $6000. Ask for Jenny, (419)
472-6645.

Endodontist retiring and selling all
equipment, instruments and supplies
to one buyer. Includes Zeiss Opmi Pico

Nevo E4D Scanner, Nevo E4D Wand, and
Asus PC Notebook for sale. Purchased in
2013, all in excellent condition. $18,000.
Please email: sherryreid24@gmail.com.

Practice for Sale

Dental practice and building for sale in
county seat 35 miles north of Columbus.
Located on the town square. Has large
waiting room, 2-3 operatories, lab, front
office for rental income. Respond to:
retiringdds@hotmail.com.

Excellent Opportunity in Eastern Lake
County! Collections have averaged
$550,000 over the past 3 years with
only 24 office hours available each
week due to my family obligations. An
experienced and knowledgeable staff
makes this possible while also keeping
a well maintained facility. | am willing to
discuss assisting in the transition. | am
selling my dental practice due to the fact
that my family is relocating. My husband
has a professional opportunity he cannot
decline. If you are interested in learning
more about this opportunity please
contact Mike Ella at (440) 449-6800.

Growing, well established general practice
Lake County, Northeast Ohio. Free
standing building in prime commercial
location. Buy practice and building or
buy practice and lease. Gross production
has increased every year since opening.

William P. Prescott, E.M.B.A., J.D.
Wickens, Herzer, Panza Cook & Batista Co.
35765 Chester Road « Avon, OH 44011
Phone 440/695-8067

Cell 440/320-8984

Fax 440/695-8098
WPrescott@WickensLaw.com
www.PrescottDentalLaw.com

Celebrating 25

eals

of Representing Dentists and Dental Specialists with WHP

. Valuations

« Associate Buy-Ins and Owner Buy-Outs
- Employment Agreements

- Practice Sales and Acquisition

- Group and Solo Group Arrangements
« Dispute Resolution

- Employee Benefits, Manuals and Policies
| + Business and Tax Planning

- Facility Leases and Real Estate

Prior to practicing law, Bill worked in the Dental
Equipment and Supply Business for 16 years as a
Territory Representative, Equipment Specialist and

Saslow Dental-Northern Ohio, General Manager.
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2013 gross adjusted production:
$1,442,826.00. Seven state of the
art, fully equipped operatories. Entire
office recently remodeled. Associate
willing to stay. If buyer desires, owner
will stay. For more information email
exceptionalpractice@gmail.com.

Paragon Dental Practice Transitions
currently has multiple GP listings in
OHIO, Oral Surgery and PERIO practices
in Columbus and Dayton. Please see our
website at www.paragon.us.com to see
the details of all current listings or contact
Jennifer Bruner at (614) 588-3519 and/or
email jbruner@paragon.us.com.

Practice merged. Prior newly-built
equipped location in Solon-Bainbridge
area in Geauga-county for sale 45K.
Modern office with 4 fully equipped ops.
E-mail: zeb4az@gmail.com.

Practices for Sale — Ohio. Please call
Steve Jordan, (888) 302-3975 or visit
pmagroup.net.

Solon Ohio General Dental Practice
for sale. Located in a highly visible,
easily accessible building in the heart of
downtown. Approximately 1000 sq. feet
with 3 fully equipped ops, a private office,
a reception area, a sterilization area, a lab,
and private restroom. Fully computerized
and digital with Dentrix and Dexis. FFS
and PPO practice grosses approximately
250K and generates approximately 12-15
new patients per month with a limited 2
days/week schedule. Please send your
CV and inquiries to: solondmd@gmail.
com.

Toledo Area. $1.2M opportunity. Very
efficient with 52% overhead. No Medicaid.
Excellent transition, motivated seller.
Move-in condition. Call Stephen, (419)
491-4549.

Well established Boardman, Ohio dental
practice for sale. 3 fully equipped
operatories and panorex. Practice
includes 1700 square foot building with
full basement. Call (330) 519-9786 or
email jfmarsico@gmail.com for more
information.

Space Available

For lease: approx. 2600 sq ft. dental
office; Mentor, Ohio. Great location -
18,000 cars daily, near Wal-mart, Bob
Evans, Applebee’s, K-Mart etc. Features 6
ops, lab, private Dr. office w/ private bath,
customer and employee bath. Renovated
approx 5 years ago, great condition. Call
TR Hach (owner/agent) for details (440)
479-1607.

For lease or sale: 1600 sq. ft office
space used for 22 yrs as periodontist
office. It is a busy, proven location on
Main Street. The building is shared by a
general dentist. Hamilton. Call Jerry, (513)
227-8075.

For sale or rent, dental office - 4
operatories, fully equipped. High-traffic

area, Elyria, Ohio. $1500.00/month.
Associate dentist wanted, could lead to
partnership. Call (440) 365-7645, ask
for Vickie.

Newly renovated 1750 sq. ft., four
chair dental care office next to oral
surgeon in professional building. Ready
for your choice of colors for walls and
floors. Exceptional location in high-
density traffic area in Stow, Ohio. Please
call Victor at (330) 388-9814. www.
stowprofessionalcenter.com.

Opportunities in Northeast Ohio.
Equipped dental office space for rent or
possible associate position available in
Boardman, Lisbon, and Niles, Ohio. Please
call (330) 719-4855 for more information.

Professional office space in fast growing
Twinsburg Ohio at 9945 Vail Drive. Former
Pedodontist office.1500 sq. ft. ready for
immediate occupancy. Perfect location
for any specialty. Great referral base from
large General Practice in building. Contact
Dr. Harlan at (216) 409-1189.

Professional Dental Services

In Office Anesthesia Services-Exceptionally
seasoned medical anesthesiologist,
national expert in transitioning your
Pedo or Adult practice from a hospital/
surgical center to the comfort and ease
of your office and parents and dentists
both love this! Medicaid (CareSource/
Buckeye/Paramount/Molina, etc.) and
most medical insurances accepted.
Twenty years experience. Call now (800)
853-4819 or info@propofolmd.com.

Want updates on the
latest dental news
in Ohio?

NewsBytes, the ODA email
newsletter, is sent to members
regularly to help keep them up to
date on the latest news affecting
their patients and their practices.

To register for this informative
e-newsletter, or to update your

email address, send an email to
dentist@oda.org.

Sign up for

NewsBytes!

.

ODA Today Classified Advertising

Classified ads appear in each issue of ODA Today. The cost is $55 for members
($88 for non-members) for the first 40 words. Each additional word is $1. Ads
may be submitted via mail or fax to the attention of Amy Szmania, advertising
manager, or by email to amy@oda.org. The deadline to place, cancel or modify
classified ads is the 1st of the month prior to the month of publication.

ODA Classifieds can also be found online at http://www.oda.org.

WHITENING, from page 12

Somehow, someway, four justices be-
lieved this dental dispute was extremely
significant.

“Z" was born and the storm was
complete.

I honestly believe the members
of North Carolina’s Board of Dental
Examiners had honorable intentions
when they issued their cease edicts.
Wondering how a Kiosk’s high school
graduate employee was going to an-
swer such questions as; how long? ...
how often? ... if it hurts, what do | do?
... still makes me shudder. Each of you
could easily add another dozen whiten-
ing questions you've answered in your
career. Vital tooth whitening is not an
innocuous procedure.

By a vote of 6 to 3, the FTC's ruling
was upheld by SCOTUS. The three
most conservative members were in
the minority. The most liberal jurists vot-
ed with the majority. The Chief Justice
and SCOTUS’s most moderate justice
also joined the majority. The irony of the
liberal jurists’ vote is, their decision has
a more Libertarian slant than a Federal-
ist bias. Frequently they’re right there
with “Nanny” state type votes. They'll
usually side with “The government
always knows best” philosophy. This
time, their vote throws out any form
of regulation and gives a pass to any

“Breaking Bad” chemist. They're giving
a big thumbs up for anyone to formulate
“whitening agents” and sell them at a
minimum, in malls and spas.

Go figure ... huh!

Ohio’s Dental Board, in my opinion,
has no worries about this ruling. Their
board is overseen by the Attorney Gen-
eral’s Office. There is judicial oversight.
And, each board member is appointed
by the governor and is not voted into
office by peers. Even though the Ohio
Dental Association is asked for vetted
candidate names, the final appointee
often is someone not included on the
list of practitioners provided by the
ODA.

The North Carolina Dental Board and
any other state dental boards where
dentists nominate and then vote their
peers into office will continue to have
problems with any future judgments
they make. Perhaps North Carolina
would best be served by appointing
neurosurgeons to their dental board.
During testimony Justice Breyer ex-
pressed high regard for this specialty
and Justice Scalia seemingly agreed,
basically stating ...”"Who better to judge
brain surgeons than neurologists.”

“Hey ... Dr. Ben Carson ... if this presi-
dential campaign doesn’t work out, how
about ...."

Dr. Buchholz may be reached at
rbuchh @windstream.net.

Have a question? Contact the Ohio Dental Association!

dentist@oda.org | (800) 282-1526 | (614) 486-2700

GET MORE
PATIENTS
WHEN YOU

BUNDLE — —SSeas

PATIENT ACQUISITION

Target Mail Lists

Variety of Postcard Mailers
Email Marketing

Phone & Front Office Resources

PATIENT RETENTION

Appointment Reminders
Reactivation Promotions
Automated Communications
Loyalty Programs

CAMPAIGN TRACKING

Automated Reports
Phone Recordings
Email Open Rates
New Customer Counts

RESULTS GUARANTEED

Conditions apply, call for details.

Get a FREE Custom Target Patient List
877.725.6826 | MudlickMail.com/Bundle

THE DIRECT MAIL EXPERTS




16 | ODA Today | July 2015

The Paragon meetings are so
motivational and inspirational.
The pearls we get from the talks

are so incredible, so invaluable

that you can’t wait to go back to
your team and start implementing
them. This bas been a really positive
experience for me and my team

both professionally and personally.

DR. BIKRAM SINGH
CARY, NC
Client Since 2005

Working with Paragon has
brought our dental team closer.
We work towards common goals
and have fun doing it! We keep
surpassing our goals every month!
We look forward to many more
successful years with Paragon.

DR. MARIA PAPICH-FORSYTH
CUYAHOGA FALLS, OH
Client Since 2014

IS Your Practice
Growing by at Least 7%
Each Year, Every Year?

With Paragon’s 7% Solution our

doctors are shown how to double

their net income in three to five

years and double their practice
in six to ten years.

Some have doubled their practice
in as little as one year!

Others who have been with us
for over 15 years have doubled,
doubled, and doubled again.

The 7% Solution.

It works.
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Experience The Paragon Program.™ senms,g,;

Get your free CD: The Great Eight: 8 Proven Laws of Success. / e
Call 800-448-2523 or visit TheParagonProgram.com/CD |

©

THE PARAGON PROGRAM™

SINCE 1986

(GROWTH, PROFITABILITY

and FINANCIAL INDEPENDENCE.

['T°S WHAT WE DO.

Paragon Management Associates, Inc.

120 Northwoods Boulevard | Columbus, OH 43235

CALL: 800-448-2523 | EMAIL: office@theparagonprogram.com | VISIT: theparagonprogram.com

No Hype. No Tricks. No Gimmicks. Just 29 Years of Results.




